
MINISTERUL EDUCATIEI $I CERCETARII AL REPUBLICII MOLDOVA
MINISTRY OF EDACATIONAND RESEARCH OF THE REPABLIC OF MOLDOVA

ACADEMIA DE STUDII ECONOMICE DIN MOLDOVA
Academy of Economic Studies of Moldova

COORDONAT
COORDINATEDBY
Ministerul Educatiei qi Cercetdrii al Republicii
Moldova
Ministry of E&tcation and Research of the Republic of
Moldova
29.08.2023
Nr. de lnregistrare ISL-02-19693

Registration No

Ministru
Minister

Dan PERCIUN

APROBAT
APPROVED

Senatul ASEM
AESMSENATE

25 aprilie I April2024
Proces yerbal nr. 9

Minutes No
Rector ASEM, membru corespondent A$M,

041 $tiinfe economice
041 Economic sciences

0413 Business $i administrare
0413 Business and administration

0413.1. Business qi administrare
04 1 3. 1 . Business and administration
180 ECTS
180 ECTS

Licen{iat in $tiinle economice
Bachelor of Economics

Diploma de bacalaureat, diploma de studii
profesionale sau un alt act echivalent de studii
Baccalaureate Diploma, Diploma of Professional Studies or an
e quiv alent academic certificate
RomffnI, rus6
Romanian, russian

invi{Im6nt cu frecvenfi redusi
Part-time

cHr$rNAU,2024
inregistrat
Registered

Agenfia Nafional5 de Asigurare a Calitifii in Educafie gi Cercetare
National Agencyfor Quality Assurance in Education and Research

Nr. /.1[o_ din lfrom _

6ERCE

tuffi
of ASM,

i, dr. habil.

PLANUL DE iNvAtAnnANr
STUDY PLAN

Ciclul I - studii superioare de licenld, nivelul de califtcdre ISCED - 6
Cycle I, Bachelor degree,level of qualiJication to ISCED - 6

Domeniul general de studiu:
General Field of Study:

Domeniul de formare profesionald:
P rofessi onal Training Fiel d:

Program de licen[6:
Licence Programme :

Num6rul total de credite de studii:
Total Number of Credits:

Titlul ob{inut:
Title awqrded:

Baza admiterii:

A dmi s s i on Re q uir e me nts :

Limba de instruire:
Language of Instruction :

Forma de organizare:
Mode of Study:

univ., dr. hab.

TAN



A&ottr^Dts'uDrrfcorotr(fortMol'ov 
plctndeinvdlirni)nt.programul desrudii0413.1 Businesssiadminisrrareciclul ILicenld.iFR2024

APROBAT
APPROVED BY

Consiliul Calit[(ii ASEM
Council of the Quality Assurance AESM

Preqedinte I Head of the Council

ngela CASIAN

Proces verbal nr.
Minutes No

9 din22.04.2024

EXAMINAT $r AVTZAT
APPROVED BY
Consiliul Faculti(ii Business gi Administrarea
Afacerilor
Council of Business ond Business Administration

Preqedinte / Head of the Faculty Council

Roman LMNDOVSCHI

Proces verbal nr. 8 din 25.03.2024
Minutes No

EXAMINAT $I AVIZAT
APPROVED BY

Departamentul Management qi

Antreprenoriat
Man a ge m e n t and Entr epr e ne ur ship

Department

$ef Departament / Head of the Department
dr.o conf. tniv.-lPhD, assoc. prof.

€--ZWAngela soLCAN

Proces verbal nr. 8 din 20.03.2024
Minutes No



At^,ttr^otsruorr E(oiotrtrctDrt{rlo'oova phn de invdldmdnr. programul de srudii 04t3.t Business ;i administrare Ciclul I Licenld. ipn zozl

CALENDARULUI UNIVERSITAR
ACADEMIC CALENDAR

Termene (date calendaristice exprimate in luni) gi duratl (numdr de sdptdmdni)
Timelines (calendar dates in months) and duration (number of weeks)

Anul
de studii

Academic Year

Activitlfi didactice
Course Calendar

Sesiuni de examinare
Examinations

Stagii de practicl
Internships

Sem. I
Ist Sem.

Sem.II
2nd Sem

Sem. I
lst Sem.

Sem.II
2nd Sem

Sem. I
lst Sem.

Sem. II
2nd Sem

I

Octombrie
October

2 sIpt.
2 veels

Ianuarie -
Februarie
January -
February

3 s5pt.
3 weeks

Ianuarie
January

I s5pt.
I weeks

Aprilie - Mai
April - May

I sdpt
I weeks

II

Octombrie
October

2 sIpt.
2 weeks

Februarie
February

3 sipt
3 weeks

Februarie
February

I sipt.
I weeks

Mai - Iunie
May June

1 sipt.
I weeks

III

Noiembrie
Noyember

2 strpt.
2 weeks

Martie
Ntarch

3 sIpt.
3 v,eeks

Martie
March

I s5pt.
I weeks

Aprilie - Mai
April - May

1 sIpt.
I weeks

Martie -aprilie
March -April

5 sIpt.
5 v,eehs

IV

Septembrie
September

2 sipt.
2 weeks

Ianuarie
January

I sIpt.
I veeks

Mai
May

I sIpt.
I weelrs

Martie-mai
il4arch - iVlay

9 siipt.
9 y,eeks

Total nr.
sipt.

Totql no.
ofweeks

8 slpt

I weeks

9 s5pt.

9 weeks

4 sIpt.

4 weeks

4 sipt.

4 weeks

l4 sipt.

14 weeks



PLANUL PROCESULUI DE STUDII PE SEMESTRE/ANI DE STUDII
STUDY PLAN BY SEMESTERS / YEARS OF STUDY

Cod
Code

Dcnumirea unitifii dr
curs

Course

Num6r total de ore
Total Number of Hours

NunrIr de ore
pe tipuri de activititi

Nttnber o/ hours per trctittiIies Forma
de

evaluare
A ssessnte

nl

Nr,
ECTS
ECTS

Credits

'f ota I

ore
'l'otai

Contact
direct

IF
Conlact
llotn's

t'L'

C'ontact
direct IFR
()ontacl

Hours PT

Studiu
individual

IFR
lndependent

slucllt

Curs
Cottrse

Seminar
Sentinar

Practice/ dt
la borator
Practical

/laboratorl,

AN L I de STUDII / SI I'EAR OI; STUDY
Semestrul I I lst Semester

Discipline obligatorii
Compulsory Courses

F.01.O.001.21
Microecononrie
llicroeconomics

ls0 60 20 130 t4 6 E 5

F.01.O.002.62
Matematica
economicA Economic
Mathematics

r50 60 20 130 12 8 E 5

G.01,O.003.22

Comunicare gi

corespondenta de

afacerir
Communication and
Business
Correspondence

t20 40 t4 106 10 4 E 4

s.0 I .o.004.1 I

Fundamentele
nlanagementului
Fundamenlals o/'
ll4anagement

180 90 30 t50 22 8 E 6

G.01.O.005.32

Limba strdind de
afaceri (eng., fr.,
germ., span.) I
Foreign Business
Language (eng., fr.,
germ., span.) I

150 60 20 130 20 E 5

Total discipline semestrul I
Total number for the I st Semester

750 3r0 104 646 58 46 5E 25

Semestrul ll I 2nd Semester

Discipline obligatorii
Compulsory Courses

F.02.O.006.21
Macroeconornie
Macroeconomics

r50 60 20 130 t4 6 E 5

G.02.O.007.32

Limba strdind de
afaceri (eng., fr.,
germ., span.) II
Foreign Business
Language (eng,fr,
germ., span.) ll

150 60 20 r30 20 E 5

G.02.O.008.61
Tehnologiile
aplicafiilor Office
Microsoft Ofice

t50 50 l6 134 6 10 E 5

Ac^oEMr^ Df sruorr Ecoxotrc€ ori Motoov plan de invdldmant. programul de studii 04I 3. I Business ;i administrare ciclul I Licenld. irn zozq

1Se va preda in lirnba romdnd pentru studenlii din grupele alolingve
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PLANUL PROCESULUI DE STUDII PE SEMESTRE/ANI DE STUDII
STUDY PLAN BY SEMESTERS / YEARS OF STUDY

Cod
Code

Denumirea unitlfii de
curs

Course

Technologies

Numir total de ore
Total Number of Hours

NumIr de ore
pe tipuri de activiti{i

Number o/'hours per aclivities Iiorma
de

eval ua re
Assessnte

t1l

Nr.
ECTS
ECTS
Credits

Total
ore

Total

Contact
direct

IT
Contact
I'lours

(--ontact

direct IFR
Conl0ct

Hours P'l'

Studiu
individual

IFR

.sltdy

Curs
Course

Scminar
Sentitrur

I)racticc/ dc
la bora tor
Practicul

lloboratorl,

F.02.O.009.51
Bazele contabilitS!ii
Accounling Basics

r50 74 24 126 14 l0 E 5

F.02.O.010.23
Dreptul afacerilor
Bttsiness Law

150 60 20 130 16 4 E 5

Total discipline semestrul II
Total number for the I st Semester

750 304 100 650 50 40 l0 5E 25

TOTAL anul I de studii
Total numberfor the lst year ofstudy

t s00 614 204 1296 108 86 10 l0E 50

ANUL II de S1IUDII / 2nd YEAR OF STUDY
Semestrul lll / 3rd Semester

Discipline obligatorii
Compulsory Courses

F.03.O.011.62
Statistica
Statistics

t50 60 20 130 t2 8 E 5

s.03.o.012.13

Merceologie gi

expertiza mSrfurilor
Commodity
Merchandising and
Expertise

120 60 20 100 t0 4 6 E 4

s.03.o.0r3.12

Marketing general gi

business to business
(leneral and busine.ss

to business marketing

150 74 24 126 l8 6 E 5

s.03.o.014.51

Contabilitatea
intreprinderii
Enlerprise
Accounling

120 60 20 100 t2 8 E 4

Disciplinl opfional5 (l din  )
Optional subjects/courses (1 of4)

u.03.4.015.22
Filosofie
Philosophy

120 30 t0 110 8 2 E 4

u.03.4.015.22
Politologie
Political Science

u.04.4.01s.22

Psihologie social-
econornici
Social and Economic
Psychology

u.04.A.015.21
Doctrine economice
Economic Doctrines

Total discipline semestrul III 660 284 94 566 60 28 6 5E 22

5
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PLANUL PROCESULUI DE STUDII PE SEMESTRE/ANI DE STUDII
STUDY PLAN BY SEMESTERS / YEARS OF STUDY

Cod
Code

Denumirea unitltii dr
curs

Course

Numir total de ore
Total Number of Hours

Numlr de ore
pc tipuri dc activiti{i

Nttnrber o/ hours per activities Iaorma
de

evalua re
Assessnrc

tll

Nr.
ECTS
ECTS
Credits

'l'otal

ore
'l'otal

Contact
d irect

IF
Contocl
Hoto's

t;T

Contact
direct IFR
(:onl0ct

Hours P7'

Studiu
individual

IT.'R

strul.1t

Curs
Course

Seminar
Sentinar

I'racticc/ de

la borator
Practical

/lo boratorlt

Total ntrmber,for the 3rd semester

Semestrul lV I 4th Semester

Discipline obligatorii
Compulsory Courses

s.04.0.016.11
Antreprenoriat
Enlrepre neu rs h ip

150 74 24 126 l8 6 E 5

s.04.o.017.1I

Cultura qi etica in
afaceri
Ctrlttrre and ethics in
business

150 74 24 126 t8 6 E 5

s.04.o.018.41
Finan{e corporative
Corporate Finance

120 60 20 100 t4 6 E 4

s.04.o.019.22

Managementul
resurselor umane
Human Resource
14anagemenl

120 60 20 t00 t4 6 E 4

F.04.O.020.31

Economia mondial6
qi integrarea
europeana
Global Economy and
European Integralion

120 48 t6 106 t2 4 E 4

Total discipline semestrul IV
Total numberfor the 4th semester

660 3t6 r04 550 76 28 5E 22

TOTAL anul II de studii
Total number for the 2nd year of
study

1320 600 198 tt22 136 56 6 10E 44

ANUL II de SlIUDII I 3rd YEAR OF STUD
Semestrul Y / 5th Semester

Discipline obligatorii
Compulsory Courses

s.05.o.021. t I

Managementul
produc{iei qi

operatiun ilor
Production and
Operalions
It4anagement

120 60 20 100 t4 6 E 4

s.05.o.022.12

Cercetdri de
marketing
Markeling
Research

120 60 20 100 14 6 E 4

6
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PLANUL PROCESULUI DE STUDII PE SEMESTRE/ANI DE STUDII
STUDY PLAN BY SEMESTERS / YEARS OF STUDY

(lod
(-ode

Denumirea uniti{ii de

curs
Course

NumIr total dc orc
Tolal Nunrber of llours

NumIr de ore
pe tipuri de activiti(i

Nttnrber ofhours tter activities Forma
de

eva lua re
Assessnte

nt

Nr.
ECTS
ECTS
Credits

Total
ore

Total

Contact
direct

IF
Contact
Hours

FT

Contact
direct IFR
Conlctcl

Hours PT

Studiu
individual

IFR

,slt.tdy

Curs
Course

Seminar
,\entinur

I'racticc/ dc
l a lro la tor
P raclicul

/lu borotor;,

s.05.0.023.51

Analizd, economicA Ei

frnanciard,
Economic and
Financial Analysis

120 60 20 100 14 6 E 4

s.05.o.024.1 I

Managementul
inovdrii
Innovation
Management

120 60 20 100 t4 6 E 4

Disciplini opfionalS (l din 3)
Optional discipline (l of 3)

s.05.A.025.12
Marketing online
Online Marketing

120 60 20 t00 t4 6 E 4s.05.A.025. r2

Comportamentul
consumatorlllui
Consumer
Behaviour

s.05.A.02s.12
Tehnici de v6nzdri
Sales Techniques

Total discipline semestrul III
Total numberfor the 3rd semester

600 300 100 s00 70 30 5E 20

Semestrul Vl I 6 st Semester

Discipline obligatorii
Compulsory Courses

F.06.O.026.62
Econometrie
Econometrics

150 60 20 130 12 8 E 5

s.06.o.027.11

Managementul
riscurilor in afaceri
Business Risk
A4anagenrcnt

150 74 24 126 l8 6 E 5

s.06.0.028.11

Practica de
specialitate I
Specialty-Oriented
Internship I

180 160 160 20 E 6

Disciplinl opfional5 (1 din 3)
Optional subiects/courses (l of3)

s.06.A.029.1 I

Managementul
lanlului de

aprovizionare
Supply Chain
A.'lanagement

120 60 20 100 14 6 E 4
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PLANUL PROCESULUI DE STUDII PE SEMESTRE/ANI DE STUDII
STUDY PLAN BY SEMESTERS / YEARS OF STUDY

Cod
Code

Denumirea uniti{ii de
curs

Course

NumIr total de ore
Tcttttl Nttmber o.f llours

NumIr de ore
pe tipuri de activititi

Ntrmber of hours per aclittities Forma
tle

eval uare
Assessne

t1l

Nr,
ECTS
ECTS
Credits

Total
ore

Total

Contact
direct

IF
Contact
Hours

Contact
direct IFR
Contact

Hours PT

Studiu
indivitlual

IFR

.study

Curs
Com'se

Seminar
Sentinu'

Practice/ de

la borator
Practicctl

/laboratorl,

s.06.A.029.11
Managementul
serviciilor
Service Management

l4 6

s.06.4.029.61

Sisteme informatice
in afaceri
Business
Information Systems

6 t4

Disciplintr opfionall (1 din 4)
Optional subjects/courses (1 ofa)

s.06.A.030.31

Tehnici de corner'{
exterior
Foreign Trade
Techniques

120 60 20 100 t4 6 E 4

s.06.A.030,41
Fiscalitatea
Toxation

s.06.A.030.51

Contabilitatea
managel'ialA
Managerial
Accounting

s.06.A.030.13
Economia
Turismului
Tourisnt Economics

Total discipline semestrul IV
Total numberfor the 4th semester

720 414 244 476
58i
50

26t
20 t4 5E 24

TOTAL anul II de studii
Total numberfor the 2ndyear of study

1320 714 344 976
t28t
r20

56t
50

0t
t4 108 44

ANUL I'VdeST UDII / 4Ih YEAR OF STUD Y
Semestrul Vll I 7th Semester

Discipline obligatorii
Compulsory Courses

s.07.o.03r.r r

Sisteme de
planificare a
afacerilor
Business Planning
Systems

120 60 20 r00 14 6 E 4

s.07.0.032.11

Managernentul
calitilii
Quality
Management

150 74 24 126 18 6 E 5

s.07.o.033.11 Management 120 44 \4 106 l0 4 E 4
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PLANUL PROCESULUI DE STUDII PE SEMESTRE/ANI DE STUDII
STUDY PLAN BY SEMESTERS / YEARS OF STUDY

Cod
Code

Denumirea unitl(ii de
curs

Cottrse

Nurnlr total de ore
'l'olal Ntrmber o.f'I lours

Numir de ore
pe tipuri de activititi

Nuntl:,er o/'hours per uclivilies Forma
de

evalua re
Assessne

nt

Nr.
ECTS
ECTS

Credits

Total
ore

l-otal

Contact
dirert

IF
Conltrcl
Hours

(-'ontac t
direct IFR
Contdct

Hom's PT

Studiu
individu*l

II.-R

'strul.1'

Curs
Course

Serninar
Sentinor

Practice/ dr
la borator
l)raclical

/laborotorl,

corporativ
Corporale
Manageruent

s.07.o.034.I 1

Management
intercultural
Intercultural
ruanagefilent

120 44 14 106 l0 4 E 4

s.07.0.035. r r
Proiect de cercetare
Research Projecl

90 90 90 E J

Disciplinl optionali (1 din 3)
Optional discipline (l of 3)

s.07.A.036.1 l
Antreprenoriat social
Social
Entrepreneurship

120 44 l4 106 l0 4 E 4s.07.A.036.I I
E-business
ll-business

s.07.A.036.1I
Design Thinking
Design Thinking

Total discipline semestrul VII
Total number for the 7 th semester

720 266 86 634 62 24 6E 24

Semestrul VIII 8th Semesle

Discipline obligatorii
Compulsory Courses

s.08.o.037.11

Practica de

specialitate II
Specialty-Oriented
Internship II

r80 160 r60 20 E 6

s.08.o.038.I I
Practica de licen{6
Research Internship

180 60 60 120 E 6

s.08.o.39.1I
Dxamen tle licen(5
l-he Llndergraduate
lxanr

r80 180 E 6

Total discipline semestrul VIII
Total numberfor the 8th semester

540 220 220 320 3E 18

TOTAL anul IV de studii
Total numberfor the 4thyear ofstudy

1230 486 306 954 62 24 9E 42

TOTAL GENERAL pe anii de studii
TOTAI, N U MB ER.fot' the programme 5400 2414 1052 4348

434t
426

222/
216

t6t
30

39E 180
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STAGIILE DE PRACTIC,
INTERNSHIPS

A

Nr.
No

Tipul stagiului de practicl
Internship Type

Anul de
studii
Year of
study

Semestru
Semester

Duratdl Terms
Perioada

desftiqurlrii
Term

Nr.
ECTS
Credits
E('TS

Nr. sipt.
No oJ'

weeks

Nr. ore
No. o.f

hours

I Practica de specialitate I

Spec ia I ty-Oriented I nternsh ip I III 6 5 180
Martie -Aprilie

March -April 6

2. Practica de specialitate II
Spec ial ty-Orienl ed Interns h ip I I IV 8 5 180

Martie -Aprilie
March -April 6

3. Practica de licen{6
Research Internship

IV 8 4 180
Aprilie - Mai
Aoril - Mav 6

TOTAL
Tolal Numbet' of Hours

l4 540 18

F'ORMA DE EVALUARE FINALA A STUDIILOR
FINAL EVALUATION

Nr.
No

Forma de evaluare finalI a studiilor
Finql evaluation

Perioada
Term

Nr. ECTS
Credits
ECTS

1 Susjinerea tezei de licen([
Bachel or's Paper Defence

Sem. VIII, Mai - Iunie
Semester 8th, may - june 6

UNITATI DE CURS LA LIBERA ALEGERE
ELECTIVES

Cod
Code

Denumirea unitl{ii de
curs

Course unit

NumIr total de ore
Number of hours

Numir de ore pe tipuri de
activitlf i

Nuntber ofhours by types of
crctivities

Forma
de

evaluare
Assessment

Nr.
ECTS
Credits
ECTS

Total
l'otal

(lontac t
direct

(aonl0ct

Hout's

Studiu
individual

lnclepe nclen

t ,\tut'

Curs
Lecture

Scminar
Se ninars

Laborator
Laboratory

/ Work

ANUL I de STUDII, semestrul I / lst YEAR OF STUDY, lst semester

G.01.LA.22

Limba rornAnd pentru
alolingvi
Rontanian.for Non-
Native Speakers

120 60 60 60 E 4

G.01.LA.32

Lirnba strdind II (eng.,
fr., germ., span.)
Foreign Language II
(English, French,
German, Spanish)

120 60 60 60 E 4

F.01.LA.62

Elemente de
matematicd in
economie
Elemenls o/'
A4athematics in
Economics /

120 60 60 60 E 4

t0
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UNITATI DE CURS LA LIBERA ALEGERE
ELECTIVES

Cod
Code

Denumirea unitlfii de
curs

Course unit

Num5r total de ore
Number of hours

Numlr de ore pe tipuri de
activitl{i

Number of hours by types of
activities

X'orma
de

evaluare
Assessment

Nr.
ECTS
Credits
ECT'S

Total
T'otal

Contact
direct

Contact
Hours

Studiu
individual
lndependen

t Stud1,

Curs
Lecture

Seminar
Seminars

La borator
Loboralorlt

/ Work

Mathematics in
economics

ANUL I de STUDII, semestrul ll/ Ist YEAR OF STUDY, 2nd Semester

G.02.L1..22

Limba rom6nd penh'u
alolingvi
Romanianfor Non-
Nalive Speakers

120 60 60 60 E 4

G.02.LA.32

Scriere academicA in
lirnba englezd
lcademic English
Writing

60 30 30 16 t4 E 2

s.02.LA.6r
E,xcel pentru afaceri
Excel .fbr Business

60 30 30 14 16 E 2

G.02.L4.32

Limba strdind II (eng.,
fr., germ., span.)
Foreign Language ll
(English, French,
German, Spanish)

60 30 30 30 E 2

ANUL II de STUDII, semestrul lll I 2nd YEAR OF STUDY, 3rd Semester

F.03.LA.21

Metode qi tehnici de

cercetare
Research Methods and
Techniques

60 30 30 30 E 2

G.03.LA.32

Lirnba strdini II (eng.,
fr., genn., span.)
Foreign Language II
(Engli,sh, French,
German, Spanish)

60 30 30 30 E 2

ANUL II de STUDII, semestrul lYl 2nd YEAR OF STUDY, 4th Semester

s.04.L4.42

Activitatea institu{i i lor
de credit nebancare
Non-llanking Credit
Insti tuti o ns lctitt ity

60 30 30 t6 14 E 2

s.04.L4.42
Finantarea nebancard a

intreprinderilor rnici gi

rnijlocii
60 30 30 l6 14 E 2

1t
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unITAlT DE CURS LA LIBERA ALEGERE
ELECTIVES

Cod
Code

Denumirea unitl{ii de
curs

Course unil

Numtrr total de ore
Number of hours

Numlr de ore pe tipuri de
activitl{i

Number of hours by types of
activities

Forma
de

evaluare
Assessmenl

Nr.
ECTS
Credits
ECTS

Total
Total

Contact
direct

Conlact
Iloa's

Studiu
individual
lndependen

r Srud1,

Curs
Lecture

Scnrin a r
Seminars

La borator
Loboralory

/ l4/ork

Non-Bank Financing of
SME

G.04.L4.32

Lirnba striind ll (eng.,
fr'., gerrr., span.)
Foreign Lan3;uage ll
(English, lrrench,
(ierntan, Spanish)

60 30 30 30 E 2

ANUL III de STUDII, semestrul Yl 3rd YEAR OF STUDY, Sth Semester

G.05.LA.22

Corespondenta de

afaceri in lirnba strdini
Foreign Language
Business
Correspondence

60 30 30 30 E 2

s.05,LA.23

ProtecJia propriet6lii
intelectuale
Protection of
InteIIectual Property

60 30 30 l6 t4 E 2

G.05.L4.32

Limba strdind II (eng.,
fr., germ., span.)
Foreign Language II
(English, French,
German, Spanish)

60 30 30 30 E 2
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MODULUL PSIHOPEDAGOGIC
P SYC H O- P EDAG OG ICA L MODU LE

Cod
Code

Denumirea activitifii
didactice continui

Continuing education
activity

Total ore
Total Number of Hours

Numir de orc
pe tipuri dc
activitlfi

Number of Hours by ctctittities Forma de
evaluare

Assessment

Nr.
BCTS /
No. oJ

ECTS
Tota

I

Total

Contac
t direct
(-ontact
ltot.rr,s

Studiu
individual
Independen

t Study

Curs
Cours

e

Semina
r

Seminar

Practice/
Laborator
Laboratory

Semestrul I / l't Semester

F.0l.o.0l Pedagogie general6

General Pedasosv
240 60 180 32 28 E 8

F.01.o.02

Teoria gi rnetodologia
curricul unrul ui
Curriculunt Theory
and A4ethodolosy

t20 30 90 t6 t4 E 4

F.01 .o.03
Psihologia educa{iei
Educational
Psvcholosv

120 30 90 t6 14 E 4

s.01.o.04

Teoria Ei metodologia
instruirii
Theory and
Methodology of
Instruction

t20 35 85 l5 20 E 4

s.01.o.0s

Teoria qi metodologia
evaluirii
Assesment Theory and
Melhodolosv

120 35 85 l5 20 E 4

s.01.0.06

Management
educa{ional
Educational
Managemenl

90 30 60 t5 l5 E .,

s.01.o.07

Comunicare
educa{ional6
Educalional
()omnrunication

90 30 60 l5 l5 E 3

Semestrul ll / 2nd Semester

s.02.o.08
Practica pedagogicd
Pedagogical
Internshio

900 900 900 E 30

TOTAL I TOTAL 1800 I 150 650 124 126 900 8E 60

13
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MINIMUM CURRICULAR INITIAL DE ORIENTARE CATRE ALT DOMENIU
CURNCULAR P REREOUISITE

Cod
Code

Denumirea unit5fii
de curs

Course unit

Numir total de ore
Number ofhours

NumIr de ore pe tipuri dc
activiti(i

Nttmber o.f honrs l11t t1,pes of
ctcl ivities Forma de

evaluare
Assessment

Nr. ECTS
Credits
ECTS

Total
'l'otal

Contact
direct

('onl0cl
Hotu's

Studiu
individual

Independent
Srud1,

Curs
Course

Senrin a r
Setttirtar

Laborator
Laboratory

Work

F.0l .o.001 .2 I
Microeconomie
Microeconomics

150 60 90 30 30 E 5

s.01.o.005.1 I

Fundamentele
lnallagementu lui
Fundamentals of
X,[anat!emenl

180 90 90 46 44 E 6

F.02.O.008.2 r
Macroeconomie
!l4acroec onomics

150 60 90 30 30 E 5

s.02.o.009.12

Marketing general
qi business to
business
General and
business to
business marketins

ls0 74 76 44 30 E 5

F.02.O.01 t.62
Statisticd
Slalistics

150 60 90 30 30 E 5

s.03.o.018.41
Finan{e corporative
Corpot'ate Finance

t20 60 60 30 30 E 4

TOTAL I TOTAL 900 404 496 210 194 6E 30

14



MATRICEA CORELARII REZULTATELoR iiNvATARrr $r A coMpETENTELoR FoRMATE ilt caoRur,
rRoGRAMULUI cu cELE aln uNtrATrLoR DE cuRS

COMPLIANCE OF PROGRAMME LEARNING OUTCOMES WITH COURSE OUTCOMES

Unitatea de curs
Course Unit

Cod
Code

ECTS
Rezultatele invS{5rii Learning Ottlcomes

I .,
3 4 5 6 7 8 9 10 11 t2 13 t4

Microeconornie
lllicroeconom ics

F.01.o.001.21 5

Maternatica econorrici
lic' ono nt i c il,lo I h e nt a I i c s

F.01.O.002.62 5

Comunicare Ei corespondenld
de afaceri2
Commun ication and Bu si ne s s
Correspondence

G.0l,o.003.22 4

Fundamentele
managementului
Fundame nta I s of Mana gement

s.01,0.004.11 6

Limba strdini de afaceri (eng.,
fr., germ., span.) I
Foreign Business Language (eng.,

fr., germ., span.) I
G.01.o.005.32 5

Macroeconornie
A4acroeconomics

F.02.O.006.21 5

Limba strdini de afaceri (eng.,
fr., germ., span.) II
Foreign Business Language (eng.,

fr., germ., span.) II
G.02.O.007.32 5

Tehnologiile aplicaliilor Offi ce
Mict oso/r Offic,, Tcc|trro|ogia.t

G.02.O.008.61 5

Bazele contabilitAlii
lccounling Basics

F.02.O.009.s 1 5

Dreptul afacerilor
Business Latu

F.02.O.010.23 5

Statistica
Statistics

F.03.O.01 1 .62 5

Merceologie qi experliza
m6rfurilor
C o m m o dity M er c h an dis in g
and Expertise

s.03.o.012.13 4

Marketing general gi business
to business
General and business to business
marketing

s.03.o.013.l2 5

Contabilitatea intreprindeli i

Enlerprise Accounting s.03.o.014.51 4

Filosofie
l'hilosophy u.03.A.015.22 4

Politologie
Political Science

u.03.A.015.22 4

Psihologie social-econornicd
Social and Economic P$tchologt

u.03.4.015.22 4

S>"=HM' 
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MATRICEA coRELARII REZULTATELoR iNvAlAnu gr A coMpETENTELoR FoRMATE iN cluRul,
PROGRAMULUI CU CELE,tIn UNITATILoR DE CURS

COMPLIANCE OF PROGRAMME LEARNING OUTCOMES WITH COURSE OUTCOMES

Unitatea de curs
Course Unit

Cod
Code

ECTS
Rezultatele invi(5rii Learning Outcomes

1 , 3 4 5 6 7 8 9 10 11 t2 13 t4
Doctrine economice
Econontic Doctrines

U.03.A.0t5.2t 4

Antreprenoriat
Entrepreneurship

s.04.o.016.11 5

Cultura Ei etica in afaceri
Culture and ethics in business

s.04.0.017.r r 5

FinanJe corporative
Corporale Finance

F.04.O.018.41 4

Managementul resurselor
umane l-luman Resource
Management

s.04.o.19.22 4

Economia mondiala Ei

integrarea europeand
Global Economy and
European Integration

F.04.O.020.31 4

Managementul produc(iei qi

operaliunilor
Production and Operations
Management

s.05.o.021.11 4

Cercetdri de rnarketing
Marketing Research

s.05.o.022.12 4

Analizit economicd qi

financiard
Economic and Financial
Analysis

s.05.0.023.51 4

Managernentul inovdri i

I n n oyal i o n A4 anage m e n t
s.0s.0.024.1I 4

Marketing online
Online Nlarketing

s.05.A.025. r2 4

Comportamentul
consumatorului
Consumer Behaviour

s.05.A.02s.12 4

Tehnici de vinzdri
Sales Techniques

s.05.A.025.12 4

Econometrie
Econontelrics

F.06.O.026.62 5

Managernentul riscuri lor in
afaceri
Bus i nes s Ris k A,[a nage me nt

s,06.0.027.1 1 5

Practica de specialitate I

Spe c i tt I t)t-Or i e n t ecl I n te rn sh i p I s.06.0.028.11 6

Managernentul lanJului de
aprovizionare
Strpp ly C' hai n A4anagement

s.06.A.029.1 I 4

Managementul serviciilor s.06.A.029.1 I 4

t6
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MATRICEA CORELARII REZULTATELOR INVATARIT $I A COMPETENTELOR FORMATE iN CIORUI,
PROGRAMULUI CU CELE ALE UNITATILOR DE CURS

COMPLIANCE OF PROGRAMME LEARNING OUTCOMES WITH COURSE OUTCOMES

Unitatea de curs
Course Unit

Cod
Code

ECTS
Rezultatele invltlrii Learning Outcomes

1 2 3 4 5 6 7 8 9 10 11 t2 13 t4
Service l4anagement

Sistenre inforrnatice in afaceri
Bus i ne ss I nformat i o n Syste m s

s.06.A.029.61 4

Tehnici de comer{ exterior
F ore ign Trade'l'e c h n iqu e s

s.06.A.030.31 4

Fiscalitatea
Taxation

s.06.A.030.41 4

Contabilitatea uranageriald
A,ltr nageri al A cc ounti ng

s.06.A.030.51 4

Economia Turismului
Tourism Economics

s.06.A.030.13 4

Sisteme de planificare a
afacerilor
Business P lanning Systems

s.07.o.031.1I 4

Managernentul caliteti i

Quality iVlanagement
s.07.0.032. r r 5

Management corporativ
C o rpor ale lVlan agem e nt

s.07.o.033.1 I 4

Management intercultural
I nte rctr I tu ral Manage me nt

s.07.0.034.1I 4

Proiect de cercetare
Research l)roject

s.07.0.035.1I 3

Antreprenoriat social
Soc ial Entre pre neu rs h ip

s.07.A.036.1 I 4

E-business
E-business

s.07.A,036.1 I 4

Design Thinking
Design Thinking

s.07.A.036.11 4

Practica de specialitate II
Spec ialty-Or ie nte d I nterns hip
il

s.08.o.037.1I 6

Practica de licentd
Research Internship s.08.o.038.11 6

Examen de licen{I
The Undergraduate Exam

s.08.0.039.1 I 6

t1
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REZULTATELE INVATANTI I LEARNING OUTCOMES

Finalit5tile se vor realiza prin valorificarea conlinutului unitElilor de curs, dar qi prin urilizarea adecvatd a
activitAtilor de predare - invdlare - cercetare - evaluare.

LaJinalizarea programului de studii studentul va putea:
l. rezolva probleme intdlnite in diverse contexte profesionale, aplicdnd teoriile, metodele si instrumentelor

utilizate in economie qi management;
2. selecta cadruljuridic aferent afacerilor, aplic6nd legislaJia gi procedurile legale in mod eficient gi adecvat;
3. identifica diverse metode de analizd, economicd qi evaluare manageriald pentru a propune solulii optime

de afaceri;
4. argumenta importanla respectdrii principiilor qi regulilor de natur[ etic6 in diferite situalii profesionale;
5. alege instrumente ;i metode care sprijind activitblile responsabile din punct de vedere economic, social Ei

de mediu;
6. identifica qi testa idei de afaceri inbazatendinlelor qi necesitdlilor constatate;
7. dezvolta idei de afaceri, elabor6nd modelul de afaceri, in concordanfd cu resursele disponibile, mediul de

afaceri qi obiectivele stabilite;
8. aplica instrumente gi tehnici de management specifice situaliei;
9. analiza procesele operafionale, identificdnd puncte slabe gi oportunitdli de eficientizare;
10. selecta instrumentele specifice in managementul calit61ii, oferind sugestii pentru imbundtd{iri continue;
I l. identifica, planifica qi analiza resursele financiare, inclusiv cu aplicarea TIC;
12. identifica diverse metode ;i tehnici specifice lnanagementului resurselor umane pentru gestionarea

eficientd a resurselor umane disponibile;
I 3. alege gi aplicd strategii gi tehnici de marketing in funcfie de particularitalile qi cerinlele organiza{iei;
14. identifica necesitSlile de schimbare organizalionald gi va propune acfiuni pentru imbunltdlire.

LEARNING OATCOMES

The learning outcomes will be achieved by exploiting lhe content of the course units, as well as through the
appropriate implementation of teaching-learning-research-assessment activities.

The graduate/qualified candidate can:
1. solve problems encountered in various professional contexts, applying the theories, methods and tools

used in economics and management;
2. select the legal.framework.for business, applying legislation and legal procedures ffictively and

appropriately;
3. identify various methods of economic analysis and managerial evaluation in order to propose optimal

business solutions;
4. argue the importance of observing ethical principles and rules in dffirent professional situations,'
5. choose tools and methods that support economically, socially and environmentally responsible

activities;
6. identifu and test business ideas based on trends and needs;
7. develop business ideas, developing the business model, accordingto the available resources, the

business environment and the set objectives;
B. apply situation-specific management tools and techniques,.
9. analyse operational processes, identifying weaknesses and opportunities for fficiency;
10. select specffic tools in quality managemen| providing suggestions for continuous improvements;
I f . identify, plan and analyse financial resources, including the application of ICT;
12. identifu various methods and techniques specific to human resource management for the ffictive

mqnqgement of available human resources;

l8
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13. choose and apply marketing strategies and techniques according to the specifics and requirements of the
organisation;

14. identifu needs for organisational change and propose actions for improvement.

NOTA EXPLICATIY AI EXPLANATORY NOTE

1. Descrierea programului de studii/ Description of the Sttrdy Programme
Profilul specialitalii/programului de studii superioare de licenld 0413.1 Business;i administrare se inscrie in

domeniul fundamentalal gtiin{ei, culturii gi tehnicii 04 BUSINESS, ADMINISTRARE $l DREPT, domeniului general
de studir-r 041 $TIINTE ECONOMICE, dorneniulr-ri de fonrare profesional5 0413. Business;i administrare.

Programul de studii 0413.1 Business ;i administrare a fost elaborat in corespundere cu Nomenclatoml
dornerriilor de fonnare profesionalS qi al specialitdf ilor in inv[{drnAntul superior, aprobat prin HG nr. 48212017; Planul-
cadru petrtru studii sLrperioare de licen{d (ciclul I), qi integrate, aprobat prin ordinul MECC nr. 1201202Q Regulamentul
de organizare a studiilor superioare de licenfE (Ciclul I) gi integrate, aprobat prin ordinul MECC nr. 162512019; Codul
EdLrca{iei al Republicii Moldova, Legea nr. 15212014.

Forrua de organizare. invdfdmAnt cu frecvenfd redus[.
Dtrrlta studiilor: 4 ani.
Credite de studii: 180 credite ECTS, I credit ECTS - 30 ore.
Limba de studiu: rom6n5/rusd.
La studiile de licenld la progratnul dat se pot inscrie: de{indtorii diplornelor de bacalaureat salt un act echivalent

de stLrdii; diplomelor de colegiLr; diplornelor de studii superioare.
Itt cottformitate cu Regtrlamenltrl de ctrganizare a sludiilor superioare de licenld (ciclul I) ;i integrate (OrdinLrl

MinisterulLri Educafiei, Culturii ;i Cercetdrii nr. 162512019, ar1. 12), la programul de studii 0413.1 Brlsiness ;i
adminislrare absolvenlii institufiilor de invSldmAnt profesional tehnic postsecundar si postsecundar nonter!iar'
(domeniul 41. Afaceri qi adrninistrare) pot beneficia de reducerea duratei stLrdiilor la ciclLrl I, prin reclutoasterea
creditelor de studii transferabile acumulate, in invdldrnAntul profesional tehnic postsecundar si postsecundar nonterfiar,
la disciplinele din Plarrul de invdfdm6rrt dLrpd clurr urrleazd in tabelul de rnaijos.

Uniti{ile de curs qi creditele de studii recunoscute
Courses and ECTS recosnised

Denumirea unit5{ii de curs
Course

Numdr total de ore
Total Number of Hours

ECTS

1. Microeconomie
Microeconomics r50 5

2. Statisticl
Statistics 150 5

3. Comunicare ;i coresponden{d de afaceri
Contmunication qnd Business Correspondence

120 4

4. Bazelecontabilitaliil
Accounting, Basics

150 5

5. Tehnologiile aplicaliilor Office
Tehno lo siil e aplic ali i I or Oflic e

150 5

Disciplin5 opfionalS (l din 4)
Optional subiects/courses (l of a)

Filosofie
Philosophy

120
Politologie
Politicctl Science
Psihologie social-economicd
Social and Economic Psychology
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Doctrine economice
Economic Doctrines

Total I Total 870 28
Absolvenlii programului de studii 041 3.1 Business Si administrare se certifrcd prin Diplomd de licenfd, iar titlul

oblinut este de licenfiat in gtiinle economice.

2. Cunogtinfele, abiliti{ile si competenfele asigurate de programul de studiil The lcnowledge, skills and
competences provided by the programme of study

Programul de studii 0413.1 Business ;i administrare rezidd in formarea/dezvoltarea profesionale, generale si
transversale necesare pentru activitatea profesionalS in domeniul 04I 3 Business Si administrare.

e transversale LI

Competenle
transversale

(CT)

CT 1. Generarea de idei creative gi rezolvarea problemelor
CT 2. indeplinirea sarcinilor stabilite in mod uutoro- qi responsabil
CT 3. Comunicarea, colaborarea gi munca in echipd
CT 4.Utilizarea eficienti a tehnologiilor digitale
CT 5. Adaptarearapidd gi eficientd la schimb[ri I Agilitate
CT 6. Dezvoltarea personald si profesionald

Competenle
generale (CG)

CG 1. Aplicarea teoriilor, metodelor gi instrumentelor economice in domeniul afacerilor
CG 2. Organizarea activitdlii conform cadrului juridic aferent afacerilor
CG 3. Analizadatelor gi informatiilor din diverse domenii funclionale ale afacerilor
CG 4. Luarea deciziilor pentru rezolvarea qi identificarea solutiilor optime
CG 5. Respectarea principiilor de eticd profesionalS
CG 6. Promovarea qi implementarea principiilor dezvoltSrii durabile

Competenle
profesionale

(CP)

CP 1. Identificarea oportunithfilor de afaceri
CP 2. Transformarea oportunitAtilor de afaceri in intreprinderi de succes
CP 3. Elaborarea si irnplementarea unui sistem managerial eficient
CP 4. Managementul opera{ional al activitdtii
CP 5. Managementul bugetelor si finan{elor
CP 6. Managementul resurselor Ltmane

CP 7. Organizarea activitSlilor de marketing
CP 8. Implementarea schimbdrilor organizafionale

3. Obiectivele programului de studii, inclusiv corespunderea acestora misiunii universit5{iil The
objectives of the study progranlnle, including lhe compliance with the mission of the universily

Misiunea Academiei de Sludii Economice din Moldova este de a crea noi cunogtin{e gi a pregdti specialiqti de
inaltd calificare in cele mai diferite dornenii ale gtiinlelor economice, preculr si in domenii adiacente, capabili sd
parlicipe ca antreprerrori gi forfd de munc[ activd gi productivd intr-o pia{d competitivd si ca cetbleni intr-o societate
dernocraticd in continud schimbare.

in conformitate cu misiunea qi obiectivele strategice ale ASEM, stipulate ir Carta ASEM, Statutttl ASEM,
Planul strategic de dezvohttrea a ASEM, Stralegia de cercelare a ASEM, Slrategia de internalionalizare a ASEM si
alte ctcte normalive nalionale, programul de str"rdii 0113.1 Business;i administrare este orier.rtat spre generarea de
cunogtinle si competen{e ltecesare, respectAnd tradiliile institulionale, promovAnd valorile gtiin{ifice, culturale nationale
qi universale.

Obiectivul general al programul de studii 0113.1 Business ;i adruinistrare este de a forma speciali;ti -
manageri/antreprenori profesionigti gi cornpetitivi, capabili sd activeze intr-un mediu schimbdtor, orientali spre inilierea
gi adrninistrarea clr succes a afacerilor, precum qi conducerea unei organizalii sau subdiviziuni din cadrul acesteia.

ReieEind din obiectivului general, programul de studii 0413.1 Business Si administrare are urmdtoarele
obiective speci/ice:

- dobAndirea de cdtre studerr{i a cotnpetenfelor economice si marrageriale necesare specialiEtilor din domeniul
business si administrare;
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- dezvoltarea capacitSlii de analiz[ qi interpretare a inforrnafiilor specifice domeniului business qi

adrninistrare, adoptarea si irrplementarea deciziilor, alocare gi utilizare optimd a resurselor (in cadrul unei
afaceri sau intr-o subdiviziurre);

- formarea si dezvoltarea unor competente debazd, clux slrnt: abilitati de comunicare (inclusiv intro lirnbd
strdind); abilit6li digitale; de rezolvare a problemelor; de identificare qi valorificare a oportunitdlilor;

- dezvoltarea unui comportament etic gi responsabil; atitudine proactivd; orientare spre rezultate, muncd in
echipS;

- structurarea demersurilor educafionale pe concep{ia "inva{d acfionAnd" qi dezvoltarea unor dexteritSli de
ordin practic;

- valorificarea unor tehnici moderne de instruire, inclusiv de dezvoltare a creativitAlii.

4. Racordarea programului de studii gi a con{inuturilor din Planul de inv5{5m6nt la tendin{ele
interna{ionale din domeniul Adjusting the programme of study tct the internali.onal trends in the domuin

Planul de inv6!6m6nt la programul de studii 041J. I Business ;i administrare este racordat la Standardul de
calificare programul de studii 0413.1 Business ;i administrare, aprobat prin ordinul Ministerului Educaliei gi Cercetdrii
nr. 13812023 qi recomanddrile Clasificiirii Internalictnale Standard a Edttca{iei (ISCED-F 201 3), elaborate de Comisia
europeand, Standardele ;i liniile directoare pentru asigurarea calitdlii in Spaliul European al inviildmdntului Superior
(ESG), 2015, prin implementarea corxponentelor: temporald, formativd, de acumulare qi de evaluare prevhzute irr
Plantrl-cadru pentru studii superioare de licenld (ciclul I), de master (ciclul II) Si integrat, aprobat prin Ordinul MECC
nr.12012020.

La elaborarea programului de studii s-a finut cont de bunele practici na{ionale qi interna{ionale in domeniu,
inclusiv a fost valorificatd experietrfa cadrelor Etiinlifico-didactice ;i didactice acumulatd in cadrul proiectelor E,rasmus
* "lntroducerea irrvdfdrii bazate pe probleme ir-r Moldova: Spre consolidarea competitivitalii gi ganselor de angajare ale
studen{ilor" (PBLMD), ,,Reinforce entrepreneurial and digital skills of students and teachers to enhance the
modernization of higher education in Moldova" (ReSTART) si "Developing and irnproving the STEAM skills of
students teachers for curriculum innovation and sustainable development of higher education institutions and local
businesses" (Ski lls4Future).

ALr fost analizate programele de studii/planurile de invd{SrnAnt care oferd competenJe similare sau identice ale
mai multor universitdli de prestigiu, astfel asigurAndu-se compatibilitatea programelor gi premisele necesare pentru
poten{iale mobilitali academice.

5. Evaluarea aqteptlrilor sectorului economic qi social/ Assessing the expectations of the economic and
social sectors

La formularea competenlelor au fost identificate agteptdrile ar-rgajatorilor din sectorul econornic gi social,
exploatAnd contactele existeute ale departarnentului, facultalii Ei ASEM.

In evaluarea agteptdrilor s-a [inut cont de urmdtoarele:
- str,rdierea prevederilor cadrului normativ si regulator cu referire la procesele educa{ionale ir-r inv[f[mAntul

superior, inclusiv Cadrul Nafional al Calificdrilor qi Cadrul European al Calificdrilor;
- studierea regulamentelor interne, procedurilor, fiEelor de post, din diferite organizafii/institulii, angajatori

potentiali;
- evaluarea necesitSlilor pielei, aplicAnd diverse rnetode de cercetare;
- identificarca asteptdrilor angajatorilor fafd de specialigtii din domeniul business si administrare;
- opiniile/sugestiile absolvenlilor despre programul de studiLr qi experienlele acumulate pe piala muncii.

6. Consultarea partenerilor in procesul de elaborare a programului de studii/ Consuhing the partners in
the process of developing the sttrdy progrqmrue

Programul de studiu 0413.1 Business Si adruinistrare este adaptat la schirnbdri prin consultarea pdrlilor
interesate - angajatori, profesori, absolven[i, studen{i etc.

Procesul de corelare cu cerinlele specifice rnediului de afaceri s-a realizat prin:
- irnplicarea angajatorilor in procesul elabordrii qi perfecliondrii prograrnului de studii (forma expertizei);
- comunicarea/cot.tsultarea in cadrul evenimentelor organizate de ASEM (mese rotunde, seminare, ateliere

de lucru, simpozioane, cortcursuri economice studen{egti etc.);
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- evaluarea competenlelor practice ale studenlilor in cadrul practicii de produclie qi de licenld;
- participarea in calitate de pregedinte/membru al Comisiei pentru examenul de licen{6.
Consultarea cadrelor didactice se realizeazd. in cadrul gedinlelor departamentului ;i ale Consiliului FacultAfli.
Opiniile gi sugestiile studen{ilor qi absolven{ilor se identifici prin chestionarea/ intervievarea acestora,

comunicarea continud privind conlinuturile din planul de invS{6m6nt, competenlele dezvoltate etc.

7. Relevan{a programului de studii pentru pia{a forfei de munc5/ Relevance of the study program for the
labour market

Relevanla programului de studii 0413.1 Business Si administrare renthd. din obiectivele stabilite in strategiile
nafionale: Strategia nafionald de dezvoltare ,,Moldova Europeand 2030", Conceptul Strategiei de dezvoltare a educaf iei
"Educafia 2030" Ei in strategiile institufionale: Planul strategic de dezvoltare al ASEM, Strategia de internalionalizare
a ASEM, care etaleazd, imperativitatea forfei de muncd calificatd, cu studii superioare in general, dar qi in domeniul
0413 Business Si administrare,in particular.

Absolvenfii programului de studii 0413.1. Business qi administrare obtrin multiple competenfe in diverse
domenii funclionale ale managementului, ceea ce le permite s6-gi construiascd cariera in viitor, deplas6ndu-se atAt pe
vefticala, cdt gi pe orizontala structurii organiza{ionale, activ6nd in diverse departamente: de v6nzdri, in marketing, in
produclie, servicii de planificare strategicd etc. in acelaqi timp, promovarea spiritului antreprenorial ii va incuraja pe
absolvenli sI fie intreprinzdtori, sd gdseasc[ solu]ii inovatoare la problemele societale gi sd creeze produse care sd
adauge valoare socio-economic6.

8. PosibilitS(ile de angajare a absolvenf ilorl Employment opportunities for graduates
Absolvenlii programului de studii 0413.1 Business qi administrare delin o gamd largd de competenfe din

diferite domenii funcfionale ale managementului, ceea ce le permite s6-gi construiascd cariera de succes in viitor.
Experienfi internafional[ aratd cd acest model pentru formarea competenlei managerilor este unul dintre cele mai
eficiente.

in conformitate cu Clasificatorul Ocupaliilor din Republica Moldova (CORM 006-14),absolvenlii programului
de studii 04 1 3. I Business Si administrare pot accesa urmdtoarele ocupa{ii posibile:

112013 Director alldirectoare a intreprinderii sociale
121302 Director/directoare de intreprindere micro-, micd (Ibrd ierarhie managerial6) in domeniul dezvoltdrii

gi planificdrii
121304 Manager (gef/gefb) in domeniul dezvoltdrii qi planificlrii
122104 Director/directoare de intreprindere micro-, micd (fErd ierarhie manageriald) in domeniul vAnzdri qi

marketing
242110 Specialist/ specialistd in management gi organizare
2423 12 Specialist/specialist6 in dezvoltare organizafionald
263 1 07 Economist/economistd
263110 Manager in economie

9. Accesul la studii a titularilor de diplome ob{inute dupl finalizarea respectivului program de studii/
Admission of diploma holders to studies after the completion of the respective study programme

Competenlele, deprinderile gi cunogtinfele dob6ndite pe parcursul studiilor superioare de licen{d (ciclul
l/nivelul 6 ISCED) pot fi aprofundate prin continuarea studiilor la programele de masterat (nivelul 7 ISCED) in
domeniul ;tiinfelor economice, la programe de masterat din alte domenii de studii dupd acumularea minimului
curricular gi luAnd in considerare prevederile art. 90 (6) al Codului educaliei al Republicii Moldova nr.15212014
(acumularea cel pulin a 300 credite de studii pe parcursul ciclului I gi ciclului II), asigurdndu-se educalia gi dezvoltarea
profesionalS continud a absolvenfilor, in concordanld cu nevoile societdfii manifestate pe piafa fo4ei de munca.
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EXPLANATORY NOTE

1. Description of the Study Programme
The profile of the speciality/undergraduate program 0413.1 Business and administration falls within the

fundamental field of science, culture and technology 04 BUSINESS, ADMINISTRATION AND LAW, general field of
study 041. ECONOMIC SCIENCES,.field of study 0413.Business and administration.

The study program 041 3.1 Business and administration is in accordance with the Nomenclature of fields of
professional training and specialties in higher education (GD no.482/2017), theFramework PlanforBachelor
(cycle I), Master (cycle II) and integrated studies approved by the Order of MoERC no. 120/2020, the Education Code
of the Republic of Moldova No, 152/2014.

Mode of Study: part-time education
Duration of studies: 4 years.
Academic credits: 180 ECTS credits, I ECTS credit - 30 hours.
Language of Instruction: Romanian/ Russian,
The following can apply for the Bachelor's degree; holders of baccalaureate diplomas or equivalent; college

diplomas ; higher education diplomas.
Pursuant to the Regulation on the organisation ofhigher undergraduate (cycle I) and integrated studies (Order

oftheMinistryof Education,CultureandResearchno. 1625/2019,art. 12),thestudyprogram04l3.l Businessand
administration allows for the graduates ofvocational technical education, post-secondary and post-secondary non-
tertiary institutions (field 41. Business and administration) can benefit from the reduction in the duration of studies at
cycle I, by transferring the accumulated study credits in their post-secondary and post-secondary non-tertiary

Graduates of the 04 I 3. I Business and administration study program are certified by a Bachelor's Degree and
the title awarded is Bachelor of Economics.

technicctl edncation the Table bellov,:
UnitS{ile de curs qi creditele de studii recunoscute

Courses and ECTS recosnised
Denumirea unitifii de curs

Course
Num5r total de ore

Total Number of Hours
ECTS

1. Microeconomie
Microeconomics 150 5

2. Statisticl
Statistics

150 5

3. Comunicare ;i corespondenfd de afaceri
C ommunication and Busines s Correspondence

120 4

4. Bazele contabilit5trii/
Accounling Basics 1s0 5

5. Tehnologiile aplicafiilorOffice
Tehno I o sii I e apli c al i i I or Offi c e

150 5

Disciplinl opfional5 (1 din a)
Optional subjects/courses (1 of 4)

Filosofie
Philosophy

120

Politologie
Political Science
Psihologie social-economicd
Social and Econonric Psvcholosv
Doctrine econornice
Econontic Doctrines

Total I Total 870 28

Z.'
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2. The knowledge, skills and competences provided by the programme of study
0413.1 Business and administration study program resides in the professional and transversal

vel, or sional activily in the 0413 Business and administration.

Transversal
competences
gVC)

TVC 1. Creatiye idea generation and problem solving
TVC 2. Currying oul tasks set autononlctusly and responsibly
TVC 3, Communication, collaboration and leamwork
TVC 4. Effective use of digital technologies
TVC 5. Adapting quickly and e//bctively to change/ Agility
TVC 6. Personal and professictnal development

Genetal
competences (GC)

GC 1, Application of economic theories, methods and tools in business
CG 2. Organise activity according to the legalframeworkfor business
CG 3. Analyse data and informationfrom various functional areas of business
CG 4, Making decisions to resolve and identify optimal solutions
CG 5, Respect the principles ofprofessional ethics
CG 6. Promoting and implementing sustainable development principles

Professional
competences (PC)

PC 1. Identifuing business opportunities
PC 2, Transforming business opportunities into successful enterprises
PC 3. Developing and implementing an ffictive management system
PC 4. Operational business management
PC 5, Budget andfinancial management
PC 6. Human resources management
PC 7. Organisation of marketing activities
PC 8. Implementing organisational change

3. The obiectives of the study programme, including the compliance with the mission of the university
The mission of the Academy of Economic Studies of Moldova is to generate new knowledge and prepare highly

qualified specialists in the most diverse ,fields of economic sciences, as well as in adjacent fields, capable of
participating as entrepreneurs and active and productive workforce in a competitive market and as citizens in a
changing democratic s ociety.

In line with ASEM's mission and strategic objectives, stipulated in the ASEM Charter, ASEM Statute, ASEM
Strategic Development Plan, ASEM Research Strateg,t, ASEM Internationalisation Strateg,, and other national
regulations, the Study Programme 0413.1 Business and administration is oriented towards generating the necessary
knowledge and skills, respecting institutional traditions, promoting national, universal, scientific and cultural values.

The muin obiective of the programme is related to training professional and competitive
managers/entrepreneurs, capable ofworking in a changing environment, oriented towarcls the successful initiatlon and
management of business, as well as the management of an organisation or its subdivisions.

Following the general objective, the study programme 04l3.lBusiness and administration
fo I I ow ing sp ec iJic o bj ectiv es :

' to provide students with the economic and managerial skills required by specialists in business and
administration,'

- to develop the abiliry tu analyse and interpret information specific to the field of business and
administration, to make and implement decisions, to allocate and make optimql use of resources (within a
business or in a subdivision),'

- to train and develop the basic skills such as: communication skills (including in aforeign language); digital
skills; problem solving; identifying and exploiting opportunities;

' to develop the ethical and responsible behaviour; proactive attitude; results orientation, and teamwork;
- to structure educational approaches on the concept of 'learning by doing' and developing practical skills;
- to use modun training techniques, including creativity development.

4. Adiusting the programme of study to the international trends in the domain
The study plan of the study programme 0413.I Business and administration is aligned with the Qualification

Standard Study program: 0413.1 Business and administration, approved by Ministry of Education and Reiearih Order
24
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No 138/2023, and recommendations of the International Standard Classification of Education (ISCED-F 2013),
developed by the European Commission, the Standards and Guidelines for Quality Assurance in the European Higher
Education Area (ESG), 2015, through the implementation of the temporal, formative, accumulation and assessment
components provided for in the Framework Plan for Bachelor (cycle I), Master (cycle II) and Integrated Higher
Education Studies, approved by MoERC Order No.l20/2020.

In the development of the study program, national and international besl practices in the field were taken inlo
accoltnt, including the experience of the scientific and teaching staff gained in the Erasmus + projects "Inlroducing
problem-based learning in Moldova: Towards strengthening students'competitiveness and employability" (PBLMD),
"Reinforce entrepreneurial and digilal skills ofstudents and teachers to enhance the modernization ofhigher education
in Moldova" (ReSTART) and "Developing and improving the STEAM skills of students teachers for curriculum
innovation and sustainable development of higher education institutions and local businesses" (Skills4Future).

Study plans/curricula olfering similar or identical competences of several prestigious universities were
analysed, thus ensuring compatibility of programs and the necessary prerequisites for potential academic mobility.

5. Assessing the expectations of the economic ond social sectors
In formulating the competences, the expectations of employers in the economic and social sector were

identified, exploiting existing contacts of the department, faculty and ASEM.
In assessing expectations, thefollowingwas taken into account:
- Studying the provisions of the normative and regulatory framework with reference to educational

processes in higher education, including the National Qualifications Framework and the Eurctpectn

Qualifi cati ons Framew ork ;
- studying internal regulations, procedures, job descriptions, from dffirent organisations/institutions, and

potential employers,'
- assessment of market needs, via applying various research methods;
- identifuing employers' expectations of business and management professionals,'
- opinions/suggestions of graduates about the study programme and their experiences in the labour market.

6. Consulting the partners in the process of developing the stady programme
The study program 0413.1 Business and administration is adapted to changes through consultation with

stakeholders - employers, teachers, graduates, students, etc.
The process of correlationwith the specific requirements of the business environment has been achieved by;
- involving employers in the process of developing and refining the curriculum (orm of expertise);
- discussions at events organised by ASEM (round tables, seminars, workshops, symposia, student economic

competitions, etc.);
- assessment ofstudents'practical skills during production and undergraduate internships;
- participating as chairman/member of the Committee for the Undergraduate Examination.
The teaching staff are consulted during Departmental and Faculty Council meetings.
The students'and graduates'opinions and suggestions are identified by questioning/interviewing them,

continuous communication on curriculum contents, competences developed, etc.

7, Relevance of the study programfor the labour market
The relevance of 041 3.1 Business and administration study program results from the objectives set out in the

nationql strategies: the National Development Strategt "European Moldova 2030", the Education Development
Strategy Concept "Education 2030" and in the institutional strategies: the ASEM Strategic Development Plan, the
ASEM Internationalisation Strateg,,, which highlight the imperative of a qualified, highly educated workforce in
general, but also in the 0413 Busine.ss and administration field in particular.

Graduates of the 0413.1 Business and administration study program gain multiple competences invarious
functional areas of management, allowing them to build theirfuture careers by moving both vertically and horizontally
in the organisational structure, working in various deparlments; sales, marketing, production, strategic planning
services, etc. At the same time, the promotion of entrepreneurship will encourage graduates to be entrepreneurs, to
find innovative solutions to societal problems and to create products that add socio-economic value.
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8. Employment opportunitiesfor the graduates
Graduates of 0413.1. Brciness and administration degree program have awide range of skills in dffirent

functional areas of management, enabling them to build successful careers in thefuture. International experienci'shows
that this model for training the managerial competence is one of the most effective,

According to the Classification of Occupations of the Republic of Moldova (CORM 006-14), graduates of the
04 1 3. I . Business and administration study program can access the following possible occupations:

I 12013 Director of the social enterprise
121302 Director(s) of micro, small enterprise (no management hierarchy) in
development and planning
12I304 Manager (head) in development and planning
122104 Micro, small enterprise manager(s) (without management hierarchy) in sales and marketing
242110 Specialist in management and organisation
2 42 3 1 2 Specialist in organisational development
263107 Economist
2631 l0 Manager in economics

9. Admission of diploma holders to studies after the completion of the respective study programme
The competences, skills and knowledge acquired during the Bachelor's studies (cycle I/iSCnb kvel 6) can be

deepened by continuing studies in master's programs QSCED level 7) in thefield of economics, in Master,s programs
in other fields of study after the accumulation of the minimum curriculum requirements and taking into aicoint the
provisions of ArL 90 (6) of the Education Code of the Republic of Molclova No. 152/2014 (accumula/ion of at least 300
academic credits during cycle I and cycle II), ensuring continuous education and professional development of
graduates, in accordance with societal demands and needs manifested in the labour *oiknt.
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