
MINISTERUL EDUCATIEI $I CERCETARII AL REPUBLICII MOLDOVA
MINISTRY OF EDUCATION AND RESEARCH OF THE REPABLIC OF MOLDOVA

ACADEMIA DE STUDII ECONOMICE DIN MOLDOVA
Academy of Economic Studies of Moldova

COORDONAT
COORDINATED BY
Ministerul Educafiei qi Cercetdrii al Republicii
Moldova
Ministry of Education and Research of the Republic of
Moldova
29.08.2023
Nr. de inregistrare-!$f4flaf!@
Registration No

Ministru
Minister

Dan Perciun

APROBAT
APPROVED

Senatul ASEM
AESMSENATE

25 aplilie/2S April2024
verbal Nr.9

No
A$M,

., dr.hab.
of ASM,

'. habil.
RATAN

041 $tiinfe economice
041 Economic sciences

0413 Business $i administrare
0413 Business and administration
0413.2 Managementul resurselor umane
0413,2 Human resource management

180 ECTS
I8O ECTS
Licenfiat in $tiinle economice
Bachelor of Economics

Diploma de bacalaureat, diploma de studii
profesionale sau un alt act echivalent de studii
Baccalaureate Diploma, Diploma of Professional Studies
or an equivalent academic certificate
RominI
Romanian

invlflmint cu frecvenfi
Full time

CHI$IN4U,2024
inregistrat
Registered

Agenfia Nafionali de Asigurare a Caliti{ii in Educafie gi Cercetare
National Agencyfor Quality Assurance in Education qnd Research

Nr. /No-_ din /from _

PLANUL DE iNVAtAnnANr
STUDY PLAN

Ciclul I - studii sapefioare de licenld, nivelul de califtcare ISCED - 6
Cycle I, Bachelor degree,level of qualiJication to ISCED - 6

Domeniul general de studiu:
General Field of Study:

Domeniul de formare profesionald:
P r ofe s s i onal Tr aining Fiel d:

Program de licen{6:
Licence Programme :

Numdrul total de credite de studii:
Total Number of Credits:
Titlul oblinut:
Title awarded:

Baza admiterii:

A dmi s s i on Re q uirements :

Limba de instruire:
Language of Instruction :

Forma de organizare:
Mode of Study:



Skf."=="rYI

EXAMTNAT $r AVTZAT
APPROVED BY
Consiliul Facult5fii ECONOMIE
GENERALA $I DREPT
Council of Economics and Law

APROBAT
APPROVED BY

Consiliul Calitifii ASEM
Council of the Quality Asturonce AESM

Preqedinte I Headof the Council

Proces verbal nr.
Minutes No

Angela CASIAN

10 din 24.04.2024

EXAMINAT $I AVIZAT
APPROVED BY

Departamentul Resurse Umane, Alaceri Publice
qi Comunicare

Department of Human Resources, Public Affairs
and Communication

ent I Head of tl.,e Department
niv.lPhD, assoc. prof.

Dorin VACULOVSCHI

Proces verbal nr. 6 din 22.04.2024
Minutes No

Plan de tnvdldmdnt. Programul de studii 0413.2 Managementul resurselor umane Ciclul I Licen:d. if . ZOZI

'verbal nr. 24.04.2024



Skr""="="1#
Plan de invdldmdnt. Programul de studii 0413.2 Managementul resurselor umane Ciclul I Licenld. ip. ZOZ4

CALENDARULUI UNIVERSITAR
ACADEMIC CALENDAR

Termene (date calendaristice exprimate in luni) gi duratr (numdr de sdptdmdni)
Timelines (calendqr dates in months) and duration (number ofweetw)

Anul
de studii

Academic
Year

Activitl(i didactice
Course Calendar

Sesiuni de examinare
Examinations

Stagii de practicl
Internshios

Vacan{e
Vacations

Sem. I
lst Sem.

Sem.II
2nd Sem

Sem. I
I st Sem.

Sem.II
2nd Sem

Sem. I
lst Sem.

Sem.II
2nd Sem

IarnE
Winter

Primivarl
Sorins

VarI
Suntmer

I

Septembrie

Decembrie
September
December

I 5 sdpt.

l5 weeks

Februarie
- Mai

F ebruary -

t4ay
I 5 sdpt.

l5 veeks

Decembrie -
lanua rie

Decentber -
.lunuar1,
4 sdpt.

1 y,eelcy

Mai -
Iunie
May -
June

4 sdpt.

I weel<s

Decembrie

- Ianuarie
December -

January
3 s6pt.

3 weel<s

PaEte

Dasler
I sdpt.
I y,eek

Iunie -
August

June August

I 0 sdpt.

l0 weeks

II

Septembrie
- Decembrie
September -
December

15 s6pt.
I5 weeks

tr'ebruarie

- Aprilie
February -

April
l0 sdpt.

I0 weel<s

Decembrie -
Ianuarie

December -
January
4 sdpt.

4 weeks

Mai -
Iunie
Alay -
June
4 sdpt.

4 tueeks

Aprilie -
Mai

April
May

5 sdpt.

5 tueeks

Decembrie

- Ianuarie
December -

January
3 s6pt.

3 weeks

I sdpt.

I week

PaEte

Easler
Iunie -
August

lune Augusl
l0 sipt.
l0 veeks

III
Septembrie
- Decembrie
September -
December
15 sdpt.

l5 weeks

Ianuarie -
tr'ebruarie
January -
February

6 s6pt.

6 weel<s

Decembrie -
Ianuarie

December -
,/anuury
4 sapt.

I week.s

Martie
March

1 sdpt.

I weeks

Martie -

Mai
l\arch -

14ay

9 sdpt.

9 weeks

Decembrie

- Ianuarie
December -

January
2 sdpt.

3 weelrs

Paqte

Easter

I sdpt.

I week

Total nr.
sIpt.

Total no. of
weeks

45 sFqt.
45 weeks

31 sipt.
31 weeks

I 2 sdpt.
12 weeks

9 sipt.
9 weeks

14 sdpt.

I4 weeks
8 sdpt.

I weeks
3 sIpt.

3 weeks
20 sdpt.

20 weeks
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PLANUL PROCESULUI DE STUDII PE SEMESTRE/ANI DE STUDII
STUDY PLAN BY SEMESTERS / YEARS OF STT]DY

Corl /
(-otle

Denumire a unitl(ii de curs /
Course

Numir de ore /
l'otol Atumber o.[ llours

Numir de ore pe tipuri de
activitlti /

Nuntber ol'llours by octirtiIies
Forma de

evaluare /
Assessnte

nl

Nr.
ECTS /

No. of
ECTS

Total /
Total

Contact
Dircct /
Contact
Hours

Studiu
individual

Independen

t Stub,

Curs /
Cours

e

Se minar

Seninttr

Laborat
orl

Practice

Laborat

or))

Anul I de studii / I st YEAR OF STL,DT'

Semestrul I / lst Semester

Discipline obligatorii
Compulsory Courses

F.0 I .O.001 .21
Microeconomie
il| ic roecon om ics

150 60 90 30 30 E 5

F.01.O.002.62
Matematica economicd
Economic mathematics

150 60 90 30 30 E 5

G.01.o.003.61
Informatica economicE
Economic infbrmatics r80 50 130 l0 40 E 6

F.02,O.004.3 r

Economie mondiala gi

integrare europeand
l4/orld econotny and Europeun
inlegration

120 44 76 30 14 E 4

F.01.O.005.22
Comunicare qi etica in afaceri
C o m nr u n ic'u t i on u td b u.s i ncss
ethics

ls0 50 100 20 30 E 5

G.0l.o.006.32 Limba strdin6 de afaceri I

Foreign llusiness language I 1s0 60 90 60 E 5

G.01.O.007.52 Educa{ie fizicdl
Physical education I 16 t6 t6

Total discipline semestrul I
Total number.for the I st Semester 916 340 576 120 180 40 68,lV 30

Semestrul ll / 2nd Semester
Discipline obligatorii
Compulsory Courses

F.02.O.008.21
Macroeconornie
l4acroeconontic.t ls0 60 90 30 30 E 5

F.02.O,009.22 Coresponden!6 econom ici
Ec o n o nt ic (l o rrespo nde n ce

150 60 90 30 30 E 5

F.02.O.010.2r
Economia unit6lilor
economice
Economy of economic units

t50 60 90 30 30 E 5

F.02.O.01 1.62
Statistica
Statistics 150 60 90 30 30 E 5

F.01.O.012,21 Doctrine econornice
Economic doclrins t50 60 90 30 30 E 5

G.02.O.013.32
Limba strdind de afaceri Il
lt oreign Business language II 150 60 90 60 E 5

G.02.O.014.52 Educalie fizicitll
Physical education II t4 14 14

Total discipline semestrul II
Total number for the 2'd semester 914 374 540 150 224 6E,lV 30

4
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PLANUL PROCESULUI DE STUDII PE SEMESTRE/ANI DE STUDII
STUDY PLAN BY SEMESTERS / YEARS OF STUDY

Cotl /
Code

Denumire a uniti{ii de curs /
Course

Numir de ore /
Totctl Number oJ'Hours

NumIr de orc pe tipuri de
activitl!i /

Nunber of lTours by lctit,itiet
Forma dc
evaluare /
Assessnrc

Nr.
ECTS /
t\o. ol
ECTS

Total/
Total

Contact
Direct /
Cotttuct
Hotl's

Studiu
individual

Independen

t Study

Curs /
Cours

e

Seminar

,\e nrinor

Laborat
orl

Practicc
Ltr borol

ory

Total pe anul I de studii
Total number for the I st year of studv 1830 7t4 1t l6 270 404 40

t2E,
2V 60

Anul II /
Semestr

2nd YEAR OF STUDY
rul III / 3rd Semester

Discipline obligatorii
Compulsory Courses

-

F.03.O.015.62
Econometrie
Econontetrics 150 60 90 30 30 E 5

s.03.o.016.51
Contabilitate
,.1ccounting, 120 60 60 30 30 E 4

s.03.o.0t7.22 Psihologie social econornicd
Soc i a I ec on otn i c psyc h ol otav

120 60 60 30 30 E 4

s.03.o.018.11
Managernent
Management 120 60 60 30 30 E 4

s.03.o.019.22
Piata muncii
Labor markel 150 60 90 30 30 E 5

s.03.0.020.22

Fundamentele
managementului resurselor
umane
Fundamentals of human
resource managemenl

120 60 60 30 30 E 4

G.03.O.021.s2
Educa{ie fizica III
Physical education lIl 16 l6 l6 V

Disciplinl op(ionall (1 din 3)
Optional subiecls,c.ourses (l of 3)

u.03.A.022.22 Filosofie
Pphilosoohy

120 30 90 l0 20 E 4
u.03.A.022.22 Politologie

Politology

u.03.A.022.11 Antreprenoriat
Entrepreneu rsh ip

Total discipline semestrul III
Tolal number for the 3rd semester 916 406 5r0 r90 216 7E,lY 30

Semestrul lY / 4th Semester
Discipline obligatorii
Compulsory Courses

F.04.O.023.22 I Economia sectorului public
150 60 90 30 30 E 5

s.04.o.024.22 Management public
Public ntanagentent 120 60 60 30 30 E 4

F.04.O.025.22 Sociologie
Sociolosy 150 60 90 30 30 E 5

s.04.o.026.22 Politici de resurse umane
I lutnan resoltrces pol icies 120 60 60 30 30 E 4
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PLANUL PROCESULUI DE STUDII PE SEMESTRE/ANI DE STUDII
STUDY PLAN BY SEMESTERS / YEARS OF STUDY

Cod /
(-ode

Denumire a uniti{ii de curs /
Course

NumIr de ore /
Totol Number of lTours

NumIr de ore pe tipuri de

activiti!i /
ittumber of Hours bt) 0cti|ities

Iiorma dc
cvaluare /
,,1s sessnrc

nl

Nr.
EC'I'S /
|tto. of
rcTs

Total/
Totol

Contact
Direct /
Contact
l{on s

Studiu
individual

lndependen

t Study

Curs /
Cours

e

Seminar

Seninar

Laborat
orI

Practice

Lu borol

o1'))

G.04.O.027.s2
Educa{ie fizicdtlY
Physical education IV l0 l0 10

s.04.o.028.22
Proiect de cercetare
Research Project 90 90 E J

s.04.o.029.22
Practica de specialitate I

I nternsh ip of speci a I i tv I r80 160 20 E 6

Disciplinl opfional5 (1 din 2)
Optional subjects/cour;es (1 of2)

s.04.A,030.1 I
Manager.nentul operaf i unilor
Operalions managemenl 90 44 46 30 14 E 3

s.04.A.030.21
Politici economice
Economic policies

Total discipline semestrul IV
Total number for the 4th semester 9t0 4s4 4546 150 144 78, lv 30

Total pe anul II de studii
Total number for the 4th semester

1826 860 966 340 360
t4E,
2Y 60

Anul III I 3rd YEAR OF STUDy
Semestrul Y / Sth Semester

Discipline obligatorii
Compulsory Courses

F.05.O.031.51
Analiza eco nom i co- fi n anc iar6
Economic andfinancial
analysis

t50 60 90 30 30 E 5

F.05.O.032.23
Dreptul rnuncii
Labor lcnr

r50 60 90 30 30 E 5

s.05.o.033.22
Standardizarea muncii
S ta n d ard i zati o n of' v o r k

t20 60 60 30 30 E 4

s.05.o.034.l2 Marketing
14arketing 120 60 60 30 30 E 4

s.05.o.035.22

Or ganizar e a ergo nom ic6 a

muncii
Ergonomic organization of
work

120 60 60 30 30 E 4

Disciplinl opfionalS (1 din 2)
Optional su\iects/courses (1 o.f 2)

s.05.A.036.1I Managernentul calitAti i

Otralitv manqpemenl

120 60 60 30 30 E 4
S.05.A.036.22

Demografie gi politici
demografice
Demography and
demographic policies

Disciplinl opfionall (1 din 2)
Optional subjects'courses (l of 21

s.05.A.037.51
Recrutarea qi seleclia
personalului 120 60 60 30 30 E 4

6
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PLANUL PROCESULUI DE STUDII PE SEMESTRE/ANI DE STUDII
STUDY PLAN BY SEMESTERS / YEARS OF STUDY

Cod /
Code

Denumire a unitlfii de curs /
Course

Numir de ore /
Tolol NumberofHours

Numir de ore pe tipuri de
activititi /

Nuntber of llours by aclir)ities
Forma de
evaluare /
Assessnrc

t1l

Nr.
DCTS /
No. of
ECTS

'l'otal /
'l otal

C'ontact
Direct /
('ont0ct
llour.s

Studiu
individual

hrdependen

t Study

Curs /
Cours

e

Seminar

Sentinar

Laborat
or/

Practicc
Laborat

ot")l

Recruitment and selection of
personnel

s.05.A.037.23 Dreptul afacerilor
Business law

Total discipline semestrul V
Total number.for the 5th semester 900 420 480 2t0 210 7E 30

Semestrul Yl / 6th Semester
Discipline obligatorii
Compulsorv Courses----_-

E 4
s.06.o.038.22 Psihologie organiza{ionali

O rga n iz al i on a I psyc h o I ocv
120 48 72 30 18

s.06.o.039.22 Politici sociale
Social policies 120 48 72 30 l8 E 4

s.06.o.040.41 Finanle
Finance 120 48 72 30 l8 E 4

s.06.o,041.22 Practica de specialitate ll
I nterns hip of spec i al i ty I I r80 160 20 E 6

s.06.o.042.22 Practica de licenl6
Research Inlernship r80 60 120 E 6

s.06.o.043.22 Examen de licen{I
The undergraduate exam

180 180 E 6

Total discipline semestrul VI
Total numberfor the 6th semester 900 364 536 90 54 6E 30
Total pe anul III de studii
Total number for the 3rdyear of studv I 800 784 r 0l6 300 264 r3E 60
TOTAL GENERAL pe anii de studii
TOI'AL NLIIVIRL,R /bt. the prosranrme 5456 2358 3098 910 I 028 40

39E,
4Y

r80

t.1
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STAGIILE DE PRACTIC
INTERNSHIPS

A

Nr.
No

Tipul stagiului de
practicl

Internship Type

Anul
de

studii
Year of
studv

Semestru
Semester

Duratd,l Terms
Perioada

desllquririi
Term

Nr. ll(l'l'S /
No. of DC'I'S

Nr. sIpt.
No of
weelts

Nr. ore
No of
hours

I Practica in specialitate I

lnternship of speciality I
II 4 5 180 aprilie - mai

april-may
6

.,
Practica in specialitate II
lnternship of specialitv ll

III 6 5 180 martie - aprilie
march - april

6

3. Practica de licenJi
Research Internship

III 6 4 r80 aprilie
april

6

TOTAL
7-otal Ntrntber of Hours

t4 540 t8

FORMA DE EVALUARE FINALA A STUDIILOR / FINAL EVALU)TION
Nr.
A/o.

Forma de evaluare final5 a studiilor
Final evaluation

Perioada I Term
Nr. ECTS

No. ofECTS
I Sus{inerea tezei de licenJh

Bachel or's Paper Defence
Sern. VI, Mai Iunie

Semesler 6th, may - iune
6

[TNITA'!'I DE CURS LA LIBT RA ALFI,GERE
ELDCTII/ES

Cod
(-ode

Denumire a unitS(ii de curs
Course

NumIr de ore
Number of hours

Numir de ore pe
tipuri de activitl(i

Ntrntber oJ'hours b), t),ltrt
oI trc'tivities

Forma de

evalua re
Assessnrc

nl

Nr. ECTS
No. of
ECTS

Total
Total

Contact
di rect
Contrc/
llours

Studiu
individu

al
Inclepend
ent Stui'

Curs
Lecture

Semin
AT

Senin
ors

Laborar
or

Laborat<
r1y' Worl

Anul I, semestrul ll Year I, Semester I

G.01.LA.22
Lirrba rornAnA pentru alolingvi
Rotnanian language.for the non-
natiye speakers

60 30 30 t4 l6 E 2

G.0t.LA.32

Limba striini II (eng., fr., germ.,
span.)
Foreign language II (English,
Fre nch, German, Spanish)

60 30 30 30 E
2

Anul I, semestrul ll/ Year I, Semester II
u.02.L4.22 Geoeconomie

Geoecononty 60 30 30 l6 l4 F, 2

G.02.LA.32

Limba strlind II (eng., fr., germ.,
span.)
Foreign language ll (English,
Fre nch, G e rm an, Spanish)

60 30 30 30 E
2

Anuf II, semestrul Illl Year II, Semester III
u.03.L4.22 Migrajie qi dezvoltare

ful i grati on and deye I opm en t
60 30 30 t6 t4 E 2

u.03.LA.23 Drept comunitar
Contmunitv lay, 60 30 30 t6 E 2

8
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I;NITATI DE cuns t,A LIBERA AI,ECERE
ELECTII/DS

Cod
Code

Denumire a unitlfii de curs
Course

Num5r de ore
Number ofhours

NumIr de ore pe
tipuri de activitlfi

Number ofhours by types
of activities

I.orma dc

eval ua re
,4ssessnrc

nl

Nr. BCTS
No. of
ECTS

Total
'fotal

Contact
d irect
(-otllctcl

l lours

Studiu
individu

al
Independ
ent Strd1,

Curs
l,eclu'e

Se min
ar

Sentin
ors

Laborat
or

La boralr
r;,/ llorl,

Anul lI, semestrul lYl Year II, Semester IV

u.04.LA.22
Politici de ocupare a forlei de
muncd
Employment policies

60 30 30 t6 14 E 2

Anul III' semestrul Yl Year III, Semester V

u.05.LA.31
Corner! intelna{ional
I n te r nal i on a I co il1 n1 e rc e

60 30 30 16 t4 E 2

u.0s.L.4..22 Voluntariat gi parteneriat in
asistenla social6
Volunteering and partnership in
social work

60 30 30 30 E 2

u.05.LA.41
Asigur6ri sociale qi medicale
Social and medical insurance

60 30 30 l6 E 2

fp
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MODULUL PSIHOPEDAGOGIC
PSYCHO-PEDAG OG I CAL MODT] LE

Cod
Code

Denumirea
activitif ii ditlactice
continul
Continuing
eclucctlion uclivillt

Numir total dc orc
Numl;er of hours

Numir de ore pe tipuri de
activitl{i

Number of hours by gtpes of
acliyities Forma de

evaluare
Assessment

Nr.
ECTS
I No.

of
ECTS

Total
Total

Contact
tlirect
('onlacl
Hottrs

Studiu
intliyid ual
lnclepenclent

Stucll,

Curs
Course

Seminar
Seminar

Laborator
Laborotor\t
Il/ork

Semestrul ll I st semester

F.0l.o.0l

Pedagogie
genelali
General
Pedagogy

240 60 t80 32 28 E 8

F.01.O.02

Teoria gi

metodologia
curriculumului
Curriculum
theory and
methodolosv

120 30 90 16 t4 E 4

F.01 .O.03

Psihologia
educa{iei
Educational
Dsvcholosv

120 30 90 t6 14 E 4

s.01.o.04

Teoria si
metodologia
instruiri i
Theory and
methodolog,, of
instruction

120 35 85 t5 20 E 4

s.0l.o.0s

Teoria si
metodologia
evaludrii
Assessment theory
and methodolog,,

120 35 85 l5 20 E 4

s.01.0.06

Management
educa{ional
Educational
man0gemenl

90 30 60 l5 l5 E J

s.0l .o.07

Comunicare
educa(ionald
Educational
communication

90 30 60 l5 l5 E J

Strgl, p.d"g"C" fPedagogic 
I

internshin I++

Seme;I
I

:strul2/ 2nd st?mester

-I___1
30

650 124 126 900 8E 60

l0

s.02.o.08 900 900 E

TOTAL
Total r 800 I 150
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MINIMUM.UL CURRICULAR, DE oRIENTIRT cAlnn UN ALT DoMENIU
CU RNCULAR P REREOUISITE

Cod
Code

Denumirea activiti(ii
didactice continui

Continuing education

activity

Total
Total

Total ore
Total Number of Hours

NumIr de ore
pc tipuri de actiyitifi
Nuntber o.[ ITours by

dctittil ics

Forma de
evaluare

Assessment

Nr. ECTS
/ No. of
ECTS

Contact
direct

C.ontoct

ltour,s

Studiu
individual
Independent

Study

Curs
Course

Seminar
Seminar

F.0 r .o.001 .21 Microecononrie
l,[ ic r oec on om ics

r50 60 90 30 30 E 5

F,02.O.008.21 Macroeconornie
14acroeconomics

r50 60 90 30 30 E 5

s.03.o.018.1 I
Managernent
llanagentent

120 60 60 30 30 E 4

s.03.o.0 r 9.22
Pia{a rnuncii
Labor markel

120 60 60 30 30
E

4

s.03.o.020.22

Fundamentele
rnanagementului
resurselor umane
Fundamentals of human
resource management

120 60 60 30 30 E 4

s.04.o.026.22
Politici de resurse umane
Human resources
policies

120 60 60 30 30 E 4

s.05.o.034.12 Marketing
A,larkeling 120 60 60 30 30 E 4

TOTAL I TOTAL 900 420 480 210 210 7E 30

1l
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REZULTATELE INvAIAnIU LEARNING IUTCzMES

La finalizarea studiilor specialistul in domeniul Managementului resurselor umane trebuie sd posede o
multitudir,e de competenle, utile pentru realizarea unor activitdji concrete. Aceste competenle sunt specificate in
urmltoarele r ezultate al e invS{dri i :

1. Absolventul la atribuirea calificdrii poate rezolva probleme intdlnite in diverse contexte
profesionale, aplicAnd teoriile, metodele gi instrumentelor utilizate in economie qi management

2. Absolventul la atribuirea calificdrii poate selecta cadrul juridic aferent afacerilor, aplic6nd legislalia
qi procedurile legale in mod eficient qi adecvat.

3. Absolventul la atribuirea calificdrii poate identifica diverse metode de analizd,economic[ si evaluare

4 ffiffif,H?ll ilTlffiJi:X:1ffi*Jii ;:H',?:*:11",11,,,",," ;i merode care sprij i nd activitar,e
responsabile din punct de vedere economic, social qi de mediu.

5. Absolventul la atribuirea calificdrii poate argumenta impoftanJa respectdrii principiilor qi regulilor
de naturd eticd in diferite situalii profesionale.

6. Absolventul la atribuirea calificdrii poate identifica diverse metode qi tehnici pentru organizarea
funcliunii de resurse umane.

7. Absolventul la atribuirea calificdrii poate stabili obiective aferente resurselor umane din cadrul
strategiei organizafionale gi modul de implementare a acestora.

8. Absolventul la atribuirea calificdrii poate analiza necesarul de posturi in cadrul organizaliilor qi
elabora structura figelor posturilor de munc6.

9. Absolventul la atribuirea calificdrii poate identifica necesitSlile de personal in funcfie de obiectivele
or ganizatiei, uti I i z6n d metode I e 

E 
i i n strumente I e adecvate

10. Absolventul la atribuirea calificdrii poate selecta metode potrivite de recrutare a personalului, fin6nd
cont de obiectivele organizaliei

1 l. Absolventul Ia atribuirea calific6rii poate identifica metode Ei instrumente adecvate pentru a selecta
resurse umane potrivite pentru organizalie.

12. Absolventul la atribuirea calificdrii poate elabora programe de dezvoltare si formare profesionald in
conformitate cu nevoile de formare identificate qi strategiile organizafiei.

13. Absolventul la atribuirea calificdrii poate elabora,inbaza unui studiu de caz, planuri individuale de
dezvoltare a carierei angajalilor prin identificarea traseului profesional gi a necesitdlilor de
dezx oltar e profesi o nal 5.

14. Absolventul la atribuirea calificbrii poate identifica diverse practici de stimulare si recompensare a
personalului.

15. Absolventul la atribuirea calificdrii poate analiza diverse criterii/metode de evaluare a performan{ei
profesionale a angaj alilor.

16. Absolventul la atribuirea calificdrii poate elabora politici/programe de sdnatate ocupa{ionala gi
programe de reducere a stresului profesional pentru asigurarea stdrii de bine a angajalilor.

LEARNING OUTCOMES
Upon completion of studies, the specialist in the.field of Human Resources Management must possess a

multitude of skills, usefulfor canying out specific activities. These competencies or" tpriip"d in the fillowing
learning outcomes:

1. Upon awarding the qualification, the graduate can solve problems encountered in various
professional contexts, applying the theories, methods and tools used in economics and management

2. The graduate upon awarding the qualification can select the legal framework related to bisiness,
applying legislation and legal procedures effectively ancl appropriately.

3. The graduate upon awarding the quali/ication can identify various methods of economic analysis
and managerial evaluation in order to propose optimal business solutions.

4. The graduate upon awarding the qualification can choose tools and methods that support
economically, s ocially and environmentally responsible qctivities.

5. At the awarding of the qualffication, the graduate can argue the importance of respecting ethical
principles and rules invarious professional situations.

6. The graduate upon awarding the qualification can identify various
organizing the human resources function.

methods and techniques .for
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Upon awarding the qualification, the graduate can set objectives related to human resoltrces within
the organizational strateg,t and how to implement them.
Upon awarding the qualification, the graduate can analyze the need .for positions u,ithin the
organizations and elaborate the structure ofjob descriptions.
The graduate upon awarding the qualification can identify personnel needs according to the
organization's objectives, using the appropriate methods and tools
The graduate at the qwarding of the qualification can select suitable methods of staff recruitment,
taking into account the objectives ofthe organization
The graduate upon awarding the qualification can identify appropriate methods and tools to select
suitable human resources for the organization.
The graduate upon awarding the qualification can develop professional development and training
programs in accordance with the identiJied training needs and the organization's strategies.
Upon awarding the qualification, the graduate can develop, based on a case study, individual
career development plans .for employees by identfuing the professional path and professional
development needs.

The graduate upon awarding the qualification can identify various practices for stimulating and
rewarding staff.
When awarding the qualification, the graduate can analyze various criteria/methods for evaluating
the professional performance of employees.
Upon awarding the qualification, the graduate can develop occupational health policies/programs
and occupational stress reduction programs to ensure the well-being of employees

NOTA EXPLICATIV A] EXP LANATORY NOTE

1. Descrierea programului de studii I Description of the study program
Programul de studii de licenld 0413.2 Managementul resurselor umane se inscrie in domeniul

fundamental al gtiinlei culturii gi tehnicii 04 Business, odministrare;i drept, domeniul general de studii 041
$tiinle economice, domeniul de formare profesionali, 0413 Business ;i administrare gi esie in corespundere cu
Nomenclatorul domeniilor deformare profesionatd ;i al speciatitiililor tn tnvdfimAntul superior, aprobat prin
I-lG nr. 482 ditt28.06.2017 gi cu Standardul de Coli/icure al Programului de studii:0413.2 Managementul
resurselor umone, aprobat prin ordinul Ministerului Educaliei qi Cercetdrii nr. l3l din 17 .02.2023.

Caracteristicile-cheie ale programului de studii 0413,2 Managementul resurselor umone s tt1t.
Forma de organizare: tnvd{dmdnt cu.frecvenfd sau invdldmdnt cufi"ecvenfd redusd; durato stucliilor -

3 ani la invd{dmdntul cufrecvenld Si 4 ani la invd{dmdntul cufrecven{d redusii 3-4 ani,. credjte de studii - lB0
credite ECTS.

La studiile de licenfa la programul dat se pot inscrie: deyindtorii cliplomelor de bacalaureat sau un act
echivalent de studii; diplomelor de colegiu; diplomelor cJe studii superiiare. Lirnba de studiu la programul
0413.2 Managementul resurselor umune - romdnd. Ca precondiyii la programul de studii bltS.Z
Managementul resurselor umane sunt: cunoa;terea limbii romdne; studierea interioard a disciplinelor
conform curriculei preuniversitare: matematica, istoria, $tiin{e sociale, etc.; operalionalizarea termenilor tn
domeniul: istoriei qi a ;tiinlelor sociale. Absolvenlii programului de studii/de master 0413.2 Managementul
resurselor umane se ceftific6 prin: Diplomd de licenld, iar titlul ob{inut este de.. licenliat tn qtiinle ecinomice.

2. Cunogtinfele, abilitS{ile ;i competenfele asigurate de programul de studii/ The knowledge, skills

^ and competences provided by the study program
In conformitate cu misiunea gi obiectivele strategice ale ASEM, stipulate in Carta ASEM, Statutul ASEM,

Strategia de dezvctltqre a ASEM, Strategia de cercetare Si inovare ASEM, Strategia de interna{ionalizare ASEM,
respectivul program de fonnare profesionald are drept obiectiv major sd formeze personalitdyi integre si
competente profesional, pentru a face fald cerinfelor actuale gi de perspectivb a piefei fo4ei de muncb tocate gi
internalionale, care vor:

7.

8.

10.

11.

12.

13.

14.

15.

16.
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congtientiza importanfa practicdrii activitAillor eficiente qi eficace in viala profesionald ;i cea
cotidianS;
forma;i dezvolta competenfele necesare pentru autorealizare Ei oblinerea succesului in activitatea
profesionalS ;i afaceri;
acumula un stoc de cunoqtinle qi crea valoare academicd addugatd in domeniul Managementul
resurselor umane, care va servi drept bazd pentru deztoltarea personald gi profesionalS.

Programul va dezvolta la studenli urmdtoarele competente transversale, generale, profesionale - cheie
generice:

CO AnuMPE'I'E RELEVANTE CALIFIC

COMPETENTE
TRANSVERSALE (CT)

CT 1. Generarea de idei creative ;i rezolvarea problernelor
CT 2. indeplinirea sarcinilor stabilite in mod aLrtonom qi responsabil
CT 3. Adaptarea rapida gi eficientd la schirnbdri/ Agilitate
CT 4, Cornunicarea, colaborarea si munca in echipi
CT 5. Utilizarea eficientd a tehnologiilor digitate
CT 6. Dezvoltarea personalS qi profesionalS
CT 7. Dezvoltarea inteligenfei erno{ionale emof ionald
CT 8. Promovarea sdndtdtii si securitdtii itr u-runcd

COMPETENTE
GENERALE

(sectoriale/trans-sectoriale)
(CG)

CG 1. Aplicarea teoriilor, rnetodelor si itrstrurnentelor ecol.romice in
domeniul afacerilor
CG 2. Organizarea activit6tii confbrm cadrului juridic aferent afacerilor
CG 3. Analiza datelor gi informaliilor din diverse dornenii functionale ale
afaceri lor
cG 4. Luarea deciziilor pentrlr rezolvarea qi iderrtificarea solufiilor optirne
CG 5. Pror.novarea si implementarea principiilor dezvoltarii durabile
CG 6. Respectarea principiilor de eticd profesionald

COMPETENTE
PROFESTONALE (CP)

CP 1. Aplicarea conceptelor gi teoriilor de marragement
CP2. Organizarea funcfiunii de resurse umane
cP 3. lrnplernentarea strategiei organizaliei in domeniul resurselor Llmane
CP 4. Analiza posturilor de r.nuncd
CP 5. Deterrninarea necesitdlilor de personal pelttrlt organizafie
CP 6. Elaborarea procedurilor, criteriilor gi principiilor de recrutare a
personalului
CP 7. Selectarea resurselor Ltmane

CP 8. Evaluarea necesit5filor de forr.nare profesionald
cP 9. Implementarea sistemului de fbrrnare profesionald in cadrul
organiza{iei
CP 10. Planificarea carierei profesionale
cP 11. Aplicarea sistemului de stimulare si recornpensare a persoualului
cP 12. Monitorizarea sistemului de stirnulare si recompensare a personalului
cP 13. Irnplerrentarea sisterrului de evaluare a performantelor profesionale
CP 14. Asigurarea unui climat favorabil de muncl

Beneficiarii Programului de studii 0413.2 Managementul resurselor umane vor acumula cunoqtinle
temeinice privind: analiza ;i evaluarea posturilor de muncd; planilicarea necesarului de resurse umane;
recrutatea qi seleclia personalului; integrarea personalului tn organizalii; instruirea ;i dezvoltarea
personalului; implementarea procesului de evaluare a performanyelor profesionale uie angajalilor;
qdministrurea sistemului de salarizare a personalului; evidenla personalului tn organizalie; orgaiiiaiea qi
coordonarea relaliilor de muncd; participarea la solulionarea conflictelor de muncd; asigurarea suportului
pentru managerii subdiviziunilor organizalionule tn vederea implementdrii procedarilor de management a

17
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resurselor umone Si ocupareu forlei de muncd, iqi vor dezvolta abilit6ti specializate peutnl solutionarea
problemelor in materie de: rezolvore o problemelor; spirit de iniliotivri; gAndire criticri qi strotegicir; copacitate
de luare a unor decizii, de muncri tn echipti; de tnviilare; de creativitqte; de comunicare utilizAnd ;i o limbd
strdinii; de operare cu telrnologia informuticti; ?nlelegere pentru culturile ;i obiceiurile oltor popoore.
Absolvenlii programr"rlui de studii 0413,2 Managementul resurselor umone vor dernonstra competente
profesiorrale corespunzdtoare cerittlelor piefei rnuncii, precurn si transversale prin gestionarea situa{iilor de
rnuncd complexe, imprevizibile qi care reclamd aborddri strategice peftinente, prin asumarea de responsabilitdti
in implementarea cut.tostinfelor teoretico-practice at6t individual, cAt ;i in grup etc.

3. Obiectivele programului de studii, inclusiv corespunderea acestora misiunii universit5{ii/ Ihe

^ ob.iectives of the study program, including their correspondence lo the missictn of the universily
In confonnitate cu tnisiutrea gi obiectivele strategice ale ASEM, stipulate in Carta ASEM, Statutul ASEM,

Strategia de dezvolture a ASEM, Stralegia de cercetare ;i inovare ASEM, Strategia de interna{ionqlizare ASEM,
programul de studii 0413.2 Manugementul resurselor umane este orientat spre gerlerarea de cunoqtin{e avansate
/ terneinice din domenitl managementului resurselor umune, totodat5, respectAnd tradifiile institn{ionale,
promovdnd valorile gtiin{ifice, culturale na!ionale qi universal e. Scopul programului de studii 0413.2
Munugementul resurselor umone este de a de o forma speciuli;ti tn domeniul resurselor umone competenli,
cupubili sd se dezvolte continuu ;i sri colaboreze pentru u sotisfuce cerinlele sistemului economiei de piald,

4. Racordarea programului de studii ;i a con{inuturilor din Planul de invlflmAnt la tendinfele
interna{ionale din domeniu/ Connecting lhe study progrotn and curriculum conlenls to
internalional trend,s in the qrea

Planul de invd[drnAnt la progratnul de studii 0413.2 Manogementul resurselor amone este racorclat la
recomanddrile Clasi/iciirii Interna{ionale Slandard a Educaliel (ISCED), elaborate de Comisia europeand,
Standardele ;i liniile directoare pentru asigurarea calitdlii in Spa{iul European al inviildntdntului Superior
(ESG),2015, prin implernentareacornponentelor: temporalS, fonnativd, de acumulare gi de evaluare prevdz1rte
ir1 Plantl-cadrtr pentru studii superioare de licen{d (ciclul I), de master (ciclut II) ;i integral, aprobat prin Ordinul
MECC nr.l20 din 10.02.2020.

5. Evaluarea a;teptlrilor sectorului economic qi social/ Evaluatictn of the expectations of'the econornic
and social

Prograrrul de studii are menirea de a pregdti specialigti pentru activitAti ce se referd la diversele domenii
gi tipuri de activitali legate de recrLltarea gi seleclia resurselor ulrane, evaluarea performantelor profesionale ale
personalultti, orietttarea profesionalS a resurselor ullane, instruirea gi dezvoltarea profesionald a persorralului,
orgatlizarea salarizdrii in cadrul intreprinderilor, organizdrii gi nonndrii muncii, aplicarea rnetoclelor eficiente de
tnullcd, analiza posturilor, preculit qi a altor probleme legate de managementul resurselor umane gi ocuparea
fo{ei de mtttrcd. TotodatS, absolvenlii domeniLrlui de fomare Managernentul resurselor lmane sLrnt viitorii
speciuli;ti, manageri in domeniul resurselor umone din cadrul unit5lilor economice gi a institLrliilor publice,
cercetdtori qi cadre didactice ai diverselor irrstitLrtii de cercetare gi de invdfdrndnt economic superior etc.

6. Consultarea partenerilor in procesul de elaborare a programului de studii (angajatori,
profesori, absolventi, studen(i etc.)l Clonstlting partners in the process of developing the stucly
program (eruployers, teachers, graduates,,sludenls, elc.)

La elaborarea programului de studii 0413.2 Munogementul resurselor untone, procesul de consultare
la ciclul I, licen(d, s-a realizat atdt in format letric (scris pe hArtie) in cadrul practicii de produclie qi de licentd,
prin completarea chestionarelor de evaluare a competenfelor practice ale studen{ilor, c6t si in forrna parlicipativa,
in timpul exatnenului de licen(5. De asernenea, s-a efectrnt: analiza documentelor normative si reglatoare cu
referire la procesele educa{ionale in invdfdrr6ntul superior; at'raliza prealabilI referitoare la nevoile specifice
exprimate de clien{i, berreficiari si pafieneri (cadre qtiinfifico-didactice, absolvenfi, studen{i qi fime sau
organiza{ii interesate); analiza celor mai noi direclii de dezvoltare in domeniul de formare; analizacomparativd
a planurilor de studii pe baza utror modele de la universitAti de prestigiu din fard ;i strdinf,tate; analiza
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metodologiilor specifice actuale de predare in domeniu; analiza gi evaluarea prealabild a propunerilor venite din
partea unor specialiqti externi/studenfi; analiza neconformitdlilor constatate pe parcursul anilor universitari
precedenJi.

7. Relevan(a programului de studii pentru pia{a forfei de munc5/ The relevance of the study program
for the labor market

Relevan{a prezentului program de studii rezultd din obiectivele stabilite in CONCEPTUL Strategiei de
dezvoltare a educaliei pentru anii 2021-2030 ,,Educalia-2131", Strategia nalionald de dezvoltare "Moldova
2030, care etaleazd, imperativitatea forlei de muncl calificatd, cu studii superioare de licenfi /master in domeniul
manogementului resurselor umane.

8. PosibilitS{ile de angajare a absolven{ilorl Graduate employment opportunities
in conformitate cu CLASIFICATORUL OCUPATIILOR DIN REPUBLICA MOLDOVA (CORM

(006-2021)) absolvenlii programului de studii 0413.2 Manogementul resurselor umane se pot realiza prin
prisrna abilitalilor oblinute in procesul de studiu pe toate palierele de dezvoltare socialS a Republicii Moldova.
Ei sunt pregdtifi pentru a se angaja in intreprinderi qi organizalii din diverse ramuri ale economiei nafionale,
institulii ale administra{iei publice centrale gi locale, in calitate de specialiqti in domeniul resurselor umane,
speciali;ti pe problemele recrutdrii si incorpordrii, specialist sisteme de calificare; specialist in formare;
consultant condilii de munc6; evaluator competenfe umane; director resurse umane, expe(i in institute de
cercetdri gtiinlifice, asociafii gi institulii publice, precum gi a altor probleme legate de managementul resurselor
umane qi ocuparea forfei de munc6.

CLASIFICATORUL OCUPATIILOR DIN REPUBLICA MOLDOVA (CORM (006-2021)) propune
urmitoarele locuri de rnuncd funcfii pentru acegti absolvenli:

242301 Analist ocupalional/
analistd ocupafionald
242302 Analist/analistd pia{a muncii
242303 Analist/analistd resurse umane
24230 4 Anal i st/analistd si steme de salari zare
242306 Consilier/consilier6 in ghidare in carier5 gi
dezvoltare personalS
242307 Consultant/ consultantd condilii de muncd
2423 I 1 Manager resurse umane
242312 Specialist/ specialistd in dezvoltarea organizafionald
242313 Specialist/ specialistd in formare profesionald
242316 Specialist/ specialistd in raporturi de munc6
242317 Specialist/ specialistl in recrutare
242318 Specialist/ specialistd in resurse umane
242319 Specialist/ specialist6 in sisteme de calificare
242320 Specialist/ specialistl
serviciul personal
242405 Manager de formare
263 | 07 Economi st/economistd

9. Accesul la studii a titularilor de diplome obfinute dupl finalizarea respectivului program de
studii/ Access to studies for holders of diplomas obtained after completing the respective study
program

Competenfele, deprinderile ;i cuno;tin]ele dobAndite pe parcursul studiilor superioare de licenfa (ciclul
I/nivelul 6 ISCED) pot fi aprofundate prin continuarea studiilor la programele de masterat (nivelul 7 ISCED)
masterat din domeniul general de studii gtiinfe economice, la programe de masterat din alte domenii de studii
dup[ acumularea minimului curricular gi ludnd in considerare prevederile ar1.90 (6) al Codului educaliei al
Republicii Moldova nr.752 din 17.07.2014 (acumularea cel pufin a 300 credite de studii pe parcursul ciciului I

l9
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;i ciclului II), asigurAndu-se educa{ia qi dezvoltarea profesionalS continud a absolvenlilor, in concordanld cu
nevoile societ6lii manifestate pe piafa muncii.

EXPLANATORY NOTE

l. Description of the study program
The undergraduate study program 0413.2 Humon resources monogement is included in the fgndarnental

field of scierlce, culture and techttology 04 Business, administration and law, the general field of stLrdies 041
Economic sciettces, the field of professional training,04 l3 Business and administratiorr and is in accordance
with the Nomenclature of/ields of professionul training und specialties in higher etlucation, approvecl by HG
tto. 482 of 28.06.2017 and with the Qualilication Stantlurrl of this study prograrn: 0413.2 Human resources
managernent, approved by the order of the Ministry of Education and Research no. 1 3 I of lj ,02.2023.

Tlre key characteristics of the study program 0413. Human resource monagement;
Form of organization'. fttll-tirne education or part-tirre education; cluration of studies - 3 years for fLrll-

tirne education atrd 4 years for part-tirne education 3-4 years; study credits - I 80 ECTS credits.
Undergraduate studies in the given program can be appliecl for holders of baccalaureate diplomas or an

equivalent docutnettt of studies; college degrees; higher education diplomas. Language of study in the program
0413.2 Humun Resource Managemenl Romanian. Prerequisites for the study program 04 13.2 Himan
Resources Monugement ue knowledge of the Romanian language; previous study olsubiects accordilg to the
pre-urliversity cttrriculum: rnatlternatics, history, social sciences, etc.; operatiolalization of terms in the field of:
history arrd social sciences, Graduates of the stLrdy/r.naster's progratn 0413.2 Human resources monogement ure
certiJied by: Bachelor's degree, and the title obtained is bochelor's tlegree in eutnomic sciences.

2. The knowledge, skills and competences providetr by the study progrunt
In accordatrce with ASEM's mission and strategic objectives, stipLrlated in ASE,M's Chafter, ASEM's

Statute, ASEM's Developrnent Strategy, ASEM's Research and Innovation Strategy, ASEM's
Internationalization Strategy, the respective professional training program has as its rnajor oUleitive to trai,
integral personalities and professionally conrpetent, to face the cllrrent and perspective requirerrents ofthe local
and international labor market, which will:

raise awareness of the importance of practicing efficierrt and effective activities in professional and
everyday Iifb
form and develop the necessaty skills for self--realization and achieving success in professior-ral
activity and business

accumltlate a stock of knowledge and create added acaclernic value in the field of Human Resource
Managelnent, which will serve as a basis fbr personal ancl professional development.

The prograrn will develop in students the following transversal, general, professional skills - generic
key:

SKILLS RELEVANT TO THE QUALIFICATION

TRANSVERSAL
SKILLS (CT)

CT l. Generating creative ideas and solving problems
CT 2. Cornpleting set tasks autonon.rously ar.rd responsibly
CT 3. Fast and efficient adaptation to changes/ Agility
CT 4. Comrnunication, collaboration and teamwork
CT 5. Effective use of digital technologies
CT 6. Personal and professional development
CT 7. Development of ernotional emotional intelligence
CT 8. Pron,otiorr of occupational health and safety

GENERAL SKILLS
(sectoraUcross-sectoral)

(CG)

cG l. Application of economic theories, methods and toors in tr-,e flreld of
business
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cG 2. organization of the activity a.@ related to
business

CG 3. Analysis of data and information frorn various business functional areas
cG 4. Decisio,-making for solvi,g arrd identifyi,g optirnal solutions
cG 5. Prornotion and irnplementation of the pr:incipr"s of sustainable

t CG 6. Cornpliance with the principles of

PROFESSIONAL
SKTLLS (CP)

CP l. Application ol'management conceptiind theoriil
CP2. Organization of the human resources functiorr
cP 3. Lnplerne,tation of the organizatior.r's strategy in the field of human
resources
CP 4. .lob analysis
CP 5. Detennining staffing needs for the organization
cP 6. Development of personnel recruitment procedures, criteria and pr.inciples
CP 7. Selection of lruman resources
CP 8. Assessrnent of professional training needs
cP 9. hnplernertatior.r of the professionaitrainirg system within the
organizatiorr
CP 10. Professional career planning
CP I 1. Application of the staff incentive and reward svsterx

9\ 12 Monitoring the staff incentive and reward systern
cP 13. Impleme,tation ol'the professional perforrnance evaluatior.r systerx
CP 14. Ensur.ing a favorable work clirnate

Beneficiaries of the study Program 0413.2 Humun Resources Managementwill accumulate thoroughknowledge regarding: job analysis and evaluation; plarming oinrrnu, resources requirements; staff recruitmentand selection; staff integration in organizatrons; staff t.uir'ing ura development; implementing the process ofevaluating the professional performance of employees; admlnistration of the staff payroll system; personnelrecords in the organization; organization and cooriination oflabor relations; particiiaiion in the resolution oflabor conflicts; ensuring support for managers of organizational subdivisions in oider to implement humanresources management procedures and employment, they will develop specialized stitis ror solving p.oUt"1n. i,terms of: problem solving; initiative spiritf critical and sirategic thinking; ability to make decisions, to work in ateam; for studying; of creativity; of communication also us[rg u ror.ig;; rungrug"; op"rution with informationtechnology; understanding for the cultures and customs orotrr"? feoptes. c.uir#s'ortt e study program 0413.2Human resoarce managemenl will demonstrate professional skills corresponding to the requirements of thelabor market, as well as transversal by managing complex, urpi.Ji.tuure work situations that demand relevantstrategic approaches, by assuming responsibilitie-s in trre impte.neniation of theoretical-practical knowledge bothindividually and in a group etc.

3' The obiectives of the study ptogrqm' including their correspondence to the mission of the universityIn accordance with ASEM's misiion and stratelic objectives, stipulated in ASEM,s charter, ASEM,sStatute, ASEM's Development Strategy, ASEM'; RJsearch 
""d Innovation Strategy, ASEM,sInternationalization Stratery,.the study progiam04l3.2Human Resource Management is oriented towards thegeneration of advanced knowledge / fundamentals in the field of human resources managemen t, atthesame time,respecting institutional traditions, promoting national and universal scientific, cultural values. The aim of thestudy program 0413'2 Human Resources Ma}agement is to train competent human resources specialists, able tocontinuously develop and collaborate to meet th1 requirements ottt e market economy ,y.t"-.

4'-connecting the study program and curricalum contents to international trends in the areaThe curiculum-of the.study program 0413.2 Human resource management is connected to therecommendations ofthe International Standard classification of Education (ISCED], deveiopea by the Europeancommission, Standards and guidelines for quality assurance in the Euroiean Hi!'her Education Area (ESG),
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de studii 0413.2 Managementul resurselor umqne ciclut I Licenld. ip. zoz,t2015, through the implementation components: temporal, formative, accumulation and evaluatlo, pioviaeo ro.in the Framework PIan for bachelor (cycle I), mastericycle II) and integrated higher studies, upp.or.d uy vraccOrder no. 120 of 10.02.2020.

5. Evaruation of the expectations of the economic and socisr sector
The study program aims to prepare specialists for activities related to the various fields and types ofactivities related to the recruitment and selection of human resources, the evaluation of the professionalperformance of the staff, the professional orientation of the human resources, the training and professional

development of the staff the organization of the salary within enterprises, the organization and regulatio'r ofwork, the application of effective work methods, the analysis of posiiions, as wellis other problems related tothe management of human resources and employm"nt. At the same time, graduates of the Human ResourcesManagetnent training field are future specialisis, managers in the field of humln resources within economic unitsand public institutions, researchers and teaching stalf of various research institutions and higher economiceducation, etc.

6' consulting partners in the process of developing the study program (employers, teuchers, gracluates,
students, etc.)

When developing the study program 0413.2 Human resource management,theconsultation process forthe first cycle, bachelor's degree, was cirried out both in letter format (writLn oopupo; within the frameworkof the production practice and the bachelor's degree, by filling in the questionnuir", forthe assessment of thestudents' practical skills, as well as in participatory rorm, aurinfthe license exam. The following was also ca,iedout: the analysis of normative ancl regulatory documents wlth reference to educational processes in highereducation; prior analysis regarding the specific needs expressed by clients, beneficiaries and partners (scientific-teaching staff, graduates, students and interested companies or organizations); analysis of the newestdevelopment directions in the field of training; 
"orpurutiu. 

analysis Jf ,trdy plans based on models fromprestigious universities in the country and abroad; analysis of curient specific teaching rnethodologies in thefield; analysis and prior evaluation of proposals from external specialists/students; analysis of the non-conformities found during the previous univeisity years.

7. The rerevance of the stucry programfor the rabor morket
The relevance of this study program results from the objectives established in the coNCEpT of theEducation Development Strategy forthe years2021-2030 "Education-2030,,, the National Development Strategy"Moldova 2030', which showcases the imperative of a qualified workforce, with higher bachelor,s/master,sdegrees in the field of human resources management.

8. Graduate employ ment opportunities
According to the cLASSIFIER oF occuPATIoNS FROM THE REeuBLIC oF MoLDovA (coRM(006-2021))' graduates ofthe study program o4l3.zHuman resource management can achieve through the prismof the skills obtained in the study pioc"rs at all levels of social developmJnt of the Republic of Moldova. Theyare prepared to engage in enterprises and organizations from various branches ofthe national economy, centraland local public administration institutioni, as specialists in the field of human resources, specialists inrecruitment and incorporatiol.t issues, specialist in qualification systems; training specialist; working conditionsconsultant; human skills evaluator; human.".ou."", di.ector, expefts in scientifiJresearch institutes, associationsand public institutions, as well as other issues related to human .".or."", management and employment.THE CLASSIFIER OF OCCUPATIONS FROM THE REPUBLICOF MoLDovA (CSRM(006-2021)) proposes the folrowing job positions for thesegraduates:
24230 1 Occupational Analyst/ occupational analyst"
242302 Labor market analyst
242303 Human resources analyst
242304 payroll systems analyst
242306 career guidance counselor and personar Development
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242307 Work conditions consultant
24231 1 Human resources manager
2423 I 2 Specialist in organizational development
2423 1 3 Professional training specialist
242316 Specialist in labor relations
242317 Specialist in recruitment
242318 Specialist in human resources
242319 Specialist in qualification systems
242320 Specialist personal service
242405 Training Manager
263107 Economist

9, Access to studies fo_r holderc of diptomas obtained after completing the respective study program
The competences, skills and knowledge acquired during highei undeigraduate studies lcycie y"ISCED

level 6) 
9an be deepened by continuing studies at master's p.o-g.*. (ISCED-level 7) master,s degree in the

general field of economic studies, at master's programs in otnei fields of study after ihe accumulation of the
curricular minimum and taking into account the provisions of art. 90 (6) of the Education code of the Republic
of Moldova no. 152 of 17 .07 .2014 (the accumulation of at least :00 siudy credits during the first cycle and the
second cycle), ensuring - the continuous professional education and devllopment ofgiaduates, in accordance
with the needs of society manifested on the labor market.
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