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CALENDARULUI UNIVERSITAR
ACADEMIC CALENDAR

Termene (date calendat'istice exprimule itt luni) qi durati Qtunfir de sdptdntdni)
Timelines (culendar dates in months) and duration (number of veeks)

Anul
de studii
lcadem ic

Year

Activittr{i didactice
Course Calendar

Sesiuni de
examinare,

Examinations

Stagii de practicl
Internships

Vacanfe
l/acalions

Sem. I
I sl Sent

Sem. II
2nd Sent

Sem. I
lst Sem.

Sem. II
2nd Sem

Sem. I
'st Sem.

Sem. II
2nd Sem

Iarn i
LI/inte r

PrimtrvarI
Snrino

VarI
Suntmer

I

Septembric -
Decembrie
September -
December

I 5 sdpt.
I5 weeks

Februarie -
Mai

Februarl, -
Mq,

I 5 sdpt.
I 5 weeks

Decem brie
Ianuarie

December
January

4 sApt.

4 v,eeks

Mai -
Iunie

May - June

4 sapt.
4 v,eeks

Decembrie

- Ianuarie
December -

January

3 sapt.
3 weeks

Pa$te

Edsler

I sdpt.
I week

Iunie -
August
June -
Augusl

I 0 sdpt.
l0 y,eeks

II

Septembrie -
Decembrie

September -
December

I 5 sdpt.
I5 weeks

Februarie -
Aprilie

February -
April

I 0 sdpt.
I 0 weeks

Decembrie -
Ianuarie

December -
January

4 sdpt.
I weeks

Mai -
lunie

June

4 sdpt.
4 weeks

Malt

Aprilie -
Mai

April -
May

5 s6pt.
5 y,eeks

Deccm brie

- lanuarie
December -

Jcltuarl,

3 sapt.
3 v,eeks

Pa;tc
Eas/er

I slpt.
I y,eek

Iunie -
August
June -
August

l0 slpt.
I 0 y,eeks

III

Septembrie -
Decembrie

September
December

I 5 sdpt.
I 5 y,eeks

Ianuarie -
Februarie
January -
Februarl,

6 sapt.
6 weeks

Decem bric
Ianuarie

Decentl:er -
Jctntta4,

4 sdpt.
I t,eeks

ll{a rtie
A4arc h

I sdpt.
I v,eeks

Martie -
Mai

March -
tway

9 sipt.
9 veeks

Decembrie

- Ianuarie
December -

January

2 sdpt.
2 y,eeks

Pagte
Easter

I sdpt.
I y,eek

Total nr, sIpt.
Total no. of

weeks

45 sIpt.

45 $,eeks

3l sIpt.

3l weeks

l2 sIpt.

12 weeks

9 sIpt.

9 weeks

l4 sIpt.

I 4 weeks

8 sIpt.

I weeks

3 sIpt.

3 weeks

20 sIpt.

20 wppks

PLANUL PROCESULUI DE STUDII PE SEMESTRE/ANI DE STUDII
STUDY PLAN BY SEMESTERS / YEARS OF STUDY

Cod
Code

NumIr total dc ore
Totctl Ntrmber of Hours

NumIr de ol'c
pc tipuri de activit[[i

Nunrber o/'ltours per activilies
Fornra de
evalua rc

Nr.
ECTS
(:redit,t

ti.('1's

ra unrtaI
Course Total

ore
Total

Contaet
direct

(lotttucl

Stud iu
ind ivid ual

t s/tul.yt

Curs
Course

Senr inar

Practice/
de

la bo rator

ANUL I de STUDII I lst YEAROF STUDY
Scnrestrrrl I / lst Semester

Discipline obligatorii
(.-ompttIsory Courses

F.0l .o.001 .2 I
Microeconomie
Microecononics 150 60 90 30 30 E 5

!'.01.o.002.62
Matemalica ccononticir
Ec on omic 11 ctt he mat ic s

r50 60 90 30 30 E 5

F.0 t .o 003.23
Dreptul afacerilor
Business law

150 60 90 30 30 E 5

'i .o 1 .o.004 .22

Comunicare qi

corespondentrA de afaceri 1

Contmunication and
Bus ines s C orue sponde nc e

120 40 80 l6 24 E 4

1 Se va preda in limba romdni pentru studenlii din grupele alolingve
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PLANUL PROCESULUI DE STUDII PE SEMESTRE/ANI DE STUDII
STUDY PLAN BY SEMESTERS / YEARS OF STUDY

Cod
Code

Numlr total de ore
Total Number ofHours

NumIr dc orc
pe tipuri de activitlfi

NLrmber ol hours per aclivilies Forma <lc

eya Iua re

Nr.
ECTS
()redits

IiCTS

a unrtaul 0e curs
Course Total

ore
Total

Contact
direct

(.onloct

Hott's

Studiu
ind ivid ual
lndepentlcn

I study

Curs
Course

Sem inar

Practice/
de

laborator

s.01.0.005. I I

Fundamentele
managementului
Iiutdanrentals oJ
A,lanctgente nt

r80 90 90 46 44 E 6

G.01.o.006.32

Limba strbinb de afaceri
(eng., fr., germ., span.) I
Foreign Business
Language (eng., fr., gernt.,
span.) I

150 60 90 60 E 5

G.0l .o.007.52
Educatia fizica I

Phvsical Edtrcation I l6 t6 t6

Total discipline semestrul I
Total numberfor the lst Semester

916 386 530 ls2 234 6E lw 30

Semestrul II 2nd Semester

Discipline obligatorii
Compulsory Courses

F.02.O.008.21
Macroeconornie
l,lttcroeconom ics

150 60 90 30 30 E 5

s.02.o.009. t2

Marketing general Si

business to business
General and btrsiness to
bttsiness marketing

t50 74 76 44 30 E 5

G.02.O.0 10.61

Tehnologiile aplicaliilor
Office
Miuosoft Office
Technologies

t50 50 r00 l0 40 E 5

F.02 ().01 1.62
Statistica
Stati st ics

150 60 90 30 30 E 5

F.02.0.012.5 t
Bazele contabilitatii
Accoturting Basics

150 74 76 44 30 E 5

c.02.o.013.32

Limba strdinl de afaceri
(eng., fr., germ., span.) II
Foreign Business
Language (e ng., fr., gernt.,
span.) II

150 60 90 60 E 5

G.02.O.014.s2
Educatia tlzicd II
Physical Educatiotr ll t4 t4 14

Total discipline semestrul II
Total number for the 2nd semester 914 392 <11 158 t94 40 6E/lV 30

TOTAL anul I de studii
Total nuntberfor the lst year ofstudy r830 778 r 052 310 428 40

tzE/
2Y 60

ANU II de STUDII / 2nd YEAR OF STUDY
Semestrul III 3rd Sentester



PLANUL PROCESULUI DE STUDII PE SEMESTRE/ANI DE STUDII
STUDY PLAN BY SEMESTERS / YEARS OF STUDY

Cod
Code

NumIr total dc ore
Total Number o.f Hotu's

Numlr dc ore
pc tipuri de activitlti

Number of ltours per actit)itics l.orma de
cvalua re

Nr.
ECTS
Crcdits
1ic.7's

Denumtrea unitatii de curs
Course Total

ore
Total

Contact
direct

('.onlact

Hotts

Stud i u

ind ivid ual

Lsludlt

Cu rs
Course

Scminar

Practice/
dc

la borator

Discipline obligatorii
Compulsory Courses

s.03.o.0 r5. I I
Anlrcprenoriat
Enlrepre neurs hip

r50 74 76 44 30 E 5

s.03.o.0I6. II
Cultura Ei etica in afaceri
Culture and ethics in
business

150 74 76 44 30 E 5

s 03.o.0 t 7. s l

Contabilitatea
intreprinderii
Enterprise Accounting

120 60 60 30 30 E 4

s.03 C) 018.4r
Finan{e corporative
Corporttte Finance

120 60 60 30 30 E 4

Ir.03.o.019.31

Economia mondiald
integrarea europeani
Global Economy
European Integration

SI

and
120 48 72 30 l8 E 4

s.03.o.020. r3

Merceologie gi expertiza
mdrfurilor
Commodity
Merchandising and
Expertise

120 60 60 30 t4 l6 E 4

G.03.O.021.52
Educalia fizic[ Ill
Physical Education III l6 t6 l6

Disciplini opfionali (l din 4)
Optional sub.jects/courses (l o/ 1)

u.03.4.022.22
Filosofie
Philosophy

120 30 90 r0 20 E 4

u.03.A.022.22
Politologie
Politolog,,

u.03,A.022.22

Psihologie social-
economici
Social and Economic
Psycholog,,

u.03.4,.022.21
Doctrine cconomice
Economic Doctrines

Total discipline semestrul III
Totql number for the 3rd semester

916 422 494 218 188 t6 TElw 30

Semestrul lV / 4th Semester

Discipline obligatorii
Compulsory Courses

s.04.o.023.1 I

Managementul productiei
qi opera{iunilor
Production and
Operations Management

120 60 60 30 30 E 4



PLANUL PROCESULUI DE STUDII PE SEMESTRE/ANI DE STUDII
STUDY PLAN BY SEMESTERS / YEARS OF STUDY

Cod
Code

Numlr total de ore
Total Number ofHours

NumIr de ore
pc tipuri de activitlti

Ntrmber o/'ltours per ocliyiIies [orma de
evalua re

Nr.
ECTS
(i'edit,\
t,(:1's

Denumlrea unltetii de curs
Course 'I'otal

ore
Total

Contact
direct

('(iltlttcl

Stutliu
ind ivirl ual

L\luLl.\)

Curs
Course

Scminar

Practicc/
de

la borator

s.04-o.024.22

Managementul resurselor
umane
Human Resource
Management

120 60 60 30 30 E 4

s.04.o.025.12
CeroetEri de marketing
14ttrketing Resettrch

120 60 60 30 30 E 4

s.04.o.026.51

Analizit economic6 qi

financiarf,
Econontic and Financial
Analysis

120 60 60 30 30 E 4

s.04.0.027.1 r
Managcmcntul inovarii
I n n oy a I i on il,l ct n tt ge nte nl

120 60 60 30 30 E 4

s.04.0.028.1 I

Practica de specialitate I
Specialty-Oriented
Internship I

180 r60 20 E 6

G.04.O.029.52
Educatia fizic6 IV
Physical Education lV l0 l0 l0

Disciplinl opfionall (l din 3)
Optionol subjects/courses (l oJ 3)

s04A03012 Marketing online
Online Alarketing

t20 60 60 30 30 E 4s.04.A.030. l2
Comportamentul
consumatorului
Consunter Behaviour

s.04.A.030. l2
Tehnici de vAnz[ri
Sales Techniques

Total discipline semestrul IV
Total number for the 4th semester

910 530 380 180 190 7E/tV 30

TOTAL anul II de studii
Total number.for the 2nd ysat. 67'

studlt
1826 952 874 398 378 t6 148/

2Y
60

ANUL III de STUDII 3rd YEAR OF ST{JDY

Semestrul V 5th Semester

Discipline obligatorii
Compulsory Courses

F.05.O.03 I 62
Dconometrie
Econontel rics 150 60 90 30 30 E 5

s.05.o.032. r I

Sisteme de planificare a
afacerilor
Business Planning
Systents

120 60 60 30 30 E 4

s.05.o.033.1I
Managementul riscurilor
in afaceri
Business Risk

150 74 76 44 30 E 5

6
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PLANUL PROCESULUI DE STUDII PE SEMESTRE/ANI DE STUDII
STUDY PLAN BY SEMESTEP.S / YEARS OF STUDY

Cod
Code

NumIl total dc ore
'littcrl Number of Hours

Numiir de orc
pe tipuri de activitl{i

Nuntber of ltours per actiyilies Forna de
eva I ua re

Nr.
ECTS
(lredits
li(:1'S

lrcnumlrea unltAtu dc curs
('ottrse Total

ore
Total

Contact
di rcct

('ontucl

Studiu
ind ivid ual

I sluly

Curs
Course

Seninar

Practice/
dc

la borator

Management

s.05.o.034. I I
Managemcntul calitali i

Qual ity il| onttge nte nt
150 74 76 44 30 E 5

s.05.o.035. r I
Proiect de cercetare
Research Project 90 90 E 3

Disciplinl opfionall (1 din 3)
Optional subject/courses (1 of 3)

s.05.A.036. I I

Managementul lanlului de
aprovizionare
Supply Chain
Managentent

120 60 60

30 30

E 4s.05.A.036 I I
Managementul serviciilor
Service Managentent 30 30

s.05.A.036 6 I

Sisteme informatice in
afaceri
Business Information
Systems

l6 44

Disciplini opfionald (l din 4)
Opt i onal subject s/cotu'ses ( I (' 1)

s.0s.A.037.31 TZi:;;;,;,::;::;:,7;:;;:;

t20 60 60 30 30 E 4

s.05.A.037.41
Fiscalitatea
Taxation

s.05.A.037 5 r
Contabil itatea managerialS
Managerial Accounting

s.05.A.037. l3
Econorriia Turismului
Tourism Economics

Total discipline semestrul V
Total number for the Sth semester

900 388 512
208/
194

r80/
194

0t
44

7E 30

Semestrul 6 I 6 st Semester
Discipline obligatorii
Compttlsory Courses

s.06,o,038. I I
Managernent corporativ
Corporate ll4 ttnage nre nt

120 44 7(t 30 l4 E 4

s.06.0.039. I I
Management intercultural
I n|e rcttI ttu^a I M una ge me nt

120 44 76 30 t4 E 4

S.06.C).040. r r

Practica de specialitate II
Special4t-Oriented
Internship II

180 160 20 E 6

s.06.0.041.1 t
Practica de licen!f,
Research Internship 180 60 120 E 6

Disciplinl optionali (l din 3)
Opti onttl subjectsic'ourses ( I o.[ 3.1



PLANUL PROCESULUI DE STUDII PE SEMESTRE/ANI DE STUDII
STUDY PLAN BY SEMESTERS / YEARS OF STUDY

Cod
Code

Numlr total de ore
Totol Nuntber ctf Hours

NumIr de orc
pe tipuri de activitl{i

Ntrntber of hoLl's per octivilies
Fornra dc
evaluare

Nr.
EC'I'S

|i("t s

lil
Course Total

ore
Total

Contact
d irect

('ut lu L't

Hottt',t

Stud i u

inrlir,kl ual Curs
Course

Sem inar

Practice/
dc

la borator

S.06 A 042.1 1

Antreprenoriat social
S oc i a I E n tre pt'e ne rtrs h i p

t20 44 76 30 t4 E 4s.06.A.042. l l
E-business
E-business

s.06.A.042. l l
Design Thinking
Design Thinking

S 0(r O.43.1 1

Examen de licen(6
The Undergrttduate Exant

180 180 E 6

Total discipline semestruM
'fotal nunber.for the 6lh senxester

900 3s2 s48 90 42 6E 30

TOTAL anul III de studii
'l'otal nttmber for lhe 3rd )tear of studlt 1800 740 r060

298t
284

222t
192

0t
44

r3E 60

TOTAL GENERAL pe anii de studii
'IOTA L l\r Ll M B DR.[or t he programme s456 2470 2986

1006/
992

1028t
978

40/
84

398/4V r80

STAGIILE DE PRACTICA
INTERNSHIPS

Nr.
No

Tipul stagiului de practici
Internship Type

Anul de
studii
Year of
stltdy

Semestru
Semester

Duratdl Ternts

Perioada
desfiiqurtrrii

Term

Nr.
ECTS
Credits
ECTS

Nr. s5pt.
No. of
weeks

Nr.
ore

No. of
hours

I Practica de specialitate I

Spe c i a I ty-Or ie nte d I nt e rn s hi t: I II 4 5 180
Aprilie - Mai
April-Mav 6

2. I)ractica cle specialilate Il
Spec ia I tt,-Orie nte d I nt e rns hi p I I III 6 5 180

Martie - Aprilie
Ir4arch - lpril 6

3. Practica dc licenta
l?esearclt lnternship III 6 4 180

Aprilie - Mai
April - May 6

TOTAL
Total Number of Hours t4 s40 l8

FORMA DE BVALUARE FINALA,
IIINAL I'I'AI,(LITION

A STUDIILOR

Nr.
No

Forma de evaluare finall a studiilor
Final evaluation

Perioada
Term

Nr. ECTS
CrediIS ECTS

I Susfinerea tezei de licenlI
Bachel or's Paper Defe nce

Sem. VI, Mai - Iunie
Semester 6th, may - june 6
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UNITATI DE CURS LA LIBERA ALEGERE
ELECTIVES

Cod
Code

Denumirea unith(ii de
curs

Course unit

NumIr total de ore
Nanber of hours

Numlr de orc pe tipuri de

activitlfi
Ntrnrber o.fhours by types of

acl iv il ies Forrna de
evaluare

Nr.
ECTS
Credits
ECTS

Total
'l'otul

Contact
tlirect

( (nttLt.t

Studiu
indivitl ual

r Sudy

Curs
l,eclu

Scminar' La bolator
Luhorulory

l4/u k

ANUL I de STUDII, semestrul I I I st YEAR OF STUDY, I st semester

G.01.1.A.22

Limba rom6nf,
pentru alolingvi
Romanianfor Non-
Native Speakers

120 60 60 60 E 4

G.01.LA.32

Limba strIind II
(eng., fr., germ.,
span.)
Foreign Language II
(English, French,
German, Spanish)

120 60 60 60 E 4

l.'.01 .LA.62

Elemente de

matematicA in
economie
Elements of
Mathentatics in
Economics /
Mathematics in
economics

120 60 60 60 E 4

ANUL I de STUDII, semestrul lU lst YEAR OF STUDY, 2nd Semester

G.02.LA.22

Limba romdna
pentru alolingvi
Romanianfor Non-
Native Speakers

120 60 60 6L) E 4

G.02.r,A.32

Scriere academicb in
limba englez[
Academic English
Writing

60 30 30 l6 t4 E 2

s.02.L1\.6r
Excel pentru afaceri
Excel for Business

60 30 30 t4 l6 E 2

G.02.L4.32

Limba str6in6 II
(eng., fr., germ.,
span.)
Foreign Language II
(English, French,
German, Spanish)

60 30 30 30 E 2

ANUL II de STIIDII, semestrul lll I 2nd YEAR OF STUDY, 3rd Semester

F.03.LA.21

Metode qi tehnici de
cercetare
Research Methods
and Techniques

60 30 30 30 E 2



UNITATI DE CURS LA LIBERA ALEGERE
ELECTIVES

Cod
Code

Denumirea unitl{ii de
curs

Course unil

NumIr total de ore
Number ofhours

NumIr dc ore pe tipuri de

activittrti
Number of hours b, lypes of

activilies Forma de

evaluarc

Nr.
ECTS
Cre dits
E(:TS

Total
'l'olul

Contact
d irect

('(tllttcl

Studiu
ind ivid ua I

I Sltrd.yt

Curs
l,eclu

Scnr inar La borator
Lultorulot.lt

Il\t.k

G.03.LA.32

Limba strdind II
(eng., fr., germ.,
span.)
Foreign Language II
(English, French,
German, Spanish)

60 30 30 30 E 2

ANUL II de STUDII, semestrul lYl 2nd YEAR OF STUDY, 4th Semester

s.04.LA.42

Activitatea
instituliilor de credit
nebancare
Non-Banking Credit
Institutions Activity

60 30 30 t6 t4 E 2

s.04.r.A.42

Finanfarea nebancarh
a intreprinderilor
mici qi rrijlocii
Non-Bank Financing
o.[ SME

60 30 30 l6 t4 E 2

G.04.L.A.32

Limba striin[ I]
(eng., fr., germ.,
span.)
Foreign Language ll
(English, French,
German, Spanish)

60 30 30 30 E 2

ANUL III de STUDII, semestrul Yl 3rd YEAR OF STUDY, 5th Semester

G.05.LA.22

Coresponden{a de
afaceri in limba
strainA
Foreign Language
Business
Conespondence

60 30 30 30 E 2

s.05. t.A.23

Protectia proprietd{ii
intelectuale
Protection of
Intellectual Property

60 30 30 l6 t4 E 2

G.05. r.A.32

Limba strdinl II
(eng., fr., germ.,
span.)
Foreign Language II
(English, French,
German, Spanish)

60 30 J(,' 30 E 2

l0



MODULUL PSIHOPEDAGOGIC
P SYC HO-P EDAGOGICAL MODU LE

Cod
('ode

I)enumirea activittrfii
didactice continul
Continuing education
activity

Numlr total dc ore
Nunrber o.f'holu's

NumIr de ore pe tipuri de
activitl!i

Nnmber ofhours by types qf
activities

F-olm
ade

cvalrr
arc

/ssess
tnent

Nr.
ECT

S

Credit
s

ECTS

Total
Total

Contact
direc t

Contact
HoLo's

Studiu
individual

lndependenl
Stud1,

Curs
Cottrse

Senr inar
Sent inar

Labor'
ator

Labor
otory
Work

Semestrul l/ st sentester

F.0r.o.0l Pedagogie gcncrali
General Pedapoptt

240 60 180 32 28 E 8

Ir.0l .o 02
Teoria gi rnctodologia
curriculumului Cu ryi c ttl unt
Tlte orv a nd lt{e t h od ol oct,

120 30 90 l6 t4 E 4

F.0r.o.03
Psihologia educa{iei
Edu c ot i onct I P syc hol ow 120 30 90 t6 t4 E 4

s.0l .o.04

Teoria qi rnetodologia
instruirii
Theory and Methodology of
Instruction

120 35 85 l5 20 E 4

s.0r.o.05

Teoria gi metodologia
evaluarii
Assessment Theory and
Methodolosy

t20 35 85 l5 20 E 4

s.0 r.o.06 Managcrnent educational
Ed trc a t i o na l 14 anage me nt

90 30 60 l5 I5 E 3

s.01.o.07
Comunicare educa(ional6
Educational
Communication

90 30 60 l5 l5 E J

Semestrul 21 2nd semester

s.02.o.08
Stagiu pedagogic
P edasop ic al I nterns hio

900 900 900 E 30

TOTAL t'rO7'11 I 800 I 150 650 124 126 900 8E 60

il



MINIMUM CURRICULAR INITIAL DE ORIENTARE CATRE ALT DOMENIU
CURRIC ULAR PREREOUISITE

Cod
Code

Denumirea unitiitii
de curs

Colo'se unil

Numlr total de ore
NLrntber oJ hctur,s

Numlr de ore pe tipuri dc
activitlfi

Number ofhours by types of
actiyities liorm a de

evalua re

Nr.
ECT

S

Credit
s

ECTS

Total
'I'tilu I

Contact
d irect

Studiu
indivitlual

Srud1,

Curs
(.otu',se

Scm inar
Laborator

Laborulu y
Itork

F.0 r.o.001.2 r
Microeconomie
Microeconomics

150 60 90 30 30 E 5

s.01.o.005.11

Fundamentele
managementului
Fundamentals of
Manasement

r80 90 90 46 44 E 6

F.02.O.008.2 r
Macroeconomie
ll4 ac roec onomics

150 60 90 30 30 E 5

s.02.o.009. r2

Marketing
general gi

business to
business
General
marketing and
business to
business

150 74 76 44 30 E 5

F.02.O.1fi.62 StatisticA
Statistics

150 60 90 30 30 E 5

s.03.o.0 r 8.4 r

Finan{e
corporative
Corporate
Finance

120 60 60 30 30 D 4

TOTAL I TOTAL 900 404 496 210 194 6E 30

t2
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MATRICEA CORELARII REZULTATELOR INVATARII $I A COMPETENTELOR FORMATE iN CAORUT,
PROGRAMULUICU CELE ALE UNITATILORDE CI]RS

COMPLIANCE OF PROGRAMME LEARNING OUTCOMES WITH COURSE OUTCOMES

Unitatea de curs
Course Unit

Cod
Code

Nr.
ECTS

Rezultatele invdtilri I Learning Otrtconrcs

I 2 3 4 5 6 7 8 9 10 t1 12 t3 l4
Microecononrie
Itlic r oec onomics

F.0 r .o.001 .2 I 5

Matenralica econornici
Ec ctnomi c A4uthe mat ic s

F.01.O.002.(r2 5

Dreptul af'acerilor
Business luy,

F.01.O.003.23 5

Comunicare Ei coresponden!f,
de afacerir
C ommunic ation and B usine s s

Correspondence

G.0r.o.004.22 4

Fundamentele
managementului
Fundante n ta I s of M anage me nt

s.0l.o.00s.l I 6

Limba striin[ de afaceri (eng.,
fr., germ., span.) I
Foreign Business Language (eng.,

fr., germ., span.) I

G.01.o.006.32 5

Educatia fizici I
Physical Education

G.01.O.007.52

Macroeconomie
A4acroec onomics

F.02.O.008.2 r 5

Marketing general qi business
to business
General ntarketing and
business to business

s.02.o.009. l2 5

Tehnologii te aplicafiilor
Office
M ic r os oft Offic e Te c hn o I ogie s

G.02.O.010.61 5

Statistica
Statistics

r.-.02.o.01 1.62 5

Bazele contabilit5lii
Accounling Basics

F.02.O.012.51 5

Limba strdind de afaceri (eng.,
fr., germ., span.) II
Foreign Business Language (eng.,

fr., germ., span.) ll
G.02.O.013.32 5

Ilclucafia Iizioir ll
Phltslcsl Education G.02.O.014.52

Antreprenol'ia1
Enl repreneurs hip

s.03.o.01s.11 5

Cultura;i etica in afhceri
Otrlture and ethics in business

s.03.o.016. I I 5

Contabi I itatea intreprinderii
Enterprise Accounling s.03.o.017.51 4

F'inan{e corporative
Corytorote F'inance

s.03.o.018.41 4

l3

1 Se va preda in limba romdnd pentru studen{ii din grupele alolingve
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MATRICEA CoRELARII REZULTATELOR INVATATI gr l CoMPETENTELOR FoR1\{ATE iN CADRUL
PROGRAMULUI CU CELE ALE UNITATILORDE CURS

COMPLIANCE OF PROGRAMME LEARNING OUTCOMES WITH COURSE OUTCOMES
Unitatea de curs
Course Unit

Cod
Code

Nr.
ECTS

Rezultatele invl{5r i I Learning Outcomes

I 2 3 4 5 6 7 8 9 t0 il l2 t3 14

Econornia mondiali ;i
integrarca europeanil
Global Econonry and
Etu'opean Integrotion

tr.03.o.019.3 I 4

Merceologie qi expertiza
mdrfurilor
C o mmodity Me rc hand is ing
and Expertise

s.03.o.020. l3 4

Educafia fizicit lll
Physical Edtrcation

G.03.O.021.52 4

Filosofie
Philosophy u.03.A.022.22 4

Politologie
Politolog, u.03.A.022.22 4

Psihologie social-economici
Social and Economic
Psychology

u.03.A.022.22 4

Doctrine econornice
Economic Doclrines u.03.A.022.2t 4

Managementul produc{iei qi

opera{iunilor
P roduction and Oper ati on s
Management

s.04.o.023.I l 4

Managementul resurselor
umane
Huntan Re source Management

s.04.o.024.22 4

Cercetari de rnarketing
Mttrketing Research

s.04.o.025.12 4

Analizd, economicd qi

financiar6
Econonic and Financial
Analysis

s.04.o.026.51 4

Managementul inov6rii
Innovation Management s.04.o.027. r r 4

Practica de specialitate I

Speci I iU-Orie nt e d I nterns hip I s.04.o.028.1 I 6

Educatia flzica IV
Physicol Educution G.04.O.029.s2

Marketing on line
Online lVlarketing s.04.A.030.12 4

Comportamentul
consumatorului
Consumer Behaviour

s.04.A.030. l2 4

Tehnici de vdnzf,ri
Sales Techniques s.04.A.030. 12 4

Econometrie
Econometrics F-.05.O.031.62 5

Sisteme de planificare a s.05.o.032.1 l 4

t4
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MATRICEA CoRELARII REZULTATELoR INVATATI gr A coMpETENTELoR FoRMATE iN caonur,
PROGRAMULUI CU CELE ALE UNITATILOR DE CURS

COMPLIANCE OF PROGMMME LEARNING OUTCOMES WITH COURSE OUTCOMES

Unitatea de curs
Course Unit

Cod
Code

Nr.
ECTS

Rezultatele invlflr itL,zarninp Outcontes

I 2 J 4 5 6 7 8 9 l0 ll t2 l3 l4

afacerilor
Business P lanning Syste nts

Managementul riscurilor in
afaceri
Bus i nes s Ris k M anage me nt

s.05.o.033.1 1 5

Managementul cal itAti i

Qttal ity l,l anagente nt
s.05.o.034.1 I 5

Proiect de cercetare
Research Project s.05.o.035.1 l 3

Managementul lanfului de
aprovizionare
Supply Chain Management

s.05.,A.036.1 l 4

Managementul servici ilor
Service Managentent

S.05.A.03(r. I I 4

Sisteme informatice in afaceri
Bus ine s s Inforntat i o n Sys te nts

S.05.A.036.6 r 4

Tehnici dc comer{ exterior
l-ore i gn Trade'l'ec h iques

s.05.A.037.31 4

Fiscal itatea
Taxqliorr s.05.A.037.41 4

Contabi I itatea manageriald
Managerial Accounting

s.05.A.037.5 r 4

Economia Turismului
l'otrrism Econontics s.05.A.037. 13 4

Managernent colporativ
Co ryt ora te Al a nage nte nt

s.06.o.038.1 1 4

Management intercultural
I n t e rc u I ttu' a I lrl an age nte nt

s.06.o.039.1 r 4

Practica de specialitatc II
SPe ci I qtQY;s nte d I nterns ltip I I s.06.o.040.1 I 6

Practica de licen{6
Research Internship

s.06.o.041.1 1 6

Antreprenoriat social
Soci al Entrepre ne urs hip

s.06.4'.042.1 I 4

E-business
E-business

s.06.A.042. I I 4

Design Thinking
Design Thinking s.06.4.042. r l 4

Examen de licen(i
1'he Undergraduate Exont

s.06.o.43. r l 6

l5



REZULTATELE iNVATAnrl r LEARNTNG OUTCOMES:

Finalitatile se vor realiza prin valorificarea conlinutului unitAlilor de curs, dar qi prin utilizarea adecvatd a
activitdtilor de predare - inv6fare - cercetare - evaluare.

LaJindiauea programului de studii studentul va putea:
1. rezolva probleme intdlnite in diverse contexte profesionale, aplicAnd teoriile, metodele si

instrumentelor utilizate in economie si management;
2. selecta cadrul juridic aferent afacerilor, aplicdnd legislalia qi procedurile legale in mod eficient gi

adecvat;
3. identifica diverse metode de analizd economic6 qi evaluare manageriald pentru a propune solulii

optime de afaceri;
4. argumenta importan{a respectlrii principiilor gi regulilor de naturd eticd in diferite situa}ii profesionale;
5. alege instrumente qi metode care sprijind activitSlile responsabile din punct de vedere economic, social

qi de mediu;
6. identifica si testa idei de afaceri inbazatendinlelor gi necesitalilor constatate;
7 . dezvolta idei de afaceri, elabor6nd modelul de afaceri, in concordanld cu resursele disponibile, mediul

de afaceri gi obiectivele stabilite;
8. aplica instrumente qi tehnici de management specifice situaliei;
9. analizaprocesele opera{ionale, identific6nd puncte slabe;i oportunitdli de eficientizare;
10. selecta instrumentele specifice in managementul calitdlii, oferind sugestii pentru imbun[tdfiri

continue;
I 1. identifica, planifica qi analiza resursele financiare, inclusiv cu aplicarea TIC;
12. identifica diverse metode gi tehnici specifice managementului resurselor umane pentru gestionarea

eficient[ a resurselor umane disponibile;
13. alege qi aplicd strategii qi tehnici de marketing in func{ie de particularit6lile $i cerinlele organizaliei;
14. identifica necesit5lile de schimbare organizalional[ qi va propune acliuni pentru imbundt6{ire.

LEARNING OUTCOMES:
The learning outcomes will be achieved by exploiting the content of the course units, as well as through the

appropriate implementation of teaching-learning-research-assessment activities.
Th e grodu de/qual iJied cmdidate con :
l. solve problems encountered in various professional contexts, applying the theories, methods and

tools used in economics and management;
2. select the legalframeworkfor business, applying legislation and legal procedures ffictively and

appropriately;
3. identfu various methods of economic analysis and managerial evaluation in order to propose

optim al business solutions ;
4. argue the importance of observing ethical principles and rules in dffirent professional situations;
5. choose tools and methods that support economically, socially qnd environmentally responsible

activities;
6. identify and test business ideas based on trends and needs;
7. develop business ideas, developing the business model, according to the qvailable resources, the

business environment and the set objectives;
8. apply situation-specific management tools and techniques;
9. analyse operational processes, identifuing weaknesses and opportunities for fficiency;
10. select specific tools in quality managemen[ providing suggestions for continuous improvements,'
I 1 . identfu, plan and analyse financial resources, including the application of ICT;
12. identifu various methods and techniques specific to human resource management for the effectite

management of available human resources;
I3. choose and apply marketing strategies and techniques according to the specifics and requirements of

the organisation;
14. identifi needsfor organisational change and propose actionsfor improvement.

l6



NOTA EXPLICATIY Al EXP LANATO RY NOTE

l. Descrierea programului de studiii Description of the Study Programme
Profilul specialitIlii/programului de studii superioare de licenl[ 0413.1 Business qi administrare se inscrie

in domeniul fundamentalal gtiinlei, culturii gitehnicii04 BUSINESS, ADMINISTRARE gI DREPT, domeniului
general de studiu 041 STIINTE ECONOMICE, domeniului de formare profesional5 0413. Business qi
administrqre.

Programul de studii 0413.1 Business Si administrare afost elaborat in corespundere cu Nomenclatorul
domeniilor de formare profesionald Ei al specialitililor in inv[fdmdntul superior, aprobat prin HG nr.48212017;
Planul-cadru pentru studii superioare de licen!5 (ciclul I), si integrate, aprobat prin ordinul MECC nr. 12012020;
Regulamentul de organizare a studiilor superioare de licen!6 (Ciclul I) Ei integrate, aprobat prin ordinul MECC nr.
1625/2019; Codul Educa{iei al Republicii Moldova, Legea nr. 152 I 2014.

Forma de organizare; invd!6mAnt cu frecven{6.
Durata studiilor: 3 an|
Credite de studii: 180 credite ECTS, I credit ECTS - 30 ore.
L i m b a de s t u diu: romdnd"/rus6/ en glezE-romdn5.
La studiile de licen!6 la programul dat se pot inscrie; delin6torii diplomelor de bacalaureat sau un act

echivalent de studii; diplomelor de colegiu; diplomelor de studii superioare.
Absolven{ii programului de studii 04 I 3. I Business qi administrare se ceftifrcd, prin Diplomd de licen{d, iar

titlul oblinut este de licen{iat in stiinte economice.

2. Cunogtin(ele, abilitl{ile gi competen{ele asigurate de programul de studii/ The knowledge, skills and
competences provided by the programme of study

Programul de studii 0413.1 Business;i administrarereziddin formarea/dezvoltareaprofesionale, generale

3. Obiectivele programului de studii, inclusiv corespunclerea acestora misiunii universitS(ii/ Ihe
obiectives of the study programme, including the compliance with the mission of the universitlt

Misiunea Academiei de Studii Econontice din Moldova este de a crea noi cunoEtin!e qi a pregdti specialiEti
de inaltf, calificare in cele rrrai diferite dornenii ale qtiin(elor econornice, precum Ei in domenii adiacente, capabili
sd participe ca antreprenori gi for([ de muncl activd qi productivd intr-o piafd cornpetitivd qi ca cet6{eni intr-o
societate dernocraticd in continud schimbare.

in conformitate cu misiunea qi obiectivele strategice ale ASEM, stipulate in Carta ASEM, Stqtutul ASEM,
Planul strategic de dezvoltarea a ASEM, Strategia de cercetare a ASEM, Slrategia de internalionalizare a ASEM
Si alte acte normalive nalionale, prograrnul de studii 0113.1 Business qi aclministrale este orientat spre generarea

l7

i transversale necesare pentru activitatea profesionalf, in domeniul 0413 Business Si administrare

Competenle
transversale

(cr)

CT l Generarea de idei creative qi rezolvarea problemelor
CT 2. indeplinirea sarcinilor stabilite in ntod uutonor,l qi responsabil
CT 3. Comunicarea, colaborarea qi munca in echipd
CT 4. Utilizarea eficientd a tehnologiilor digitale
CT 5. Adaptarea rapidl Ei eficientd la schimbdri/ Agilitate
CT 6. Dezvoltarea personal6 si profesionald

Competen(e
generale (CG)

CG l. Aplicarea teoriilor, tnetodelor Ei instrumentelor economice in dorneniul afacerilor
CG 2. Organ izarea activ itdti i con form cadru I u i j uridic aferent afaceri lor
CG 3. Analiza datelor qi informa{iilor din diverse dornenii funclionale ale afacerilor
CG 4. Luarea deciziilor pentru rezolvarea gi identificarea solu{iilor optime
CG 5. Respectarea principiilor de eticd profesionall
CG 6. Prornovalea qi implernentarea principiilor dezvolt[rii durabile

Competenle
profesionale

(CP)

CP l. ldentificarea opoftunitdtilor de afaceri
CP 2. Transforrlarea opoftunit6lilor de afaceri in intreprinderi de succes
CP 3. Elaborarea Ei implernentarea unui sistent rnanagerial eficient
CP 4. Managementul operalional al activit6tii
CP 5. Managementul bugetelor si finanqelor
CP 6. Managementul resurselor umane
CP 7. Organizarea activit6tilor de marketing
CP 8. Implernentarea schimbdrilor orsanizationale
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de cunoqtin{e gi competen{e necesare, respectdnd tradiliile institulionale, promovdnd valorile qtiin{ifice, culturale
nalionale qi universale.

Obiectivul general al programul de studii 04 13.1 Business Si administrare este de a forma specialiqti -
manageri/antreprenori profesioniqti gi competitivi, capabili sd activeze intr-un mediu schimbdtor, orientali spre
inilierea gi administrarea cu succes a afacerilor, precum gi conducerea unei organizalii sau subdiviziuni din cadrul
acesteia.

Reieqind din obiectivului general, programul de studii 04 13.1 Business Si administrare are urmdtoarele
obiective specifice:

- dobdndirea de cltre studen{i a competentelor economice qi manageriale necesare specialiEtilor din
domeniul business Ei administrare;

- dezvoltarea capacitali de analizd, qi interpretare a informa{iilor specifice domeniului business Ei
administrare, adoptarea si implementarea deciziilor, alocare gi utilizare optimd a resurselor (in cadrul
unei afaceri sau intr-o subdiviziune);

- formarea qi dezvoltarea unor competente de bazd, cum sunt: abilitdli de comunicare (inclusiv intr-o
limbd strdind); abilit6{i digitale; de rezolvare a problemelor; de identificare qi valorificare a
oportunit6llor;

- dezvoltarea unui comportament etic qi responsabil; atitudine proactivd; orientare spre rezultate, muncl
in echip6;

- structurarea demersurilor educafionale pe conceplia "inva{d acfionAnd" gi dezvoltarea unor dexteritdli
de ordin practic;

- valorificarea unor tehnici moderne de instruire, inclusiv de dezvoltare a creativit6fii.

4. Racordarea programului de studii Ei a con{inuturilor din Planul de invl{Im6nt la tendin{ele
internationale din domeniul Adjusting the programme of study to the internqtional trends in the
domain

Planul de inv[!6mdnt la programul de studii 04 13.1 Business Si administrare este racordatla Standardul de
calificare programul de studii 0413.1 Business qi administrare, aprobat prin ordinul Ministerului Educaliei Ei
Cercetdrii nr. 13812023 qi recomanddrile Clasificdrii Internalionale Standard a Educaliei (ISCED-F 2013),
elaborate de Comisia europeand, Standardele Si liniile directoare pentru asigurarea calitdsii in Spaliul European
al invdydmdntului Superior (ESG), 20l5,prin implementarea componentelor: temporalS, formativd, de acumulare
gi de evaluare prevdzute in Planul-cadru pentru studii superioare de licenld (ciclul I), de master (ciclul II) Si
integrat, aprobat prin Ordinul MECC nr.12012020.

La elaborarea programului de studii s-a linut cont de bunele practici nalionale gi interna{ionale in domeniu,
inclusiv a fost valorificatd experienla cadrelor qtiinlifico-didactice qi didactice acumulatf, in cadrul proiectelor
Erasmus r "lntroducerea invd{drii bazate pe probleme in Moldova: Spre consolidarea competitivitaili ;i qanselor de
angajare ale studenlilor" (PBLMD), "Reinforce entrepreneurial and digital skills of students and teachers to enhance
the modernization of higher education in Moldova" (ReSTART) qi "Developing and improving the STEAM skills
of students teachers for curriculutn innovation and sustainable development of higher education institutions and
local businesses" (Skills4Future).

Au fost analizate programele de studii/planurile de invS{dmdnt ce oferd competenle similare sau identice
ale mai multor universitdli de prestigiu, astfel asigur6ndu-se compatibilitatea programelor qi premisele necesare
pentru poten{iale mobilit6li academice.

5. Evaluarea aEteptlrilor sectorului economic ;i social/ Assessing the expectations of the economic qnd
social sectors

La formularea competenlelor au fost identificate aqteptdrile angajatorilor din sectorul economic qi social,
exploatAnd contactele existente ale depafiamentului, facultilii qi ASEM.

In evaluarea aqteptdrilor s-a linut cont de urmltoarele:
- studierea prevederilor cadrului normativ qi regulator cu referire la procesele educalionale in

invatamantul superior, inclusiv Cadrul Nalional al Calificdrilor qi Cadrul European al Calificlrilor;
- studierea regulamentelor interne, procedurilor, fiqelor de post, din diferite organizaliilinstitu{ii,

angajatori potenliali;
- evaluarea necesitdlilor pielei, aplicdnd diverse metode de cercetare;
- identificarea aEteptlrilor angajatorilor fa!5 de specialigtii din domeniul business gi administrare;
- opiniile/sugestiile absolvenlilor despre programul de studiu qi experien{ele acumulate pe piala muncii.

l8



6. Consultarea partenerilor in procesul de elaborare a programului de studii/ Consulting the partners
in the process of'developing the studlt progrqmme

Programul de studiu 04 13.1 Business;i adntinistral'e este adaptat la schirnbdri prin consultarea pdr(ilor
interesate - angajatori, profesori, absolvenli, studen{i etc.

Procesul de corelare cu cerinlele specifice mediului de afaceri s-arealizat prin:
- implicarea angajatorilor in procesul elaborlrii qi perfecfiondrii programului de studii (forma experlizei);
- comunicarea,/consultarea in cadrul evenirnentelor organizate de ASEM (mese rotunde, seurinare, ateliere

de lucru, sirnpozioane, concursuri econornice studen(eqti etc.);
- evaluarea competen{elor practice ale studen{ilor in cadrul practicii de produclie qi de licen{d;
- participarea in calitate de presedinte/membru al Cornisiei pentru exalnenul de licenld.
Consultarea cadrelor didactice se realizeazd in cadrul qedin{elor departamentului qi ale Consiliului

FacultS{ii.
Opiniile qi sugestiile studen{ilor Ei absolvenlilor se identifici prin chestionarea/ intervievarea acestora,

comunicarea continud privind confinuturile din planul de inv5{6rn6nt, competentele dezvoltate etc.

7. Relevan{a programului de studii pentru pia(a forfei de muncl/ Relevance of the study program.for
the Iabour market

Relevan[a progratnului de studii 01 13.1 Business si administrare rezultd din obiectivele stabilite in
strategiile nalionale; Strategia na(ional[ de dezvoltare ,,Moldova Europeand 2030", Conceptul Strategiei de
dezvoltare a educa{iei "Educa{ia 2030" qi in strategiile institulionale: Planul strategic de dezvoltare al ASEM,
Strategia de interna{ior::t.lizate a ASEM, care etaleazd irnperativitatea forlei de rnuncd calificatd, cu studii superioare
in general, dar Ei in domeniul 0413 Btrsiness ;i administrare,in particular.

Absolvenlii programului de studii 04 13.1. Business;i administrare oblin multiple competente in diverse
domenii func{ionale ale tttanagementului, ceea ce le permite sd-qi construiascd cariera in viitor, deplasdndu-se atdt
pe vefiicala, cit gi pe orizontala structurii organizalionale, activdnd in diverse deparlarlente: de v6nziri, in
marketing, in produc(ie, servicii de planificare strategicd etc. in acelasi tirnp, prornovarea spiritului antreprenorial
ii va incuraja pe absolven{i sd fie intreprinzdtori, sd glseascd solu{ii inovatoare la problemele societale si sd creeze
produse care sd adauge valoare socio-economic6.

8. Posibilit5(ile de angajare a absolvenlilorl Emplol)ment opportunities.for groduates
Absolven{ii programului de studii 04 l3.l Business;i adntinistrare defin o gami largd de cornpetente din

diferite domenii func(ionale ale managernentului, ceea ce le permite sd-qi construiascd cariera de succes in viitor.
Experienfd interna(ionald aratd,cd, acest model pentru formarea competenlei rnanagerilor este unul dintre cele nlai
eficiente.

in conformitate cu Clasificatorul Ocupa{iilor din Republica Moldova (CORM 006-14), absolventii
prograrnului destudii 04 13.1 Business;i administrarepotaccesaunndtoareleocupa{ii posibile;

| 12013 Director alldirectoare a intreprinderii sociale
121302 Director/directoare de intreprindere micro-, rnicd (lird ierarhie rranagerial6) in domeniul

dezvoltdrii Ei planificdrii
121304 Manager (qef/qeli) in dorneniul dezvoltdrii qi planificlrii
122104 Director/directoare de intreprindere micro-, micd (Ibr[ ierarhie rnanagerial6) in dorneniul vlnzdri

si rnarketing
242110 Specialist/ specialistd in managernent si organizare
2423 l2 Specialist/specialistd in dezvoltare orgarriza{ionald
263 1 01 Economi st/economistd
263110 Manager in economie

9. Accesul la studii a titularilor de diplome ob{inute dupl finalizarea respectivului program cle stuclii/
Admission of diplonra holders to studies after the completion o/'the respective study programme

Competen{ele, deprinderile ;i cunoqtinlele dobdndite pe parcursul studiilor superioare de licen{6 (ciclul
I/nivelul 6 ISCED) pot fi aprofundate prin continuarea studiilor la programele de masterat (nivelul 7 ISCED) in
domeniul qtiinlelor econotnice, la programe de masterat dirr alte dornenii cle studii dupd acurnularea minimului
curricular Ei ludnd in considerare prevederile ar1. 90 (6) al Codului educa{iei al Republicii Moldova nr. 15212014
(acutrrularea cel pu(in a 300 credite de studii pe parcursul ciclului I si ciclului II), asigur6ndu-se educalia qi
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dezvoltarea profesionalf, continud a absolventilor, in concordan{[ cu nevoile societatii manifestate pe piala for{ei
de munc5.

EXPLANATORY NOTE

I. Description of the Study Programme
The profile of the speciality/undergraduate program 0413.t Business and administrationfalls within the

fundamental field of science, culture and technolog,, 04 BUSINESS, ADMINISTRATION AND LAi(, general field
of study041. ECONOMICSCIENCES,fieldof study04l3. Business andadministration.

The study program 0413.1 Business and administration is in accordance with the Nomenclature of fieldsof professional training and specialties in higher education (GD no. 482/2017), the Framework planfor Aiitteto,
(cycle I), Mqster (cycle II) and integrated studies approved by the Order of MoERC no. 120/2020, the Education
Code of the Republic of Moldova No. 152/ 2014.

Mode of Study: full-time education.
Duration ofstudies: 3 years.
Acaderuic credits: 180 ECTS credits, I ECTS credit _ 30 hours.
Language of Instruction: Romanian/ Russian/ English - Romanian.
Holders of baccalaureate diplomas or an equivalent, college diplomas, and higher education diplomas can

enrol into the study programme.
Graduates of 04 13. I Business and administration study program are certifiecl by a Bachelor,s Degree and

the title awarded is Bachelor of Economics.

2. The knowledge, skills and competences provided by the programme of study
0413.1 Business and administration study program risidis in the professional and transversal

3' The objectives of the study programrue,-inclutting the contpliance witlt the ruission of rhe university
- The mission of the Acaderny of Econotnic Stuclies of=Moklova-is to generate new knowlidge ancl prepire
high$ qualifiedspecialists in lhe most diverse./ielcls oJ'ecoiomic sciences, aswell as in adjacent./ielcls, capable ofparticipating os entrepreneurs and active and pt'oduclive wctrkforce in a competilive markel ancl as citizens in a
changi n g dem ocr at i c s oc i ee.

In linewith ASEM's ruission and strategic objeclives, stipulated in the ASEM Charter, ASEM Stcttute, ASEM
Strategic Devektpmenl Plan, ASEM Research Slrateglt, ASEM Internationalisation Strateg; ancl other national
regulations, the Stttdy Programme 04 13.1 Business and oclministration is orientecl tcNards generating the

'devel acti in 04 l3 Btrsiness and administration.

Trunsversal
competences

QVC)

TVC 1. Creative idea generatio, ona piottn*rotrirrg
TVC 2. Carrying out tasks set qutonomously and responsibly
TVC 3. Communication, collaboration and teamwork
TVC 4. Effective use of digital technologies
TVC 5. Adapting quickly and ffictivety to change/ Agility
TVC 6. Personal and professional development

General
competences
(GC)

GC 1. Application of economic theories, methods ond tools i, burlnen
CG 2. Organise activity according to the legal frameworkfor business
cG 3. Analyse data and information from various functional areas of business
CG 4. Making decisions to resolve and identify optimal solutions
CG 5. Respect the principles ofprofessionql ethics
cG 6. Promoting and implementing sustqinable creveropment orincioles

Professional
competences
(PC)

PC 1. Identifying business opportunities
PC 2, Transforming business opportunities into successful enterprises
PC 3. Developing and implementing an ffictive monagement system
PC 4. Operationql business management
PC 5. Budget andfinancial ruanagement
PC 6. Human resources managem.ent
PC 7. Organisation of marketing activities
PC 8, Implementing organisational change
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necessary knowledge and skills, respecting institutional traditions, promoting national, universal, scientific ancl
cultural values.

The main obiective of the progrqmme /r related to training professional and competitive
managers/entrepreneurs, capable of working in a changing environment, oriented towarcls the successful iiitiation
and management of business, as well as the management of an organisation or its subclivisions.

Following the general objective, the study progrqmme 04 13.1 Business and qdministrationpursues the
fo I I ow in g sp e cijic o bj e ctives :

- to provide students with the economic and managerial skitls required by specialists in business qnd
administration;

- to develop the ability to analyse and interpret information specific to the field of business and
administration, to mqke and implement decisions, to allocate and maie optimal ise of ,isources (within
a business or in q subdivision);

- to train and develop the basic skills such as; communication skills (including in aforeign language),.
digital skills; problem solving; identifying ancl exploiting opportunities;

- to develop the ethical and responsible behqviour; proactive attitude; results orientation, and teamwork,.- to structure educational approaches on the concept of'learning by doing, and developing practical
skills;

- to use modern training techniques, including creati:rtity development.

4. Adiusting the programme of study to the internationil trencls in the clomain
The study plalt of the study programme 04 13.1 Business and administration is aligned with the

Qualification StandqrdStudy program: 04 13.1 Business and administration, approved by Ministry of Education
and Research Order No 138/2023, and Reconrmendations of the International StindardClassification if Education
(ISCED -F 201 3), developed by the European Commission, the Standqrds qnd Guidelines for"euality issurance in
the European Higher Education Area (ESG), 20t5, through the intplementation of ineimporal, formative,qccumulation and assessment components providedfor in the Framewoik rlanfor aacielor (cycli t), Mister (cycte
II) and Integrated Higher Education studies, approvecl by MoERC order No.l20/.2020.

In the development of the study program, national and international best practices in thefielcl were taken
into account, including the experience of the scientific and teaching staff gained in the Erqimys + projects
"lntroducing problem-based learning in Moldova: Towards ttrrigthinng students, competitiveness ancl
employability" (PBLMD), "Reinforce entrepreneurial and digitat skilli of stuients and teachers to enhance the
modernization of higher education in Moldova" (ReSTART) ind "Developing and improving the STEAM skills of
students leachersfor curriculum innovation and sustainable development ofhigher educqtioi institutions ancl local
bus in es s es " (Skills4 Future).

Study plans/curricula offering similar or identical conlpetences of several prestigious universities were
analysed, thus ensuring conpatibility of programs ancl the ,nr"riory prurequisites foi poteitial academic mobility.

5. Assessing the expectilions of the economic antr social sectors
In formulating the competences, the expectations of employers in the economic and social sector were

identified, and existing contacts of the department, faculty oia ,q3nu ,ere exploited.
In assessing expectations, thefollowing wqs taken into account:
- the provisions of the normative and regulatoty framework with reference to eclucational processes in

higher education, including the National Qualifications Framewirk and the European QualificationsFramework;
- internal regulations, procedures, job descriptions, from dffirent organisations/institutions, and

potential employers;
- assessment of market needs, viq applying various research methods;
' employers' expectations of business and management professionals;
- grqduates' opinions/suggestions on the stu$t programmi and their experiences in the labour marker.

6. Consulting the partners in the process of clevetoping the study progtamme
The study program 041 3.1 Business and administritioi x adapiei to"changes through consultation with

stakeholders - employers, teachers, graduates, students, etc.

- The process of coryelation with the specific requirements of the business environment has been achievecl
by,
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- involving employers in the process of developing and refining the curriculuru (form of expertise);- discussions at events organised by ASEM (round tables, ieminars, workshZps, symposia, student
econom i c contp et it i ons, et c.) ;

- qssessment ofstudents' practical skills during production and undergraduate internships;- participqting as chqirman/menber of the Comtnitteefor the ()ndergraduate Exqminqtion.
The academic staff is consulted during Departmental and Facutty Couiil meetings.
The students' and graduates' opinions ancl suggestions qre idintified by questiining/interviewing them,

continuous communiccttion on curriculum contenls, competences developei, etc.

7. Relevonce of the stutly program for the labour murket
The relevance of04l 3.1 Business and administration study program results from the objectives set out in

the national strategies.: the National Development Strateg,t ,,Europlan Moldova 20301,, the Eclucition Development
Strategt Concept "Education 2030" and in the institutioial straiegies: the ASEM Strategic Development plin, the
ASEM Internationalisation Strategt, which hightight the imperaive of a qualifiecl, higily educated workforce in
general, but also in 041 3 Business and administration field in particular.

- Grqduates of the 04 I 3.1 Business and administration study progrctm gain multiple competences in various
functional areas of manqgement, allowing them to build their future caiers by moving 

'both 
vertically andhorizontally in the organisational structure, working in variois departments: 

-sales, 
iarketing, production,

strategic planning services, etc. At the same time, the promotion of entrepreneurship will encourage graduates to
be entrepreneurs, find innovative solutions to societal problems and create products ihat add socio-economic vqlue.

8, Employment oppofiunities for the graduates

- Graduates of 04 I 3. I . Business and administration degree program have a wide range of skills in dffirent
functional areas of management' enabling them to build sucissful careers in thefuture. Internationql experience
shows that this modelfor training the managerial competence ii one of the most iyective.

According to the Classtfication of occupations of the Republic of Moldoia (coRM 006-14), graduates of
the 04 13.l. Business and administration study progro* ion ,rrix thefillowing possible occupations:

I 120t 3 Director of the social enterprise
I 21 302 Director(s) of micro, small enterprise (no management hierarchy) in
development and planning
I 21304 Manager (head) in development ancl planning
I 22104 Micro, small enterprise manager(s) (without manqgement hierarchy) in sales and marketing
242 I l0 Specialist in management and organisation
242 3 I 2 Specialist in organisational development
263107 Economist
2631 10 Manager in economics

9' Admission of diploma holtlers to studies ofter the complelion of the respective stutly progromme
The competen.ces, skills and knowledge acquiied during thi Bachelir's studies lcycle t/ isbai bvel 6) can

be deepened by continuing studies in master's piogro*, 6CED kvel 7) in thefieldLf economics, in Mqster,sprograms in other.fields of study after the accumulation of the minimum cuniculum requirements ancl taking into
account the provisions of Art. 90 (6) of the Edu.cation Code of the Republic of Molclova No. I s2/2014 (accumuiarionof at least 300 academic credits during cycle I and cycle II), eisuring continuous education and professional
development of graduates, in qccordance with societal clemands and neicls manifested in the labour market.
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