
MINISTERUL EDUCATIEI $I CERCETARII AL REPUBLICII MOI,DOVA
MINISTRY OF EDUCATION AND RESEARCH OF THE REPUBLIC OF MOLDOVA

ACADEMIA DE STUDII ECONOMICE DIN MOLDOVA
Acadenry of Economic Studies of Moldova

COORDONAT
COORDINATED BY
Ministerul Educaliei gi Cercetdrii al Republicii
Moldova
Ministry of Education ctnd Reseurch o.f the Republic of
Moldova

_2023
Nr. de inregistrare
Registration No

Ministru
Minister

Domeniul general de studiu:
Genetal Field o.f Study:

Domeniul de formare profesionalS:
Pro.f bssi on al Trai ri n g Fie I d :

Program de licen![:
Licence Prograntnte :

Numdrul total de credite de studii:
Tota I Nunfi et' o./' Credi ts :

Titlul obfinut:
Title awarded:

Baza admiterii:

Adnd,ssion Requirenrcnts :

Limba de instruire:
[.u t r gtr o gc oJ' I t t,s t ru c' t i o tt :

F-orma de organizare:
Mocle oJ'Study:

APROBAT'
APPROVED

Senatul ASI]M
AESM SENATE

26 nailMa.v 2023

verbal Nr.-y'&-

041 $tiinfe economice
041 Economic sciences

0413 Business gi administrare
041 3 Business and adntinistration

04r3.r. BUSTNESS $I ADMINISTRARE
04 I 3. L Business and administration

180
180

Licenfiat in $tiinle economice
Bachelor oJ'Economics

Diploma de bacalaureat, diploma de studii
profesionale sau un act echivalent de studii
B accalaurea te Diploma, Diploma oJ' Profes sio tta l Studies or
an equivalent academic certificate

Romini
Romanian

inv[{ImAnt dual cu frecven{i
Dual fill tinre

lv[inutc"'No
corcspotrdetrt A$M,

',sponclent mentber qf ASM,
1117i1,. 1troJ., tl;. Jaq_bil

___ eVt-_Alexandru STRATAN

PLANUL DE iNVATArvlANr
STUDY PLAN

Ciclul I - studii superioare de licenld, nivelul de cafficare ISCED - 6

Cycle I, Bachelor degree, level of qualification to ISCED - 6

ffi't*,re

ffi;WG
prol)

cIrI$INArJ,2023



^(^,:Mr^0tsru,xrco"""'"Flll;;u2 fuydldrudnt. progranuil de studii 0413.1 Business si adninistrare ciclul I Licenld. iF Dual.2023

APROBAT
APPROVED BY

Consiliul CalitI{ii ASEM
Council of the Quality Assurance AESM

Preqedinte I Head of the Council
dr., coy{ iniv.l PhD, as soc. prof.

Angela CASIAN

Proces verbal nr.8 din 25.05.2023
Minutes No

EXAMINAT $I AVIZAT
APPROI/ED BY
Consiliul Faculti{ii BUSINESS $I
ADMINISTRAREA AF'ACERILOR
Council of Business and Business Adn'tinistration

EXAMINAT $I AVIZAT
APPROVED BY

Departamentul Management gi
Antreprenoriat

Managentent and Entrepreneurship
Department

$ef Departament / Head of the Department
dr., 41vrlPhD, assoc. prof.

Angela SOLCAN

Proces verbal nr. 10 din 03.05.2023
Minutes No

Pregedinte / Head of the Faculty Council
dr., coqf.,uryiv. I PhD, assoc. prof,

)-# Roman LIVANDOVSCHI

-T-

/
Proces Verbal nr. 9 din 04,05.2023

Minutes No
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CALENDARULUI UNIVERSITAR
ACADEMIC CALENDAR

Termene (dtrte calendat'isticc exprimate in luni) qi duratd (ntundt de siiptdmdni)

Tinrelines (calendar dates itt montlts) and duration (nunrber o1'v'eeks)

Anul
de

studii
Icadentic

Year

Activiti(i didactict'
Course Culctulor

Sesiuni dc examinarc
Exontirttttiott,s

Stagii de
practici

Intct'rt,shinls

Vacante
Vtrnlion.s

Scm. I
l,vl Sen.

Sem. lI
2ncl Sett

Sem. I
lst Senr.

Sern, lI
2ntl Sertt

Sem. I
lst

Sem.

Sem. II
2tul Sant

larni
Winter

Primivari
Sprirtg

VarI
Sunmer

Studii in
universitate

Studv in
the

uni,ersily

Studii in
companii

ln-contpnmt
lroining
sludv

Stutlii in
universitatc

Study in
the

t.utit,ct.si.ttt

Studii in
companii

Irt-corupan1t

trainiug
studv

I

Noiembrie-
Decembrie
November-
December

6 sdpt.
6 weeks

Aprilie -
Mai

April -
May

6 sdpt.

6 u,eeks

Mai -
Iunie
Mqy'
June

4 slpt.
4 weelcs

Pa;te
Ectstd'

I sdpt.
I week

Iunie -
August
June -
August

I 0 sdpt.

I0 weeks

Octombrie
September -

October

9 sdpt.
9 week-s

Martie
February, -

March

9 sdpt.
9 weeks

' Ianuarie
)ecentber-
Januarl,

4 s5pt.

4 tveeks

Ianuarie
Decenrber -

Januaty

3 sdpt.

3 v'eeks

II

Noiembrie-
Decembrie
Novemher-
Decernber

6 sdpt.
6 u,eeks

Februarie -
Martie

February -
March

7 sdpt.
7 week.s

Martie -
llai

March
May

8 sdpt.
I weeks

Mai -
Iunie

Jun<

4 sdpt.
4 v,eeks

Mu1,

Aprilie -

5 sXpt.

5 t,eek.r

Mai
April

Moy

Decembrie -
lanuarie

Decentber -
Januatl,

3 sIpt.
3 v'eeks

Paq;te

Ea.vler

I sdpt.
I v,eek

Iunie -
August
June -
August

l0 sdpt.
1 0 week,

Octombrie
September -

Octolter

9 sdpt.
9 v,eeks

- lanuarie
December

Januarl,

4 sdpt.
4 weeks

III

Noiembrie-
Decembrie
Noventher-
December

6 sdpt.

6 weeks

lanuarie -
Februarie
January -

Februar.y

5 s[pt.
5 weeks

Martie -
Mai

ll4arch -
May

10 sipt.
I0 weeks

Martie
March

I s[pt.
I u,eeks

Martie -
Mai

llarch -

Mav

9 sdpt.
9 v,eeks

Pa$te
Eu.ster

I sdpt.
I week

0ctombrie
September -

October

9 sdpt.

9 v,eeks

- Ianuarie
December -

Janua4,

4 sdpt.

4 u,eeks

Ianuarie
Decetnber -

January

2 s[pt.
3 u,eeks

Iotal nr.
sipt.

Total no.

f weeks

45 sflpt.
45 weeks

45 sIpt.
45 weeks

I 2 sdpt.

I 2 weeks

9 slpt.
9 weeks

14 sdpt.

14 weekt
8 sdpt.

I weeks
3 sdpt.

3 t,eeks
20 shpt.

20 week:
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A(AortrA Dt STUD[ E(or""rrr r\ffi;i1t
IFil1 dc studii 0113.1 Busine ss $i udninistrure Ciclul I Licenli. IF Duul. 20.

STAGIILE DE PRACTICA
INTERNSHIPS

Nr.
t\o

Tipul stagiului de practici
Internship Type

Anul
de

studii
Year oJ

stuclv

Semestr
u

Semester

Dluratil Terms
Perioada

desfiqurlrii
Term

ECTSNr. sdpt.
No. o/'
weeks

Nr. ore
No. o/
hours

I Practica de spccialitate I

Specia ltt,- Oriented I n t e r ns hip I II 4 5 r80
Aprilie - Mai

Anril-Mov 6

2. Practica de speoialitate ll
Speciul i,-Ori en tetl Inle rnslt i p II III 6 5 180

Martie - Aprilie
Murch - April 6

3. Practica de licenli
Reseorch Internshitt

III 6 4 t80
Aprilie - Mai
April - Matt

6

TOTAL
Total Number of Hours

t4 s40 l8

FORMA DE EVALUARE FINALA A STUDIILOR
FINAL EVALUATION

Nr.
Forma dc evaluare finald a studiilor

Final evaluation
Perioada

Term
ECTS

1 Sr"rslinerea tezei de Iicen{5
Bachelor's Paper Delbnce

Iunie
June

6

UNITATI DE CURS LA LIBERA ALEGERE
ELECTII/ES

Cod
Code

Numtrr total de ore
Number ofhours

Numir de ore pe
tipuri de activitili
Number ofhours by

types of activities

(,)

;!o*qrI
6t 

"itr \ri

fri

a
F
Q
H

Cotu'sc unit

Gtl
o-oF r-,

ai(Jr
ELI

6

=>aa

!J

!

L!4

6Sa4

.\
6<L(lo\

Anul I / lst ygqy of study

Semestrul ll lst semester

G.01.LA.22
Limba rom6nd pentru alolingvi
Ronanian for Non-Native
Speakers

120 60 60 60 E 4

G.01.LA.32

Limba strEind II (eng., fr., genn.,
span.)
Foreign Language II (English,
French, German, Spanish)

120 60 60 60 E 4

F.01.LA.62

Elemente de matematicd in
economie
Elements of Mathematics irt
Ecortotrtics / Mathenratics in
ecottomics

120 60 60 60 E 4

Semestrul 21 2nd semester

G.02.LA.22
Limba lomAnd penh'u alolingvi
Ronr a n i a n .fbt' Non -N a t ive
Speakers

120 60 60 60 E 4
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G.02.L432
Scriele acadenrica irr limba
englczi
Acod cn i c En gl is h Writ irtg

60 30 30 l(r t4 E 2

s.02.LA.61
Excel pentru afaceri
Excel Jbr Busiuess

60 30 30 14 l6 E 2

G.02.L4.32

Limba striini II (eng., fr., germ.,
span.)
Foreign Language II (English,
French, German, Spanish)

60 30 30 30 E 2

Anul II I 2trd .1,e0y r\f stud.t'

Semestrul 31 3rd semester

F.03.LA.21
Metode gi tehnici de cercetare
Research Methods and
Techniques

60 30 30 30 E 2

G.03.LA.32

Lirnba strdin[ II (eng., fi'.,
germ., span.)
Foreign Language Il (English,
French, Gennan, Spanish)

60 30 30 30 E 2

Semestrul 41 4th semester

s.04.L4.42

Activitatea institu{iilol de

credit nebancare
Non-Banking Credit
Institutions Actit ity

60 30 30 t6 t4 E 2

s.04.1.A.42
Finantarca ncbancarl a

intreprinderilor rnici Ei mijlocii
Non-Bat* Financitrg o/'SME

60 30 30 16 14 E 2

G.04.LA.32

Limba strdind II (eng., fr.,
germ., span.)
Foreign Language ll (English,
French, German, Spanish)

60 30 30 30 E 2

Anul llI/ 3r'd .1,s4y o.l .rtudy

Semestru 51 5th semester

G.05.LA.22

Corespondenta de afaceri in
limba str'6ind
Foreign Language Busi ness
Correspondence

60 30 30 30 E 2

s.05.LA.i I

Protec{i a proprietitii
intelectuale
Protection of In tellectual
Proper4,

60 30 30 l6 t4 E 2

G.05.LA.32

Limba strdind II (cng., fr.,
germ., span.)
Foreign Language II (English,
French, Gennan, Spanish)

60 30 30 30 E 2

ll
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MODI

PSYCH
]LUL PSIHOPEDAGOGIC
O-PEDAGOGICAL MODULE

Cod
Code

Denumirea activiti{ii
didactice continui

Numir total de ore
Nttmbat' of'hortr.s

Numdr dc orc pe tipuri de
activitiIi

Ntrnther o.f ltours h.1; 4'pa.r of'
ut tivitics

Form
ade

evalu
ar€

Assess

fircnt

Nr.
ECT

S

Credit
.t

ECTS

Continuing education
activity

Total
Total

Contact
direct

C'onta('t
IIout s

Studiu
individual

Independent
Study

Curs
Cours

e

Scminar
Scnirrur'

Labor
ator

l-abor
0l o r.t)

Ll/orli

Semestrul 1/ st semester

F.01 .O.0 I
Pedagogie generald
General Pedasocy

240 60 180 3l 28 E ti

F.01.o.02

Teoria gi rnetodologia
curriculurnului
Curriculwn Theory and
Methodoloc,'v

t20 30 90 I6 14 E 4

F.0l .o.03
Psihologia educaliei
Educational
P,stcholo<,t,

120 30 90 t6 t4 E 4

s.0r.o.04

Teoria gi metodologia
instruirii
Theoty and
Methodology of
Instructiort

120 35 85 15 20 E 4

s.01.o.05

Teoria Ei metodologia
evaludrii
Assessntent Theory and
Methodolost)

120 35 85 15 20 E 4

s.0 r.o.06

Management
educa!ional
Educ'ational
Matagentenl

90 30 60 t5 t5 E J

s.01.o.07

Comunicare
educa(ionald
Educational
Conununication

90 30 60 15 15 E J

Semestrul 2, 2nd semestet'

s.02.o.08
Stagiu pedagogic
P ed ososi cal Irttcrn.t h io

900 900 900 E 30

TOTAL I TOTAL 1800 2s0 1550 724 126 900 8E 60
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MINIMUM CURRICULAR INITIAL DE ORIENTARE CATRE ALT DOMENIU
CURRICULAR PREREOUISITE

Cod
Code

Denumirea
unitlfii de curs

Course unit

Numir total de ore
Nrrnther of ltour.s

Numir de ore pe tipuri de
activiti(i

Number ol'hours by qtpes of
aclit,ities Forma dc

evaluare

Nr.
ECTS
Clredits
EC'TSTotal

Totol

Contact
direct

(.'ot1l0d

llours

Studiu
indiyidual
hrlqtcndan

t Stu6'

Curs
Cotn'se

Senrinar
Sentinar

Lab0rator
Luborulor.l'

Ilork

F.0 l .o.00 r .2 I
Microeconornie
Microeconomics

150 60 90 30 30 E 5

s.01.o.00s.1 1

Fundaurentele
managementului
Fundantentols o.f'

Monopemenl

180 90 90 46 44 E 6

F.02.O.008.21
Macroeconomie
Mott'oecottont ics

150 60 90 30 30 E 5

s.02.o.009.12

Marketing
general $i
bnsiness to
busincss
General and
business to
business
marketins

1s0 74 76 44 30 E 5

F.02.O.01 1.62
Statisticd
Statisl ic's

150 60 90 30 30 E 5

s.03.o.018.4 r

Finanle
corporative
Corporate
Finance

120 60 60 30 30 E 4

TOTAL I TOTAL 900 404 496 210 194 6E 30
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MATRICEA CORELARII FINALITATILORDE STUDIUA PROGRAMULUI CU CELE ALE
UNITATILOR DE CURS

COMPLIANCE OF PROGRAMME LEARNING OUTCOMES WITH COURSE OUTCOMES

Unitatea de curs
Course Unit

de studiu I Learning Outcomes

F.0l .o.00 I .2 I

F.01.o,002.62

F.01.0.003.23

Comunicare qi corespondenfa
de afaceri
Communication and Busittess
Correspondence

G.01.O.004.22

Fundamentele
managementulu'i
Fund amenta I s of Man agernen t

s.01 .o.00s. r 1

G.01.o.006.32

Educa(ia fizicd I
Physical Education I G.01.O.007.52

F.02()0082r

s.02.o.009. r2

Tehnologiile aplicaf iilor Offi ce

M i< t't tsr tft O fii tt' Tu'h tr t tlt ryi,'.t
G.02.O.010.61

F.02.O.011.62

s.02.o.01 2.5 I

G.02.O.013.32

Educafia fiz.icdIl
Physil;a1 Education Il G.02.O.014.52

s.03.o.01s.11

s.03.o.016.11

s.03.o.017.51

s.03.o.018.41

Economia mondiald qi
integrarea europeanE
Global Economy and European

F.03.O.019.31

Merceologie gi expertiza
mdrfurilor
C ommo dittt Merc han dis ing an d
Expet'tise

s.03.o.020. 1 3

EducaJia frzicdIlI
Phvsical Education III G.03.O.021 .52
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Psiholo gie social-economici
Social and Economic
Psychology

Managementul producliei Ei

operaliunilor
Productiott and Operations
Management

Managemenfu I resurselor
umane
Humarr Res ource Marwgenxent

A:nalizd economicl gi

finar.rciari
Econ ont i c and F i nancial
Anab'sis

Practica de specialitate I

Speci litv-Ori en ted In t erns hip I
Educafia fizicdlY
Physical Educatiort IV

Sisterne de planificare a
afacerilor'
Business P lanning Sj,stems

Managementul riscurilor in
afaceri
Business Risk Management

Managementul lantului de
aprovizionare
SuPp 11, Ch a in Matla genrcn t

Sisterne infonnatice in afaceli
Bus i n ess Inform a tion Systent s



de studii 04 I 3. I Business adninistrare Ciclal I iF Dual. 2023

Tehnici de cornerf exterior'
F ot'ci gtt Trad e Tec h i qu es

s.05.A.037.3 r

s.05.A.037.41

Contabilitatea manageriald
Managerial Accountiug

s.05 A.037.51

S.06.O.038.1 I

S.06.O.039. r 1

Practica de specialitate ll
Sp e ci I ty-Ori e n ted I nt etn s h ip II

s.06.o.041,1 r

s.06.4.042.1 r

s.06.4.043. t I

s.06.A.042.13

Exanren de liccn(i
Tha Undergraduqtc Etanr

s.06.o.43.11

16

4

Fiscalitatea
Taxatiotr

4

4

Management corporativ
Corporate Management

4

Management intercultural
I n terar ltu ru I Mu n uyenxe n I

4

s.06.0.040.1 I 6

Practica de licen{d
Ilas earc' h Itrtarn s h i p

6

Antreprenoriat social
Soci a I Entreprenetu"s h ip 4

E-brisiness
E-lxt,siness

4

Economia Tulisn-ului
Totrrisnt Economics 4

6
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LISTA FINALITATILOR DE STUDIU $I A COMPETENIELOR:
LEARNING OUTCOME S AN D C O MP ETENC IES :

Finalitilile se vor realiza prin valorificarea confinutului unitdlilor de curs, dar Ei prin utrlizarea adecvatd a

activitdtilor de predare - inv6{are - cercetare - evaluare.

LaJinalizurea programului de studii studentul v& putefr:
L aplica principiile, teoriile si metodele economice in procesul evah"ririi tendintelor, opofiunitdtilor qi

riscurilor in care activ eazia intreprindere al organiza[ia;
2. aplica prevederile cadrului juridic in vederea inifierii qi des{Es,urdrii activitSlilor econornice;
3. utiliza diverse metode gi instrumente, inclusiv IT, pentru analize economice gi evaludri manageriale

care vor duce la luarea deciziilor eficiente;
4. manifesta un comportament etic in diferite situa[ii profesionale si respecta codul de conduitd qi

standardele etice ale or ganizaliei;
5. aplica instrumente Ei metode care sprijind activitSli responsabile din punct de vedere social qi de mediu;
6. identifica qi testa idei de afaceri irbaza tendin{elor gi necesitalilor constatate;
1. dezvolta Ei irnplementa idei de afaceri, elabor6nd modelul de afaceri, in concordanlI cu resursele

disponibile, mediul de afaceri, obiectivele stabilite;
8. gestiona activit[ii de optimizare a proceselor de lucru in contexte complexe prin aplicarea modelelor

corespunzitoare;
9. identifica sut'sele de flnan{are Ei gestiona eficient bugetele qi finanlele, inclusiv utilizAnd tehnologiile

infonna{ionale;
10. exercita activit[1ile specifice managementului resurselor umane, consolid6nd personalul, sporind

perfonnanla qi imbundtalind eficien{a acesfuia;
I l. utiliza instrumentele qi tehnicile de management al calitdlii, oferind sugestii de irnbunitSlire continud

qi de reducere a costurilor cdtre conducerea ierarhic superioarS;
12. aphca in tnod creativ qi critic metodele Ei instrumentele rnanageriale in situafii practice de afaceri;
13. planifica qi gestiona afacerea/proiecte qi sarcini, lucr6nd in echipl qi colabor6nd cu partenerii de

afaceri;
14. aplica diverse metode gi instrunente de marketing, in dependenla de specificul activitd{ii desfiEurate

in cadrul organizalieil intreprinderii;
15. susline intreprindereal organizalia intr-o schimbare organiza[iona16, deterrninAnd strategiile potrivite

de transformare qi dezvoltare sustenabilS afacerii.

The l.ea.rning outcomes will be achieved b1t exploiting the content of the cottrse units, as well as through the
approtrtriate intplementation oJ teaclting-learning-research-assessntent activities.

The graduate/qualified csndidate cun :
l. apply the concepts, theories and basic econoruics methods in canying out professional activity.
2. apply tlte provisions of'the legal.framework in order to i.nitiate and cany out economic activities.
-3. use various methods and tools, including IT, for economic analysis and manageriql evaluations that

will lead to effective decision-malcing.
4. promote ethicql behaviour in dffirent professional situations and Jbllot, the Code o/' Conduct and

Corporate Ethics Standards.
5. apply tools and methods for socially and environmentally responsible activities.
6. identify and te,st br.tsiness ideas in terms o.f identified trends and needs.
7. develop and implement business ideas, devising the business rnodel and considering the available

resources, the business environment, and the established objectives.
8. manage the work process optimization in burdensome settitxgs via applying appropriate models.
9. identify funding sources and effectively manage budgets and finances by using information

technologies.
10. carry otrt the specific Human Resources Management activities, training stffi and increasing

performance and improving their ffi.ciency.
I l. use quality management tools and techniques to provide on-going improvement and cost reduction

suggestions to top mqnagemenL
12. creatively and critically apply ntanagerial methods and tools in practical business situations.

1l
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13. plan and manage the business/projects and tasks through team-workirug and collaborating with
business partners.

14. apply various marketing ntethods and tools, taking into account the specifics of the activity caruied out
ut ithin t he o r ga niz a tion/en t erpris e.

1 5. support the enterprise/organization. in organizational change via identifying the appropriate strategies

for transfonnation and sustainable bus ines s development.

18
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NOTA EXPLICATIVA

1. Descrierea programului de studiii Description of the Study Programme
Profilul specialit[1ii/programului de studir superioare de licenld 041i.1 Business Si admini.strare se inscrie

in dorreniul fundamental al qtiinlei, culturii $i tehnicii 04 BUSINESS, ADMINISTRARE $I DREPT, dorneniului
general de studiu 041 $TIINTE ECONOMICE, domeniului de formare profesionald 04I 3. Business Si adruinistrare.

Programul de studii 0413.1 Business;i ad.ministrare afost elaborat in corcspundere cu Nomcnclatorul
domeniilor de fornare profesionald qi al specialit5lilor in invafdmantul superior, aprobat prin HG nr.482/2017;
Planul-cadru pentru studii superioare de licenf5 (ciclul I), qi integrate, aprobat prin ordinul MECC rr, 12012020;
Regulamentul de organizare a studiilor superioare de licen{5 (Ciclul I) gi integrate, aprobat prin ordinul MECC nr.
1625 12019; Codul Educaliei al Republicii Moldova, Legea w. I 52 I 20 I 4.

Forma de organizare: invitdrrAnt cu fi'ecvenlL
Durata studiilor: 3 ani.
Credite de studii: 180 credite ECTS, 1 credit ECTS - 30 ore.
Lim b a de s tudiu: rom6nd/rus6/ cnglez5-romAn6.
La studiile de licenfd la programul dat se pot inscrie; de]inatorii diplomelor de bacalaureat sau un act

echivalent de studii; diplomelor de colegiu; diplomelor de studii superioare.
Absolvenlii programului de studii 04 13.1 Business Si administrare se certificl prin Diplomi de licen!5, iar

titlul oblinut este de licenfiat in qtiinle economice.

2. Cunogtinfele, abiliti(ile gi competenfele asigurate de programul de studii/ The knowledge, skills
and competences provided by the programme of stady

Programul de studii 0413.1 Business ;i administrare reziddin formarea/dezvoltarca profesionale, generale
qi transversale neeesare pentru activitatea profesional[ in domeniul 0413 Business Si administrare.

C o mp etenle tran svers ale ( C T)
CT l. Creativitate gi rezolvarea problemelor
CT 2. Autonomie qi responsabilitate
CT 3. Colaborare qi munca in echipd
CT 4. Agilitate
CT 5. Comunicare eficient[
CT 6. Competenle digitale
CT 7 , Dezvoltarea personald qi ptofesionalS
CT 8. Dezvoltarea pafteneriatelor
Competen{e generale (CG)
CG 1. Utilizarea cunoqtinlelor fundamentale de teorie economicS in domeniul de activitate
CG 2. Aplicarea principiilor, metodelor qi instrurrentelor necesare pentm desfrEurarea activitdtilor

economice
CG 3. Colectarea, prelucrarea qi analiza datelor pentru luarea deciziilor in conditii de ntediu schilnbltoare

gi complexe
CG 4. Organizarca activitdlii conform cadrului juridic aferent afacerilor
CG 5. Respectarea principiilor de eticl profesionalS
CG 6. Promovarea qi implementarea principiilor dezvoltdrii durabile
C o mp et e n{e pr ofe sion al e (CP)
CP 1. Identificarea oportunitAllor de afaceri
CP 2. Transfonnal'ea oporlunit[filor de afaceri in intreprinderi de succes
CP 3. Managementul activitdfii opera[ionale
CP 4. Coordonarea optimizlrii proceselor de lucru
CP 5. Managementul bugetelor gi finan{elor
CP 6. Managementul resurselor umane
CP 7. Asigurarea calit5fii proceselor/ produselor/ serviciilor
CP 8. Exercitarea funcliilor de conducere
CP 9. Organizarea activitdlii de marteting
CP I0. Implementarea schimbdrilor organizationale
CP I l. Restructurarea qi transfonnarea sustenabili a afacerii
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.1. Obiectivele programului de studii, inclusiv corespunderea acestora misiunii luniversitdliil The
objectives of the study progranrn e, inclading the compliance with the mission of the university

Misiunea Academiei de Studit Economice din Moldova este de a crea noi cunogtinfe qi a preglti specialiEti
de inalt6 calificare in cele mai diferite domenii ale qtiinlelor economice, precum Ei in domenii adiacente, capabili
si participe ca antreprenori qi forl6 de muncl activl qi productivl intr-o piald competitivl qi ca cet[{eni intr-o
societate democraticd in continud schimbare.

in confonnitate cu misiunea Ei obiectivele strategice ale ASEM, stipulate in Cqrta ASEM, Statutul ASEM,
Planul strategic de dezvoltarea a ASEM, Strategia de cercetare a ASEM, Strategia de intentalionalizare a ASEM
Si alte acte n.ormative nalionale, programul de studii 0413.1 Business Si administrare este orientat spre generarea
de cunoqtin{e qi competen{e necesare, respect6nd tradiliile institulionale, promovAnd valorile Etiin(ifice, culturale
nalionale qi universale.

Obiectivul general al programul de studii 0413.1 Business Si administrare esle de a fonna specialiqti -
manageri/antreprenori profesioniqti gi competitivi, capabili sI activeze intr-un mediu schimbitor, orienta{i spre
initierea qi adrninistrarea cu succes a afacerilor, precum qi conducerea unei organizatii sau subdiviziuni din cadrul
acesteia.

Rciegind din obicctivului gcncral, programul de studii 0413.1 Business Si administrare are urmdtoarelc
obiective specifice:

- dobAndirea de cdtre studenli a competenlelor economice qi rnanageriale necesare specialiqtilor din
domeniul business gi administrare;

- dezvoltarea capacitdlii de analizd qi interpretare a informatiilor specifice domeniului business qi
administrare, adoptarea gi implementarea deciziilor, alocare gi utilizare optimd a resurselor (in cadrul
unei afaceri sau intr-o subdiviziune);

- formarea qi dezvoltarea ullor competenfe de bazd, cum sullt: abilitiii de comunicare (inclusiv intr-o
limbd straind); abilitd{i digitale; de rezolvare a problemelor; de identificare qi valorificare a
oportunitdtilor;

- dezvoltarea unui cotnportarnent etic Ei responsabil; atitudine proactivd; orientare spre rezultate, muncl
in echipS;

- structurarea demersurilor educalionale pe conceptia "inva!5 acfionAnd" gi dezvoltarea unor dexteritdli
de ordin practic;

- valorificarea unor tehnici modeme de instruire, inclusiv de dezvoltare a creativitd{ii.

4. Racordarea programului de studii Ei a confinuturilor din Planul de invl{Imffnt ta tendinfele
internafionale din domeniul Adjusting the prograntme of study to the internationul trends in the
domain

Planul de invSldmdnt la programul de studii 04 13.1 Business Si administrare este racordat la Standardul de
calificare programul de studii 0413.1 Business qi adruinistrare si recomanddrile Clasificdrii Internalionale
Standard a Educaliei (ISCED-F 2013), elaborate de Comisia europeand, Standardele Si liniile directoare pentru
asigurarea calitdlii in Spayiut European al invdydmdntului Superior (ESG), 2015, prin implementarea
cor.nponentelor: tettrporall, fonnativS, de acurnulare qi de evaluare prevdzute in Planul-cadru pentru studii
superioare de licenld (ciclul I), de master (ciclul II) Si integrat, aprobat prin Ordinul MECC nr.l20 din 10.02.2020.

La elaborarea programului de studii s-a linut cont de bunele practici nafionale qi intema{ionale in domeniu,
inclusiv a fbst valorificatd experienla cadrelor qtiin{ifico-didactice gi didactice acumulatd in cadrul proiectelor
Erastnus * "lntroducerea invalarii bazate pe probleme in Moldova: Spre consolidarea competitivitdtii Ei qanselor de
angajare ale studenlilor" (PBLMD), "Reinforce entrepreneurial and digital ski1ls of students and teachers to enhance
the modernization of higher education in Moldova" (ReSTART) qi "Developing and irnproving the STEAM skills
of students teachers for curriculum iunovation and sustainable developrnent of higher education institutions and
local businesses" (Skills4Future).

Au fost ar,alizate programele de studii/planurile de invd{dmint ce oferd competen}e similare sau identice
ale mai multor universitdli de prestigiu, astfel asigurdndu-se compatibilitatea programelor gi premisele necesare
pentru potentiale mobilitS{i academice.

5. Evaluarea agteptlrilor sectorului economic qi social/ Assessing the expectations of the economic
and sociul sectors

La formularea competentelor au fost identificate aqteptdrile angajatorilor din sectorul economic qi social,
exploatd-nd contactele existente ale departarnentului, facult[1ii gi ASEM.

in evaluarea aqteptdrilor s-a linut cont de urmdtoarele:
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- studierea prevederilor cadrului notmativ qi regulator cu referire la procesele educalionale in
invaldmdntul superior, inclusiv Cadrul Nalional al Calificarilor si Cadrul European al Calific6rilor;

- studierea regulamentelor interne, procedurilor, hqelor de post, din diferite organizagit/irtstitulii,
angajatori potenliali;

- evaluarea necesitSlilor pie{ei, aplicAnd diverse metode de cercetare;
- identificarea aqteptirilor angajatoriior fald de specialiqtii din dorneniul business qi administrare;
- opiniile/sugestiile absolvenlilor despre prograrnul de studiu gi experienlele acumulate pe piaJa muncii.

6. Consultarea partenerilor in procesul de elaborare a programului de studii/ Consulting the
partners in the process of developing the study programme

Programul de studiu 0413.1 Business;i administral'e este adaptat la schimbdri prin consultarea pdr{ilor
interesate - angajatori, profesori, absolven{i, studen{i etc.

Procesul de corelare cu cerinlele specifice mediului de afaceri s-a realizat prin:
- itttplicarea angajatorilor in procesul elaborlrii qi perfectiondrii prograrnului de studii (forma expertizei);
- comunicarea/consultarea in cadrul evenimentelor organizate de ASEM (mese rotunde, selninare, ateliere

de lucru, simpozioane, concursuri cconomice studenfcgti ctc.);
- evaluarea competen(elor practice ale studenfilor in cadrul practicii de produclie gi de licen{a;
- participarea in calitate de preqedinte/membru al Comisiei pentru examenul de licen(5.
Consultarea cadrelor didactice se realizeazd in cadrul qedinlelor deparlamentului gi ale Consiliului

Facult5lii.
Opiniile gi sugestiile studentilor Ei absolvenlilor se identific[ prin chestionarea/ intervievarea acestora,

comunicarea continud privind confinuturile din planul de invhf5m6nt, competentele dezvoltate etc.

7. Relevanfa programului de studii pentru piafa for{ei de munc5/ Relevance of the study program
for the labour market

Relevan{a programului de studii 0413.1 Business Si administrare rezultd din obiectivele stabilite in
strategiile nafionale: Strategia nalionalS de dezvoltare ,,Moldova Europeand 2030", Conceptul Strategiei de
dezvoltare a educaliei "Educa{ia 2030" qi in strategiile institutionale: Planul strategic de dezvoltare al ASEM,
Strategia de internationalizare a ASEM, care etaleazd imperativitatea for{ei de muncd calificatd, cu studii superioare
in general, dar qi in domeniul 0413 Business Si administrare, in pafticular.

Absolvenlii programului de studii 0413.1. Business Si administrare oblin multiple competen{e in diverse
dornenii funclionale ale managementului, ceea ce le permite s5-gi construiascd cariera in viitor, deplasdndu-se atdt
pe vefticala, cdt gi pe orizontala structurii organizalionale, activAnd in diverse departamente: de vdnzdri, in
marketittg, in producfie, servicii de planiflcare strategicl etc. in acelagi timp, promovarea spiritului antreprenorial
ii va incuraja pe absolvenfi sd fie intreprinzdtori, sd gdseascd solutii inovatoare la problernele societale gi s5 creeze
produse care sE adauge valoare socio-economicd.

8, Posibilitlfile de angajare a absolven[ilorl Employment opportunitiesfor the graduates
Absolvenlii progratnului de studii 0413.1 Business;i a*ninistrare detin o garrrl larg[ de conrpeten[e din

diferite domenii func{ionale ale managementului, ceea ce le permite s5-gi construiascd cariera de succes in viitor.
Experien![ interna{ionalS aratd cd, acest model pentru formarea competenfei managerilor este unul dintre cele mai
eficiente.

in conformitate cn Clasificatorul Ocupaliilor din Republica Moldova (CORM 006-14), absolven{ii
prograrnului de studii 04 1 3. 1 Busin ess Si administrare pot accesa urmitoarele ocupalii posibile:

112013 Director alldirectoare a intreprinderii sociale
121302 Director/directoare de intreprindere micro-, micd (fErd ierarhie manageriald) in domeniul

dezvoltirii gi planifi cdrii
121304 Manager (qef/qefE) in domeniul dezvoltdrii qi planific[rii
122104 Director/directoare de intreprindere micro-, mici (fbrd ierarhie managerialS) ?n domeniul vdnzdri

gi marketing
242110 Specialist/ specialistl in management qi organizare
242217 Coordonator/ coordonatoare programe de dezvoltare
2423 12 Specialist/specialistd in dezvoltare organizalionald
263 101 Economist/economistd
263110 Manager in economie

21



Ac^or,r^DEsru,xrco^o"'"'Flt;;o;) 
intdldm6nt. programti de studii 0413.1 Business;i adntinistrare ciclul I Licenlii. iF Duat. 2023 .

9. Accesul la studii a titularilor de diplome ob{inute dupi finalizarea respectivului program de
studii/ Admission of diplonta holders to studies after the completion of the respective stucly
programme

Competenlele, deprinderile si cunogtinfele dobdndite pe parcursul studiilor superioare de licen{i (ciclul
l/nivelul 6 ISCED) pot fi aprofundate prin continuarea studiilor la programele de masterat (nivelul 7 ISCED) in
domeniul qtiinfelor economice, la programe de masterat din alte domenii de studii dupd acumuiarea minimului
cumicular gi ludnd in considerare prevederile all. 90 (6) al Codului educaliei al Republicii Moldova nr.152 din
17,07.2014 (acumularca celpu{in a 300 crcditc de studii pe parcursul ciclului I qi ciclului II), asigur6ndu-se educafia
qi dezvoltarea profesionald continud a absolvenfilor, in concordanld cu nevoile societdlii manifestate pe piafa for,tei
de munc5.
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EXPLANATORY NOTE

1. Description of the Study Progranme
The profile of the speciality/undergraduate progratn 0413.1 Business and administration falls within the

fundamental field of science, culture and technology 04 BUSINESS, ADMINISTRATION AND LAW, general field
of stttdy 041. ECONOMIC SCIENCES, field of study 0413. Business and administration.

The stctdy progrom 041j.l Business qnd administration is in accordonce with the Nomenclqtu.re of fields
of professional training and specialties in higher education (GD no.4B2 of 28.06.2017), theFramework
Plan for Bqchelor (cycle I), Master (cycle ll) and integrated studies approved by the Order of MoERC no. I 20 of
10.02.2020, the Education Code of the Republic of Moldova No. 152 of l7 July 2014.

Mode of Study: Jull-time education.
Duration of studies: 3 years.

Acqdemic credits: 180 ECTS credits, I ECTS credit - 30 hours.
Language of Instruction: Romanian/ Russian/ English - Romanian.
Holders oJ'baccalaureate diplomas or an equivalent, college diplomas, and higher education diplomas can

enrol into the study programme.
Graduates o/'0413.1 Business and administratiotx study progranx qre certified by a Bachelor's Degree and

the title awarded is Bachelor of Economics.

2. The knowledge, skills and competences provided by the programme of study
0413.1 Business and administratiort study program resides in the professional and transversal

training/developruent requiredfor professional activity in 0413 Business and administration.
Transversal competences (TVC)
TVC 1. Creativity and problem solving
TVC 2. Autonomy and responsibility
TVC 3. Collaboration and teamwork
TVC 4. Agility
TVC 5. Digilal skills
TVC 6, Effective communication
T't/C 7. Personal and professional development
TVC 8. Partnership development
Generul competences (GC)
GC I . Applying fundamental knowledge of econornic theory in the field
GC 2. Applying principles, ruethods and tools to carty otft economic activities
GC 3. Data collection, processing and analysis.for decision-rnaking in changing and complex

e nv ir o nm e n t a I c o nditi o ns
GC 4. Activity planning according to the legal framework of the business
GC 5. Compliance with the principles of professional ethics
GC 6. Proruotion and implementation of the prin.ciples of sustainable development
Professional competences (PC)
PC l. Identifying business opportunities
PC 2. Transforming business opportunities into successful enterprises
PC 3. Operations management
PC 4. Coordination of work process optimization
PC 5. Budget andfinancial management
PC 6, Human resources nxanagement
PC 7. Process/product/service quality qssurance
P C 8. P erforming management functions
PC 9. Organising marketing activities
PC 10. Organisational change iruplementation
PC 1 l. Restructuring and sustainable business transformation

3. The obiectives of the study programmq including the contpliance with the mission of the university
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The mission oJ'the Academy of Economic Studies o.f Moldova is to generate new knowledge and prepare
highly qualified specialists in the most diversefields of econontic sciences, as well as in adjacent.fields, capable of
participating as entrepreneurs and active and productive worfforce in a competitive ruarket and as citizens in a
changing dem ocratic soci ety.

In line with ASEM's mission and strategic objectives, stipulated in the ASEM Cltarter, ASEM Statute, ASEM
Strategic Development Plan, ASEM Research Strategy, ASEM Internationalisatiort Strategy and other national
regulations, the Study Programrue 0413.1 Business and qdruinistrqtion is oriented towqrds gen.erating the
necessary knowledge and skills, respecting institutional b"aditions, promoting national, universal., scientiJic and
cultural values.

The main obiective o.f the progranxnxe /r related to training professional and competitive
managers/entrepreneurs, capable of working in a changing environment, oriented tov,ards the successful initiation
and managentent oJ'business, as well as the management of an orgqniscttion or its subdivisions.

Following the general objective, the study programme 04l3.lBusiness and adntinistration pursues the

fo llow i n g sp ecific o bj ectives :
- to provide students with the economic and nrunagerial skills required by specialists in business qnd

admin.istration;
- to develop the ability to analyse and interpret information specific to the field of business and

administration, to make and irupleruent decisions, to allocate and make optimal use of resources (within
a business or in a subdivision);

- to trqin and develop the basic skills such as: communication skills (including in a .foreign language);
digital skills; problem solving; identifying and exploiting opportunities;

- to develop the ethical and responsible behaviour; proactive attitude; results orientation, and teamwork;
- to structure educational approaches on the concept of'learning b), doing' and developing practical

skills;
- to use modern training techniques, including creativity development.

4. Adjusting tlte programme of study to the international trends in the domain
The study plun of the study programme 04 13.1 Business and administration is aligned with the

Qualification Standard Study program; 0413.1 Business and adruinistration and recomrnendations o/'the
Intenrutional Standard Classification of Education (ISCED-F 2013), developed by the European Comnission, the
Stqndards qnd Guidelines for Quality Assurance in the European Higher Education Area (ESG), 2015, through the
implementation of the temporal, formative, accumulation and assessmen.t contponents provided for in the
Framev,orlcPlanfor Bachelor (cycle I), Master (cycle II) and Integrated Higher Education Studies, approved by
MoERC Order No.l20 of 10.02.2020.

In the development of the study program, national and international best practices in the Jield were taken
into account, including the experience of the scientific and teaching staff gained in the Erasnrus * projects
"Introducing problem-based learning in Moldova: Towards strengthening students' competitiveness and
employability" (PBLMD), "Reinforce entrepreneurial and digital skills of students and teachers to enhance the
modernization of higher education in Moldova" (ReSTART) and "Developing and improving the STEAM skills of
students teachersfor curriculum innovation and sustainable developntent ofhigher education institutions and local
bus ines s es " ( Skil ls 4 Futur e).

Study plans/curricula offering similar or identical competences of several prestigious universities were
analysed, thus ensuring compatibility of programs and the necessary prerequisites for potential academic ntobility.

5. Assessing the expectations of the economic and social sectors
In formulating the competences, the expectations of employers in the econontic and social sector were

identiJied, and existing contacts o/'the department, faculty and ASEM were exploited.
In assessing expectations, thefollowing was taken into account:
- the provisions o/'the normative and regulatory Jrameytork with reference to educational processes in

ligher education, including the National Qualifications Framework and the European Qualifications
Framework;

- internal regulalions, procedures, job descriptions, .from dffirent organisations/institutions, and
potential employers;

- assessnxent ofmarkel needs, via applying various researclt methods;
- employerst expectations of business and management professionals;
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- graduates' opinions/suggestions on the study programme and their experiences in the labour rnarket.

6. Consulting the purtners in the process of developing the study programme
The study progrant 0413.1 Business and administration is adapted to changes through consultation with

stakeholders - employers, teachers, graduates, students, etc.
The process oJ correlation with the speciJic requirentents o/'the business environment has been achieved

b),,

- involving employers in the process of developing and reJining the cuticulum (form of expertise);
- discussions at events organised b, ASEU ftound tables, seminars, workshops, symposia, student

econontic competitiolxs, etc.) ;
- assessmen.t of students'practical skills during production and undergraduate internships;
- participating as chainnan/member of the Committee.for the Undergraduate Examination.
The academic stalf is consulted during Departmental and Faculty Council meetings.
The students'and graduates'opinions and suggestions qre identified by questioning/interviewingthem,

continuous commtmication on cuniculuru contents, competences developed, etc.

7. Relevance of the study program for the lqbour market
Th.e releva.nce of 041 3.1 Business and administration study program results fiom the objectives set out in

the national strategies: the National Developruent Strateglt "European Moldovq 2030", the Education Developruent
Strateglt Concept "Education 2030" and in the institutiona.l strategies: the ASEM Strategic Dettelopruent Plan, the
ASEM Internationalisation Strategy, which highlight lhe imperative of a qualified, highly educated workforce in
general, but ctlso in 0413 Bttsiness and administration field in particular.

Graduates of the 04 I 3. I Business and adntinistration study progrom gain multiple competences in various
functional areas of management, allowing theru to build their future careers by moving both vertically and
horizontally in the organisational stlacture, u,orlcing in yarious departments: sales, marlceting, production,
.strategic plarmirtg services, etc. At the same time, the promotion of entrepreneurship will encourage graduates to
be entrepreneurs,.find innovative solutions to societal problents and create products that add socio-economic value.

8. Employment opportunities for the graduates
Graduates of 0413.1. Business and administration degree program hat,e a utide range of skilk in dffirent

Junctional areas of management, enabling them to build successfttl careers in thefuture. International experience
shows that this modelfor tt"aining the ruanagerial competence is one of the rnost effective.

According to tlre ClassiJication of Occupations oJ' the Republic of Moldova (CORM 006- I 4), graduates of
the 04 I 3. 1 . Business and administration study prograru can crccess the following possible occupations :

1 12013 Social enterprise director
121302 Director(s) of micro, small enterprise (no managen'tent hierarchy) in the.field of development and

planning
121304 Manager (head) in development and planning
122104 Micro, small enterprise manager(s) (without management hierarchy) in :;ales and ntarketing
242110 Specialist in management and organisation.
24 22 I 7 Development programnte coordinator
2 4 2 3 1 2 Organisationa I deve lopments professiona I
263107 Economist
263 I 10 Economics manqger

9. Admission of diploma holders to studies after the completion of the respective study programme
The competences, skills and knowledge acquired duringthe Bachelor's studies (cycle I/ ISCED level 6) can

be deepened by continuing studies in master's progroms QSCED level 7) in the field of economics, in Master,s
progranxs in other.fields of study after the qccumulotion of the minimum curriculunt requirements and taking into
account the provisions of Art. 90 (6) of the Education Code of the Republic of Moldova No. 152 o.f 17.07.2014
(accuruulation of at least 300 acadenic credits during cycle I and cycle II), ensuring continuous educatiort and
professional development oJ'graduates, in accordance with societal demands and needs ntanifested in the labour
market.
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